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ABSTRACT 

A major concern of the survey undertaken was to explore and 

describe first the characteristics and motivations of a group of 

women who were political activists and second to examine the 

effectiveness of the strategies they used, As the findings were 

discussed, comparisons were made with other studies of a similar 

nature. 

The findings were that women in the sample, taken from members 

of the Women's Electoral Lobby, were characteristically highly 

educated, urban women of European descent. They were likely to be 

working in occupations outside the home. This involved many of them 

in <> rlnnhl"' T.Jnrk 1 n::irl ::i,:: ::i m::ijnri t-y nf t-hP wnmP.n T.JPrP m::trriP.d with 

children. Despite this heavy conunitment on the part of many, an 

'average' WEL member spent the equivalent of one working day per 

week in activities not connected with work or household duties, 

This involvement in organisations cast doubt on the situational model 

of political behaviour. 

WEL members joined organisations for a number of reasons but 

joined WEL itself mainly because it was a political group directed 

at influencing society on behalf of women. They did not join WEL 

for reasons of social gratification, 

Evidence pointed to the women in the sample being relatively 

deprived in objective terms so far as occupational standing and 



income were concerned when they were compared with a sample of WEL 

partners. However, their responses indicated that they did not feel 

personally deprived in the main, but that they possibly felt 

'altruistic relative deprivation' on behalf of all women. 

Members were likely to vote for the Labour or the Values 

Parties rather than for National or Social Credit. The voting 

patterns of members over the last three elections indicated a loss 

of votes from National and Labour to Values. 

The strong support for the Values Party indicated that the 

women in the sample could feel the policies of the major parties 

were not particularly relevant to them as women nor were relevant 

for the future. However, the evidence suggested that they changed 

their votes to Values as an encouragement to this new party rather 

than as a protest against the others. 

The WEL campaign received a good deal of publicity from the 

media. Although it was not possible to gauge accurately its 

overall effect, members themselves felt the campaign was most 

effective in influencing politicians and in publicising discrimination 

against women. 

While women in WEL show that there may be emergent elites 

among women, it is not likely that they will influence the decision

making centre of society to any marked degree as long as the present 

public/private dichotomy persists. However, WEL may demonstrate and 

encourage increasing individualism among women. WEL should 



concentrate on the political content of their approach as this is 

the one most likely to be effective in an organisation which is 

small in numbers and short of resources. This emphasis on politics 

will also help to make them a legitimate occupation for women in 

the future, 



CHAPTER ONE 

INTRODUCTION 

.... the future of women in public life is of vital importance 
to the establishment of equality of rights and of status, for 
two reasons in particular. In the first place, it is through 
participation in public life that influence is brought to bear 
on the shape and quality of society. It must therefore be 
accepted that the relatively small representation of women in 
authoritative and decision-making organisations is detrimental 
to the interests of women themselves and to society at large. 
Secondly, public activity is the source of a wide variety of 
options open for individual achievement and yet is available to 
women far less readily than men. Access to some areas of 
public life is, indeed, virtually denied to women and their 
options are accordingly more narrowly defined that those open 
to men. 

BACKGROUND 

(The Role of Women in New Zealand Society, 
1975:34.) 

Women in New Zealand showed apparent political success when 

they achieved the right to vote in 1893. The women of the time 

who were involved in campaigning for votes for women had high hopes 

that franchise would gain them political equality with men 

(Grimshaw, 1972:80-81). This equality has yet to be realised, 

eighty three years later. For, while women are increasingly 

accepted in many occupations, and are on the point of receiving an 

equivalent to equal pay, they are, to all intents and purposes, 

excluded from decisian-making positions in society. 

This is the situation at present in a society which pays lip 

service to the ideal of equality of opportunity. For instance, 

both major parties have at times spoken of the ideal. 



Sir Keith Holyoake said, in 1969: 

We (the National Party) believe in equality of 
opportunity - the opportunity for a man to make 
his way, to accept responsibility to build ...•. 
this leads not only to the betterment of that 
man but to the betterment 1of his neighbours, his 
community, his country. 

Less colourfully but more objectively Levine (1975) noted 

2 

the dominance of the value of equal opportunity in a content 

analysis of party platform texts. Equal opportunity for all ranked 

first in order of priority in Labour Party texts and second in 

those of the National Party, who chose freedom as their first 

priority. 

In contradiction of the ideal, the Report on the Role of Women 

indicates, in the quotation at the beginning of this chapter, the 

limited opportunities for women to gain positions in public life 

and thereby to accept the responsibilities involved. How does this 

limited access to influential positions tie in with the early 

franchise gained by New Zealand women? 

There are some explanations for and an increasing number of 

descriptions of the position of women in politics and their 

specifically political activities. The stlldies began overseas and 

the phenomena under discussion appear to_be universal in industrialised 

societies. 

1. NZ Listener, Oct. 31, 1969, p.10, Note the assumption of 
masculine nouns and pronouns throughout. 
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2 Duverger (1955:122-123) mentions two common patterns in 

European women's political behaviour. The first is that the part 

women play in politics tends to rise sharply after they have been 

given the vote but their political activities tend to fall off in a 

short time to stabilise at a low level. 

The second is the distinction made by Duverger between voting 

and more active forms of political behaviour. He describes 

'••• the definite disparity ••• to be seen between the part played 

by women in elections (voting) and the part they play in political 

leadership. ' He explains that, while women play a part in elections 

2 which is very similar to that of men, so far as government, in a 

wide sense, is concerned the political role played by women is small 

and grows smaller the closer the centre of political leadership is 

approached. Duverger writes (pl22), 'The study of women's political 

behaviour does not confirm the classic democratic doctrine that the 

governors reflect and represent the will of the people as expressed 

at elections.' Thus, franchise has not guaranteed either political 

influence or equal representation in the most important decision

making bodies. 

