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1) Tell me about yourself or, could you introduce yourself to me?

HEET 17.5 Page 1 of 6

2) Tell me about your education and what subjects you liked the best.

3) Tell me what you do on the weekends/spare time.

4) Have you ever done this kind of work before? Or,
What work experience has prepared you for this job?

5) What do you feel is necessary to be successful in the job?
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20)  What are your weaknesses?

21)  Tell me about a situation where you have failed or made mistakes. How did you cope and
what did you learn?

22)  What five words or short phrases would you say describe you best?

23) What was your last employer's opinion of you?

24) What are your long range goals, your long term work plans or where do you see yourself in
five years?

25) If we were to employ you, how long can we expect you to stay?
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26)  Tell me why you would be happy in this job?

27)  What do you know about our company?

28)  What kind of machines or equipment have you worked with?
‘What kind of equipment can you operate?

29) Can you work under pressure or tight deadlines? Give examples.

30) Do you work well with people? What kind of people would you prefer to work with? What
kind of people do you find difficult?

31)  Are you thinking of going back to school, university or college?
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Assumption (noun) Something
that is taken for granted; something
that is accepted as true, even if there
is no real proof

Assume (verb)

Coerce (verb) To use force, threats,
or intimidation to make a person act
a certain way

Coercion (noun)

Coercive (adjective)

Discrimination (noun) Treating
someone differently because of
his/her gender, race, religion,
disability, etc.; not treating the
person as an individual; prejudice
Discriminate (verb)

Employee (noun) Someone who
works for another person or com-
pany (an employer) for pay

Explicit (adjective) Clear, direct,
straightforward

Exploit (verb) To use someone or

something unfairly, for your own

purposes, profit, or advantage
Exploitation (noun)
Exploitative (adjective)

Gender (noun) One’s sex, male
or female

Harass (verb) To annoy, intimidate,
frighten, threaten, or bully another
person
Harasser (noun) -
Harassment (noun)

Implicit (adjective) Not clear,
direct, or straightforward; implied
or hinted at

Intent (noun) A person’s reason for
saying or doing something

Legal (adjective) Having to do with
the law

Liability (noun) Legal responsibility,
legal obligation
Liable (adjective)

Myth (noun) A popular belief,
story, or tradition that is used to
explain something

Perceive (verb) To become aware
of through your senses
Perception (noun)

Physical sexual conduct (noun)
Touching another person in a sexual
way, usually to show affection; in the
case of sexual harassment or sexual
violence, this touch is inappropriate
and unwanted

Reject (verb) To refuse someone
or something
Rejection (noun)

Respect (noun) A special feeling
of high regard for someone or
something; esteem, consideration,
courtesy

Respect (verb)

Respectful (adjective)

Sex object (noun) Someone who
is seen only as an object of sexual
interest, not as a person

Sex role stereotyping (noun)
Expecting men and women to be
and act a‘certain way because of
their gender <y
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Sexism (noun) Discrimination

or prejudice based on gender;

stereotyping people by gender
Sexist (adjective)

Sexual advances (noun)
Come-ons; attempts to lure someone
into a sexual act

Sexual discrimination (noun)
Discrimination based on gender

Sexual favors (noun) Sexual
acts performed in return for a
reward, such as a promotion or
a higher grade

Sexual harassment (noun)
Unweilcome sexual advances,
requests for sexual favors, and
other verbal or physical conduct
of a sexual nature

Sexual violence (noun) Sexual
acts meant to hurt or harm another
person physically and emotionally;
rape is an act of sexual violence

Stereotype (noun) A mental
picture that people in one group
have of people in another group;

a stereotype assumes that people
will have certain abilities, character-
istics, behaviors, and values just
because they belong to a certain
race, gender, religion, social class,
family, etc.