1. This study is now twenty years old but was the first 
comprehensive examination of the political role of women. 
It provides a basis for comparisons and is a 'classic' 
in the sense that it has not yet been superseded in its 
scope by any more recent studies. 

2. Duverger, in The Political Role of Women, concludes (p122) 
that any apparent differences between male and female 
voting patterns can usually be explained by differences 
in age-pyramids or imbalances in the normal sex ratio. 
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These patterns hold in New Zealand. The voting of women has 

1 been maintained at a high level but only recently has the proportion 

of women in parliament reached as high as the 'low' level of five per 

2 
cent of the legislature. Lately, however, there have been signs that 

the neo-feminist movement is organising to attempt to redress the 

balance of influence in public life so that women are given more 

opportunities in this area. I shall discuss this movement in more 

detail in the next chapter. 

STATEMENT OF RESEARCH PROBLEM 

The topic for this thesis - the political activism of a group of 

women in the Women's Electoral Lobby - was suggested by my own 

curiosity about the increasing interest many women appeared to be 

r~king in politics. and the suspicion that theories of political behaviour 

developed abroad might not necessarily be relevant to New Zealand and, 

in particular, to New Zealand women. 

A brief description of the Women's Electoral Lobby (WEL) and 

its aims shows the type of movement I chose to study. 

WEL began in March, 1975 and by August there were fourteen 

branches throughout New Zealand. The largest group was found in 

Wellington. This no doubt reflected the concentration of New Zealand's 

political activity in its capital, Wellington. WEL as a nation-wide 

organisation, decided to run its own election campaign before the 

November 1975 parliamentary elections. This followed a similar 

1. See, for instance, 'Women: sex is a minor factor,' in 
the National Business Review, November 5, 1975, p.7. 

2. An outline of women's achievements in this field is given 
in The Report on the Role of Women in New Zealand Society, 
1975, pp 34-37. 
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campaign carried out in Australia in 1972 (Glezer and Mercer, 1973). 

Wellington WEL took the responsibility early in the year for 

compiling the standard WEL questionnaire to be administered to 

parliamentary candidates before the general election and for co-ordinating 

these interviews as well as the publicity intended to follow them. 

All branches had four aims in undertaking such a survey. The 

first was to disseminate information from the survey about candidates 1 

attitudes to women and women's concerns. In this way, WEL hoped to 

assist women to make a considered vote. The second aim was to influence 

politicians themselves. The third was to make public any discrimination 

found against women by any person or organisation. The last goal was 

long-term as it was directed towards achieving equal representation of 

women in parliament, on government appointed boards, uu ~ummiooivns 

and statutory bodies, 

The publicity was directed at educating women politically, so 

that they could become more effective in public life, and was meant 

to foster the inclusion of more women in political decision-making. 

Another intention was that women be recognised as a constituency to 

be consulted when political, social and economic decisions were to be 

made, 

The study of WEL had two specific intentions. 

* To discover the characteristics and the motivations of the women who 

joined WEL. 

* To find out if political lobbying of this kind could be effective 

in enlarging the political influence of women. 
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There was no control group chosen with which to compare findings. 

Some limited information about the partners of WEL members was asked 

for in the survey. This constituted the basis for a restricted 

comparison of WEL members with men of similar social background. 

So, without the benefit of a comparison with a wide range of other New 

Zealanders, this study could only be exploratory and descriptive, 

NEED EUR RESEARCH 

In what may loosely be termed 'two-party' systems which operate 

in societies such as the USA, the United Kingdom and New Zealand, 

certain cleavages of alignment are virtually taken for granted. 

Schattsneider (1960:57) notes the relation of business interests and 

the Republican party and the affiliation of organised labour with 

the Democratic party. In the United Kingdom, there is general agree

ment among most political students that class is the basis of British 

party politics. The trend is for the working class to vote Labour 

and for the middle-class to vote Conservative. (Abrams, 197~) 

A similar alignment is found also in New Zealand where there is 

strong support from the working class (manual workers) for the Labour 

party and support for the National Party from the middle and upper 

middle classes who hold non-manual and professional occupations. 

(Robinson, 1970:11) 

Any deviation from these patterns - for example, the working 

class Conservative or National voter - is regarded as an object of 

interest as far as students of politics are concerned, The same 

applies to the middle-class voter who supports the Labour Party. 
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While middle-class voting to the left has been defined as 

radical political activity (Rallings, 1975), this study of WEL was 

concerned less with voting pa terns than with the definition of radical 

political activity as involvement in protest (see Parkin, 1968). 

The assumption was made, right from the beginning, that WEL was 

inherently middle-class in its membership so the discussion which 

ensues is based on evidence of middle-class radicai political activity 

related more specifically to women. 

Explanations of radical political behaviour have been concentrated 

on a number of areas. One theory is that such behaviour arises in the 

form of cross-pressures.which result from status inconsistency 

(Lenski, 1954 and 1956; Lipset, 1960). Some results ~,oop~~ ~hRt neoole 
00 .L - .a. 

subjected to cross-pressures withdraw from political activity, even 

from voting (Milbrath, 1965:118), but there is evidence from other 

studies that people in similar situations react by pressing for changes 

in the social system (they protest) and by becoming radical voters 

(Lenski, 1954). 

Women, traditionally have been regarded as politically passive 

(Amunsden, 1971:132-133), but there are indications that well-educated, 

middle-class women are deviating from this stereotype. One reason may 

be that women's political activities are becoming more 'visible' as 

more vocal women insist on being regarded as political entities in 

their own right. Another is that women may actually never have been 

as politically passive as many studies suggested. For instance, the 
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literature on status inconsistency and the methodologies used throw 

at least some doubt on conclusions that women take a passive role in 

politics. 

(a) Research on Status Inconsistency. Examinations of political 

behaviour have often assigned to women the status of their husbands or 

fathers. As one example we may take Parkin's study, Class Inequality 

and the Political Order (1972:14-15). Explaining that the family 

itself was the status unit and the status of the family was dependent 

on that of the male breadwinner, he assigned to women the status of 

their husbands or fathers. As Parkin did in his study, male 

occupations and rankings have been used in the past by others to form 

theories of stratification and the distribution of power in society, 

even for women. 

Studies of political behaviour associated with status have been 

even more confusing. Status inconsistency has been detined as '•••• 

the occupancy of statuses commanding different amounts of prestige' 

(Broom and Jones, 1970). With regard to the etfects of such 

inconsistency on political behaviour, Lenski (1954;1956) found that 

certain types of status inconsistency were more related to political 

liberalism than others - for example, low ethnic status combined 

with relatively high income. 

Jackson (1962) qualified these findings by saying that the 

important factor producing 'deviant' behaviour was the relative 

position of a person's achieved and ascribed status ranks. This 

meant that characteristics such as age, race and sex could be 
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important determinants of behaviour when taken in conjunction with 

achieved rankings in socio-economic status. The arguments continued 

br some time,dealing with the relevance of ascribed status and with 

criticisms of various methodologies employed in the research area, 

Mitchell (1964) drew attention to the idea that consistency 

measures lacked a relational perspective, particularly as far as women 

were concerned. Segal (1969), continuing the debate, claimed that the 

research to date on cross pressures and their effects was contradictory 

in its findings. He stressed the need to specify whether lower 

statuses were causing stress because they were socially visible. If, on 

the other hand, they were not visible, it was necessary to establish 

whether or not they were relevant under specific sets of political 

circumstances. 

Segal and Knoke (1971) claimed that status inconsistency, due to 

an inescapable ascribed characteristic (such as sex or race) was 

particularly stressful tor persons in high status positions and 

resulted in a tendency towards identification with the left. However, 

Jackson and Curtis (1972) concluded that the political liberalsim 

effects were, on the whole, artifacts of the methods employed. 

The debate thus far points to the fact that relational as well 

as distributional aspects are important in explaining political 

behaviour and that ascribed characteristics can cause enough stress 

to cause atypical polJtical behaviour. 

Theorists have tended to concentrate on achieved statuses such 

as occupation, education and income - the distributional elements ot 
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of stratification - when attempting to explain political 'aberrations' 

such as well paid manual workers who vote tor the Conservative Party 

of university teachers who support the Labour Party. Ascribed 

characteristics such as race, sex, age and to a lesser degree, religion 

are the relational considerations which must also be taken into account. 

To rank high on achieved status such as education or income but low on 

sex (female) or race (non-white) may have the consequence of making it 

more likely that a person become a political activist. 

The effects of ascribed statuses may vary from society to society. 

Broom and Jones (1970) say: 

Perhaps status inconsistency is most stressful to 
individuals in societies where most differentially 
valued statuses are ascribed rather than achieved 
and where stress-reducing mechanisms are largely 
ineffective. 

In many western societies being the member of a minority ethnic 

group is often enough to disqualify one for many positions, particularly 

those with influence, Broom and Jones, in fact, give as their example 

'par excellence', racial-ethnic status as being likely to have the 

greatest effect in this way, as it is 'ascribed 1 , visible and 

irreversible.' They thus ignore the other major ascribed status of 

gender which has similar attributes and which is now increasingly 

recognised as a status causing stress to women in western societies 

(Bernard, 1971:208-213). 

Thus gender is one important relational aspect of status for 

the individual. At the level of the group, it has consequences for 

all women. For instance, Wild (1971) insisted that it was important 

to include in studies of status the relation of people to each other 

in terms of power and influence,as differential access to these 
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resources put people in a differing relation to each other. Research 

in the past has virtually ignored this aspect of status. Thus an 

examination of this area might throw some light on the position of 

women in relation to their power and influence in society. 

So the literature to date in this area points up the deficiencies 

of studies as far as the effects of ascribed characteristics such as 

sex are concerned when political behaviour is being studied. It also 

largely omits the effects of such characteristics on individuals and 

on groups of individuals sharing common ascribed characteristics. 

(b) Sex Differences and Sampling Variations. It is clear that 

the study of gender may be important in examining status inconsistency 

and its effects, simply because few studies have so far regarded it as 

relevant. 

In the status inconsistency literature we find a number of 

variations. Lenski (1954) classified his respondents, females and 

male, by the occupational ranking of the head of the household. 

Segal (1970) and Segal and Knoke (1971) did the same - classifying 

respondents by head-of-household occupations and at the same time 

neglecting to clarify the sex of their respondents. Jackson (1962) 

recognised women's own rankings on the variables education and race/ 

ethnicity, but assigned to them the occupational ranking of their 

household head. Mitchell (1964) did point out the importance of 

including women's own status rankings in studies of the relational 

aspects of status consistency, but the only effect this seemed to 

have on some later studies was the total exclusion of women from the 

samples. Broom and Jones (1970) used an all-male sample without 
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comment, and Jackson and Curtis also excluded women from their sample. 