Submit (verb) To go along with

something because you have to,

not because you want to
Submission (noun)

Verbal sexual conduct (noun)

Sexual comments about a person’s .
body, clothing, gender, etc.; in the

case of sexual harassment or sexual

violence, these comments are

inappropriate and unwanted

Victim (noun) A person who is

injured or otherwise harmed by the

actions of another; someone who is

oppressed, mistreated, or tricked
Victimize (verb)
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WHAT EINPLOYIERS ARE LOOKINE [FOR

30

25

20

15

10

Good Attitude
Honesty
Tidy Appearance
Get on with others
Enthusiasm
Reliability
Good Communication
Motivation
Punctualitv
Experience
Flexiblity
Fast Learner
Efficiency
Commitment
Knowledge
Good Education
Interested
Personality
Stability :
Willing to work
Skills
Qualifications

Colour in the bars on the graph according to this key:
colour

Qualities or attributes I already have

Qualities or attributes I can develop

Qualities or attributes I may have difficulty developing
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HAVE YOU GOT WHAT THEY ABE LOCILINE
FOR?

Study the graph on the previous page and discu;s the following points.

e What do you think employers’ mean By the right attitude?

o What is a tidy appearance7 Isn T The word f/dy subjective?

e Why is it important to ge’r on with oThers at wor‘k9

o Why is good communication so impor‘ram‘? thT Jjobs might not need good
communication skills? | VAR

o What mnghT happen if I am no’r puncz‘ua/ in ‘rhe wor'kplace? WhaT happens if I

am not puncfua} 01' school"

o If experience is‘sda"i‘r‘i\poerh’ruF\\ow can gef a:job: wH‘houT experience?

e  What does being f/ele/e mean m The wor'kplace7

E ;
e Why do I need to be a fasf /ear'ner? Su ely Ive learnt everything there is to

know before I get the jo ed ﬁing stops when I finish school.

 Why are things like a good’ ducation, and gualifications so far down the list?

Aren't they important?
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University of Canterbury Private Bag 4800
Christchurch  New Zsajand
Telephane: 03-366 7001
Fax; 03-364 2999

23 December 1998

Margaret Bradford

C/o Dr John Davies/Dr Elody Rathgen
Department of Education
UNIVERSITY OF CANTERBURY

Dear Margaret

The Human Ethics Committee advises that your research proposal “School-Business Links:
A Qualitative Study” has been considered and approved subject to receipt of a revised copy
of each of the consent forms showing that the participants consent to the publication of the
results. i

Yours sincerely W
0
/ M/

Tsobel Phillips

Appendix Number 8: Doctoral Information Package




Edué_ation Department

University of Canterbury Private Bag 4800
Christchurch  New Zealand
Telephone: 64-3-364 2209
64-3-364 2537
Facsimile: 64-3-364 2418

27th May 1999

Dear

You are invited to participate in the study currently entitled 'School-Business
Links: A Qualitative Study', which is to be carried out by myself, Margaret
Bradford, as a Ph.D. thesis for the Education Department of the University of
Canterbury. The aim of the research is to look at links between a hlgh school(s)
and businesses. ,

Your participation in this research will involve granting permission for me to
attend and audio-tape a meeting(s) or other interaction(s) between yourself,
secondary students and school staff, and perhaps other business
representatives, and to view documents relevant to such interactions. I will
also ask permission to audio-tape an interview(s) with you. I estimate that each
interview will take between half-an-hour and an hour, and will occur
occasionally throughout 1999, as is convenient for you. At present, the
completion date for the thesis is April 2001, and there may also be occasional
times after 1999 when I would request a short, additional interview(s).

I will provide you with a transcription as soon as possible after each interview,
and you may approve, alter, add to, or cancel any part of each interview
transcription.

The results of the research will be kept in the archives of the University of
Canterbury, and all or parts of the thesis may also be published. You may be
assured of the complete confidentiality of the data gathered. The identity of
participants will not be made public without their consent. To ensure
anonymity and confidentiality, pseudonyms will be used where necessary, or
required by participants. Any identifying material on audio-tapes will be
omitted from transcriptions, and after transcribing, the tapes will be erased.




This research has been reviewed and approved by the University of Canterbury
Human Ethics Committee.

Yours faithfully,

Margaret Bradford,

Ph.D. Candidate,
Education Department,
University of Canterbury.




CONSENT FORM

concerning participation in research towards a Ph.D. thesis,
on the subject of links between schools and businesses,
currently entitled:-

'School-Business Links: A Qualitative Study'

[ have read and understood the description of the above research. On this
basis, I agree to participate in the study, and I consent to the existence, and
possible publication, of the results of the research with the understanding
that anonymity will be preserved. I understand also that I may, at any time,
withdraw from the study, including the withdrawal of any information I
have provided.