It is not really clear whether or not this was deliberate policy on 

their part. They obtained almost no effects on the political variables 

they included for analysis and they commented in a footnote: 

Another difference worth noting is that most of the 
studies obtaining effects were done with samples 
including females, while studies (like ours) which 
restricted their samples to males almost always 
concluded that additive models were adequate .•.• 
this sex difference in samples is also somewhat 
confounded with the difference in analysis methods. 
All of the studies done with the comparison-of-sums 
method were (so far as we can tell) done with 
combined male and female samples. 

(Jackson and Curtis, 1972) 

The problem they were most concerned with was a methodological 

one, but this does not excuse their failure to consider why samples 

using women respondents brought about different types of results. They 

concluded that the method used was primarily responsible for the 

differences while recognising, but not following up,the possibility 

that women have markedly higher levels of concern about status than 

do men. 

Therefore, some of the confusion which status inconsistency 

research shows may be due to the lack of careful analysis of the effects 

of inconsistent statuses on women's political behaviour and attitudes. 

One last criticism of status inconsistency research is that the 

occupation 'housewife' has not been measured as far as its influence on 

political activity is concerned. Kedgley (1972) recognised housework 

as an occupation in its own right and analysed her results with this 

in mind. Brock (1973) in a study of the Citizens' Association for 

Racial Equality (CARE) in Christchurch, also recognised housework in 
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his analysis of occupations, but he went on to analyse the results of 

his survey on the basis of 'vocation' or paid work only. 

(c) Lack of Combined Theory and Empirical Research. While there 

is an increasing amount of research on women's political activity 

overseas, there is little to date in New Zealand. Feminist writers, 

particularly those who contribute to Broadsheet, have provided material 

towards theories of women and politics from a feminist perspective but 

have provided little empirical evidence. 

Since its inception,the Society for Research on Women (SROW) has 

carried out a commendable amount of research on New Zealand women, 

including characteristics of urban women, problems encountered by all 

types of solo mothers, women and work, child care, housing, and 

employment opportunities for professional women. The National Council 

of Women (NCW), in 1974, published a report on equal pay. International 

Women's Year saw the publication of the Select Committee Report on 

Women and in 1976 both the NZ Federation of University Women survey on 

Women at Home and the Women's Division of Federated FarmerrUniversity 

of Canterbury study of Rural Women were released. 

These are all invaluable pieces of research in documenting the 

position of women, but few of them contain theoretical discussions 

and they mention nothing of women's political affiliations,teelings 

and attitudes. The most relevant material to this is contained in the 

chapter on women in public life in the Report on Women. 

A small number of studies specifically on women's political 

behaviour have been carried out. Two theses (Burgin, 1967; Kedgley, 
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1972-3) have been written about New Zealand women and their types of 

political behaviour, and Roberts (1974) has published the results of 

a survey of women and their various political activities. 

So, while research on women and politics is in an embryonic 

stage, it seemed appropriate to try to add a little theoretical 

interpretation to the empirical research which has been conducted. 

MAIN THEORETICAL CONCEPTS 

The ideas I found most helpful in forming a framework for 

examining the position of women politically were those of the 'centre

periphery' model and the neglected relational aspects of the status 

inconsistency theories. These two are connected with each other, as 

I will now explain. 
\ 

Galtung (1964) used the centre-periphery model to illustrate the 

process of decision-making. He claimed that a decision-making nucleus 

dominated society, lying as it were, in the centre, and the remainder 

of society lay outside, on the periphery. Those who constitute the 

nucleus make the major decisions. Outside the nucleus are those who 

are close to it but not part of it. These people are in the centre of 

society and have some power to influence decisions. Those on the 

periphery are at some distance and are neither able to make decisions 

nor easily to influence those who do. Outside the periphery lies the 

extreme periphery which is the most isolated group of all. 

(See Diagram 1). 
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Diagram 1 Relation to Decision
Making in Society. 

,Centre 

Decision-Making 
~ - ·Nucleus 

Periphery 

-----Extreme Periphery 

There is an index of social positions which allocates persons to the 

periphery or to the centre of society. Galtung stresses that these 

are criteria by which individuals are ranked on a national scale. To 

be in a central position in a local body or organisation does not count, 

since the system reference here in a local body, is to a sub-system and 

not a national one. 

TABLE 1 Composition of the Index of Social Position. 1 

Central PeriEheral 

1. Sex Male Female 
2. Age 30-59 Under 30, above 60 
3. Education Primary and above Primary or less 
4. Income Above median Below median 
5. Ecological location Urban/ Suburban Rural 
6. Geographical location Central Peripheral 
7. Occupational location White collar/ Blue collar/ 

self employed Foreman 
8. Occupational sector Secondary/ Primary 

Tertiary 

From Journal of Peace Research, Vol. 1, 1964, p 217. 

1. This index was developed for Norway. While New Zealand is 
comparable in some ways, it is not always true here that 
being 'rural' places one on the periphery of society - farming 
is often 'big business', not the activity of peasant small
holders. Following from this 'business' rather than 'peasant' 
orientation of New Zealand farming we cannot argue that primary 
producers are on the periphery when they provide the major portion 
of New Zealand's exports. Consequently categories 5 and 8 are 
inadequate in explaining relations to the centre in New Zealand. 
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This is where the relational aspects of the status inconsistency 

arguments touched on earlier may pertinently be mentioned again. An 

ascribed status such as gender has consequences for the individual and 

groups of such individuals which may outweigh those of any achieved 

statuses. To be a woman may have the consequence of being assigned to 

treperiphery of society despite the achievement of higher statuses in 

education, occupation and income. To be assigned to the periphery has 

far-reaching consequences in terms of influence and access to resources 

such as information. In fact, those on the periphery cannot participate 

in society in the same way as those closer to the centre. 

Can this situation be changed? Most theories of society assume 

that the centre is open to influence. How far it will accommodate the 

wishes of those who less powerful is often difficult to say. 

Schattsneider says: '·••• the people are politically powerless if 

political enterprise is not competitive'. (1960:140) He claims that 

any society which claims to be a democracy must have'••• a competitive 

political system in which competing leaders and organisations define 

the alternatives of public policy in such a way that the public can 

participate in the decision-making' (1960:141). 

The 'ruling elite' in New Zealandias in all other comparable 

societies,is dominantly male. Women, as we have seen in Galtung's 

index of social position are assigned to the periphery because they 

are handicapped by an ascribed characteristic. The questions which 

must be asked are these: 

How do women feel about their exclusion from political influence 

and participation in decision-making? 

Is the centre amenable to influence from women? 
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If so, to what extent? 

Is it possible for women to become members of the centre in greater 

proportions than they are at present? 

Before the details of the study are presented, a review of 

types of political activity and a background to women's political 

participation is in order. 

SUMMARY 

1. Many women have recently showed an increased interest in 

being involved in politics at a number of levels. 

2. Of the research done in the general areas of political 

behaviour, much has omitted to examine sex differences and 

their effects on this behaviour, 

3. There is a lack of research about women and political activity, 

particularly in New Zealand. 

4, A useful framework for this study of women's political 

behaviour is taken from relational aspects of status inconsistency 

theories and from the centre-periphery model. 



CHAPTER TWO 

A REVIEW OF WOMEN'S POLITICAL ACTIVITIES 

In New Zealand, the political system which occupies the 

centre of society, is sensitive to pressures from groups with 

interests they wish to promote, Robinson (1970:52) claimed that 

pressure groups were a major link between the government and the 

governed in any democracy, and New Zealand was no exception. 

Political activity from such groups was thus an important facet of 

the total political activity in many societies. 

POLITICAL ACTIVITY DEFINED 
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Not unpredictably there have been many definitions of what 

comprises political activity, Milbrath, (i965:l) described it as 

behaviour which affected or was intended to affect the decisional 

outcomes of government, He went on to say that, although this 

definition excluded behaviour meant to affect decisions in non

governmental bodies, such as churches or business corporations, his 

definition did not exclude efforts to influence or educate the 

community-at-large as this could have the result of changing votes 

and therefore would directly have bearing on decisions made by 

the government. 

This addendum brought Milbrath's definition close to that 

of Currell (1974:3) who said that political activity could be 

defined fairly broadly as activity related in some way to the making 

and execution of policy for society. 



As in any other behaviour, the levels of commitment and the 

intensity of the activity vary. 

DEGREES OF INVOLVEMENT IN POLITICAL ACTIVITY 
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Milbrath, (1965:18) outlined a hierarchy of political involve

ment which ranged from no involvement at all to intense attachment. 

In this hierarchy of political behaviour, he began with the 'apathetics'. 

These people had no discernible political interest or activity. 

'Spectators', the next level up, indulged in such actions as voting, 

seeking out political stimuli, initiating political discussions, 

attempting to talk others into voting a certain way and wearing 

buttons or putting stickers on their cars. Those with 'transitional' 

characteristics were those who contacted public officials or 

political leaders, and attended political meetings. The highest level 

of involvement was found in the 'gladiators', who were likely to be 

active members of political parties, to contribute to election 

campaigns, to stand as candidates or to hold public and party office. 

Milbrath took care to observe that activities in this 

hierarchy required correspondingly greater expenditure of energy 

and greater personal commitment the higher the level reached. He 

also brough to attention the phenomenon that very few people reached 

the highest levels of connnitment and involvement. He said: 

Probably less than 1 percent of the American adult 
population engages in the top two or three behaviours. 
Only about 4 or 5 percent are active in a party, 
campaign and attend meetings. About 10 percent make 
Il'Onetary contributions, about 13 percent contact public 
officials and about 15 percent display a button or 
sticker. Around 25 to 30 percent try to proselyte (sic) 
others to vote a certain way, and from 40 to 70 percent 
perceive political messages and vote in any given 
election. (1965: 19) 
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The most striking aspect of these roles, Milbrath felt, was 

their stability. Generally speaking, people tended to stay at one 

particular level. A personneeded an extra strong push from his or 

her environment or personal needs to cross the threshold from being 

a spectator to becoming a political combatant. Transitional 

activities provided a training ground to make the transition easier 

for those who wished to make the change. 

Intensity of participation also falJsinto a centre-periphery 

model. The periphery is where low levels of intensity are shown as 

far as political actions are concerned. As the centre is approached, 

intensity of political behaviour increases and at the 'nucleus', 

activity is most intense. In this nucleus, involving intense activity, 

politicians, candidates and party officials are located. 

One aspect of interest in the WEL study is the location of women 

in these patterns, as I mentioned in the introduction. Galtung's 

index assigned women to the periphery of society. Thus, to Galtung 

and other political observers, 'women' and 'political activism' are 

virtually a contradiction in terms. Apropos of this, Duverger, in 

his comprehensive survey of the political roles of women of four 

European countries (1955:130) concluded: 

The small part played by women in politics merely 
reflects and results from the secondary place they 
are still assigned by the customs and attitudes of 
our society and which their education and training 
tend to make them accept as the natural order of 
things. 

Milbrath (1965:135-36) was equally emphatic. He concluded by 

saying that men are more likely than women to take part in politics, 

and that this is one of the most throughly substantiated behaviours 
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in the social sciences. How has this come about? 

THE PLAYERS AND THE REST 

Milbrath and Galtung both show that the political game is 

restricted to relatively few players and that those players are 

usually middle-class males. This contradicts the theory of pluralism, 

according to which different groups in society exercise influence in 

areas of limited scope (Gamson, 1968:146). The implication is that 

all groups get in on the game at some time or another, but that no 

one group becomes so powerful that it controls society. Gamson 

(1968:141) and Schattsneider (1960:35) are both critical of such 

pluralist theories. They maintain that many groups are not even 

recognised as being 'in the game' when it comes to interaction between 

the government and pressure groups. 

Amunsden (1971:140) claimed that the USA could in no way be 

termed a pluralist society when it excluded women from the preferred 

order of political power. In view of this, she termed women 'the 

silenced majority'. 

Gamson (1975:140) wrote, for instance, of powerless groups and 

their special strategic problems arising from their position outside 

the polity. Those outside were the challengers who lacked routine 

access to decisions affecting them. Therefore they had to find ways 

of recruiting allies to their causes. 

Irving (1974-75) had two connnents to make on this situation with 

regard to women. The first was that women's activities had not been 

recognised as politically valid because, historically, they had often 
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been concentrated in areas outside parliamentary politics. The second 

was that women themselves did not see their role as overtly political 

but performed their traditional supportive tasks of secretarial jobs, 

canvassing and the like, all of which were essential to the 

functioning of politics but which were rarely awarded the dignity of 

being termed 'political actions'. 

These comments alone do not answer the question why women have 

been almost completely absent from decision-making in public regions. 

A review of some of the literature, grouped in Milbrath's categories 

of levels of political behaviour, is in order at this point. 

POLITICAL ACTIVITY OF WOMEN 

(a) Representatives and Candidates. Let us look first at 
. ... _...,. __ 
WU1Uit:::U 

'gladiators' - those who seek or hold political office. 

Part of Duverger's study dealt with the relative absence of women 

in parliament. His findings were discussed briefly in the introductory 

chapter. One more point which is relevant here is that, at the time of 

his study, there were no women heads of government, a situation which 

has now changed to a small degree. 

He noted also the same decline in women's influence and relative 

scarcity of numbers in higher levels of leadership in the public 

service, in political parties, in the trade unions and in private 

business. 

Duverger's findings were later confirmed in the USA (Lane, 1959: 

215; Milbrath, 1965:136), in Great Britain (Currell, 1974:1) and 
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in Australia (Encel et al, 1974). 

What reasons were given to explain this virtual exclusion of 

women from government? Duverger (1955:124) noted strong opposition 

to women being elected to parliament and to being involved in 

government at any level. This could be partially explained by 

societies' tendencies to stereotype roles. The opposition to women 

in politics could be caused by politics being defined as an inappropriate 

role for women to play. If women, despite this, did become involved, 

then their political role was regarded as being secondary to that 

played by men. For example, Lane (1959:212-213) said that cultures 

often emphasised dependent and less competent images of women when 

politics were envisaged. This had the effect of reducing women's 

partisanship and their sense of effectiveness. Cultures also defined 

women's political roles as being less active than those approved for 

men. 

Another aspect of stereotyping noted by Lane was that, when 

women were involved, they tended to be steered to areas of 'female 

interest' such as reform issues, local affairs, education and so on, 

leaving finance, labour and foreign relations for men to make decisions 

about. 

Several reports showed that these attitudes often hardened into 

actual prejudice. Currell (1974:175) said that prejudice worked to 

keep women from positions of authority. Duverger (1955:124) noted 

that, if women were regarded as competition, then men's opposition 

to them holding positions at governmental level could be very strong. 

He described a general rule for this type of reaction. Equality 
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between the sexes in employment of any kind deteriorated as the 

competition for jobs became keener. As there had always been keen 

competition for political leadership, for example, women who were 

given candidacies were regarded as having deprived men of such 

positions. Therefore, posts awarded to women were cut down to the 

minimum required for public relations' purposes. This prejudice against 

women came not only from men but also from women, as Duverger (1955:154) 

discovered. 

Attitudes prevalent in society thus restrict women's choice of 

roles. They also affect women's feelings of efficacy to the extent 

that women have been reported as not feeling competent to take 

positions of leadership (Milbrath, 1965:58; Currell, 1974:163). 

Stereotyping works another way. Many women are still expected 

to undertake the dual role of housewife as well as that of worker 

(for wages). The dual role often limits their earning capacity and 

the time they have to take part in activities outside home and work. 

Entry into politics requires a good deal of campaigning which expends 

time and money. Rothschild (1974:151) said that barriers to women's 

political participation were placed on them by their financial 

dependency or limited means as well as by their house-keeping and 

child-care duties. Encel et al (1974:ch.lnobserved succinctly that 

the existence of women's dual role was not as surprising as the fact 

that men had evaded it for so long~ 

Amunsden, writing of the contribution of American women to 

politics, condensed many of these points just raised. She wrote: 



To sum up, neither the turnout at the polls nor 
the involvement and effort in party activities 
by American women can be blamed for their 
conspicuous lack of representation in elective 
offices at all levels of government. Clearly, 
it is prejudice that stands in their way, 
prejudice among male power-wielders in the parties, 
for one thing, and possibly also inhibitions and 
self-denigration among women political activists 
themselves. The latter is a problem of formidable 
dimensions and profound implications for the 
quality of political life and can best be explored 
in the context of political socialisation. It is 
ultimately the lack of political consciousness 
and group cohesion among most members of this vast 
'under' class which must be changed if women are 
to gain opportunities and advantages sought by 
the feminists. Yet the important point to be made 
here is that women's input into the political 
process entitles them even now to a far greater 
share of the decision-making positions in the system 
and to a much greater proportion of the politically 
allocated goods and benefits of society as well. 

(1971:85) 
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All the stereotyping discussed so far has a history dating back 

to the time of the industrial revolution. Since that time men's 

roles have traditionally been regarded as 'public' - those played 

outside the family, usually in occupations and in politics. Women's 

roles have long been associated primarily with the home and family 

and have been, therefore, more 'private' in nature. These stereo

typed definitions of appropriate roles are difficult in the extreme 

to overcome. 

Another factor limiting women's participation at higher levels 

is voting systems which favour the selection of male candidates. 

Currell said that voting habits died hard and that women might fare 

better on party list procedures of voting rather than by competing 

with male candidates in simple plural systems (1974:104). 

Rothschild (1974:148) cited discrimination in the selection process 



Jf candidates as a reason for low levels of womenkrepresentation, 

She stated that parties had not given serious thought let alone 

priority to the recruitment of competent women, When such women 

were put forward, they were often discarded on the grounds that 

they would lose votes for the party. 
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Thus we can say that the part women play in parliamentary 

politics seems to be hindered by the stereotyping of roles, the dual 

role many women undertake, women's lower educational levels compared 

with those of men and women's lack of representation in professional 

occupations. Associated with these may be the effects of voting 

systems which appear to disadvantage women. 

The literature does, however point to some factors which may 

help to predict the success of women if they are interested in 

entering parliamentary politics. 

In examining the common characteristics of the few women who 

obtained posts of political leadership, family connections with 

politics appeared to be important. Currell (1974:104) found that, 

on a national level, both men and women in the political elite came 

from backgrounds of political precedents and politicised families. 

Currell (1974:166) suggested that, for women, the backing of 

such families might help to counteract some of the factors which 

appeared to hinder them from taking part in political life. Encel 

et al (1974:249) remarking on Australian women candidates, found 

that one significant group was composed of those who had been 

successfully elected to seats previously held by near relatives. 



Alternatively their relatives held high public office and were 

fairly well known names to the public. 
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However, the fact remains that few women do gain seats in 

parliament and similar bodies. Amunsden (1971:140) deplored the 

loss of potential talent and skills brought about by this situation. 

Women's contributions could be used to benefit society and their 

loss was incalculable. In her eyes, sexist ideology operating at 

all levels of society presented a formidable obstacle to the creation 

and maintenance of a viable democracy in the USA. 

These are rather pessimistic observations, but there have 

been signs lately that the position of women in politics may be 

changing. Several trends seem especially pertinent. One, mentioned 

earlier, is the changing role of women, particularly their growing 

part in professional occu0ations (Haavio-Mannila, 1972; Lansing, 1971), 
1 

Another is the increasing level of women's education (Milbrath, 1965; 

Lansing, 1974), A third is the effect of the women's movement 1 which 

1. Duverger (1955:124) distinguished between the early and the 
nee-feminist movements. The early feminism of the late 19th 
and early 20th centuries, he said, refused to admit any distinc
tion between the sexes and treated both men and women as 
citizens with similar interests. Neo-feminism bases its 
doctrine instead on the differences between the sexes in that 
it demands public recognition of areas which many women consider 
to have been ignored in the past, and which they now wish to be 
defined as legitimate political issues. 

One of these issues is the responsibility of the state to 
provide child-care facilities. Another is the matter of contra
ception and abortion. A third is the retraining of women 
re-entering the work force after a period of child-rearing. 
These issues, in the main, focus on the child bearing and rearing 
roles of women which place them at a disadvantage if they wish to 
enter public life with relative ease. Therefore women have 
politicised these areas in recent years. 



ls encouraging the rethinking of sex-roles (Haavio-Mannila, 1972; 

Encel et al, 1974). 
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High levels of education and working in professional occupations 

are associated with the likelihood of becoming politically active 

(Milbrath, 1965:61-63). The impact of the recent neo-feminist move

ment might also have been considerable politically, according to Encel 

and his colleagues who wrote: 

The 1972 Federal election was the first to be held under the 
impact of the new radical feminism, which had two distinct 
effects. Issues of particular interest to women were 
actively ventilated by the Women's Electoral Lobby, the 
Media Women's Action Group and other radical feminist organ
isations. Such issues included questions such as Federal 
support for child-care centres, special attention to the 
problems of working mothers, abortion law reform, equal pay, 
removal of tax on contraceptives, provision of family 
planning services and homosexual law reform. Secondly, 
there was a significant increase in the number of women 
candidates, although many of them were running for minor 
parties such as the Australia Party and the Council for the 
Defence of Government Schools. 

Of a total of 535 candidates, 38 women were elected. 

(197 4: 252) 

They concluded from this trend that political participation from 

women was certain to increase in future as there was increasing 

assertion that men and women had equal access to social roles. Allied 

to this was the increased demand from many women for participation in 

the process of making and administering the rules in society. 

(b) Transitional Activities. There is less accumulated 

evidence on women's transitional activities - those associated with 

party affiliation and actions such as lobbying, The findings here 

however are similar to those just discussed, Differences in political 

behaviour between men and women are lessened by industrialisation, 
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Lansing (1971) concluded that education caused younger women to 
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be more interested in politics than men of similar age and education. 

Andersen (1975) came to the same conclusions in a study of the 

political participation of blue-collar working women, The recent 

impact of the women's movement she also mentioned as a factor in 

sensitising women to politics. 

(c) Spectator Activities. Voting turnout is often used as 

an index of political participation (Schattsneider, 1960:97). This 

is not always a good indicator for comparisons of political involve

ment as voting is compulsory in some countries but not in others. 

Despite this, many studies continue to use voting rates as a variable 

measuring political participation. 

Lane (1959:215) asserted that women are less likely than men 

to include voting among their social duties and that there is slight 

but declining cultural reinforcement for this tendency. Amunsden's 

findings were similar (1971: 151). American women tended to vote in 

smaller numbers than American men. Haavio-~mnnila (1972) said that 

one reason for this voting differential might be that group 

pressures to vote were weaker for women. She also thought that 

cross-pressures affected women's votes more than men's. 

Goot and Reid (1975) reviewed fue literature on women and voting. 

They rejected the often-offered reasons for the differences observed 

between the sexes - reasons such as internalisation, early socialisation, 

and the social isolation of women. They held that there were other 

ways of accounting for the apparently aberrational behaviour of women 

voters. 
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They criticised the 'received wisdom' of political scientists 

which included such propositions as 'wives follow their husbands' 

and 'women are more conservative in their voting than men'. They 

said that images of women thus presented were false as there had 

been a reluctance on the part of social scientists to pursue 

conflicting evidence in their results or to follow alternative 

points of view which might be feasible - particularly the views of 

women themselves. 

Methodologically, many studies had made dangerous assumptions -

'parent' had been equated with 'father' and 'workers' are male, and 

then conclusions drawn from these studies on the political behaviour 

1 of women. Goat and Reid said: 

What is being cited in the name of political science is 
a conception of politics every bit as narrow and mis
leading as the one being assailed. Here, politics seem 
to be restricted to material interests jockeying for 
advantage in a tough-talking world of wheeler-dealing, 
costs benefits and compromise. Women's demands are seen 
as soft, unimportant, at best, unreal; women are dumb 
to the needs of politics .... it is a remarkable feature 
of the literature that politics is treated as an effect 
of women's preferences but rarely as a cause. 

(1975:71) 

Voting as a variable to measure political participation seems 

to be of marginal utility. As a means to achieving political power 

it appears to be next to useless. For instance, Duverger (1955:122) 

found no significant differences between men's and women's voting. 

1. Recall the similar assumption, made by stratification 
theorists, mentioned in chapter one. 
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He did, however, offer the opinion that women's suffrage was the 

most important political reform for women, for while in short term 

its results had been small, in the long run, its educational value 

seemed great. In New Zealand, we could regard this statement with 

some justifiable suspicion in terms of the experience here after 

eighty three years of women's suffrage. Duverger's comparative 

optimism could be put down to the fact that when he wrote his report, 

France had offered suffrage to women only ten years before. Indeed, 

the evidence presented in the Report on Women indicates that the 

position of women in New Zealand has changed little, politically, 

this century. 

A review of research on the political roles and activities of 

women in New Zealand, tends to confirm many of the findings in this 

section. 

THE POLITICAL ACTIVITIES OF NEW ZEALAND WOMEN 

(a) Women and Representation. Goot and Reid in Australia 

(1975:33) asserted that political parties refused to accept women 

as potential power holders. Burgin (1967:216) quoted comments to 

this effect from New Zealand male politicians whose consensus was 

that parliament was no place for a woman. 

Behaviour sometimes belies attitudes, but not in New Zealand 

politics. Ovenden began an article in The Listener in January, 1976 

by saying that the nature of an elite, especially the parliamentary 

elite, could tell us a good deal about the nature of our society. 

It could exemplify our priorities and prejudices to start with, 
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One of the most conspicuous characteristics of our parliament 

is the small number of women members. The number peaked at four in 

1969 and has remained that since, Up till 1967, a total of seventy 

women had stood as candidates for parliament, and ten had been 

elected in the forty eight years they had been eligible to stand. 

One hundred and nine women have stood for the last three elections 

and eight have been elected, only one of whom has been a member of 

long standing - Mrs McMillan of Dunedin North, who retired in 1975, 

The increase in women candidates is less impressive when one 

examines the numbers of candidates by party. Over the last three 

elections the pattern has been this, (See Table 2) 

TABLE 2 Women Candidates by Party, 1969 to 1975. 1 

1969 1972 1975 

Labour 4 6 6 
National 4 4 5 
Social Credit 5 10 11 
Values 0 4 23 
Women's Independent Party 5 0 0 
Independent 2 1 0 
Anti-State Aid Independent 1 0 0 
Communist l 0 0 
New Democrat 0 12 1 
Socialist Action 0 0 1 
Independent Southern Maori 0 0 1 
Independent National 0 0 1 

As this table shows, the increase is in the number of women 

standing for minor parties which have little chance of winning seats 

in the elections. The number of women candidates put forward by the 

1. These figures were compiled from the following sources: 
(a) The Evening Post, 1 December,1969 - Election results; 
(b) The General Election, 1972 E9 p.4-107; 
(c) The Evening Post, 1 December, 1975 - Election results. 
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two major parties has shown little change in the past six years and 

the chances are that, until these parties take more women candidates, 

the proportion of women in parliament is unlikely to rise above the 

present five per cent. 

Wright (1975) noted that, of the thirteen women members to date, 

over half had gained their seat in by-elections following the death 

of a relative. This meant that patterns mentioned by Duverger, 

Currell and others are reproduced in New Zealand. 

The same trend towards low representation occurs in other decision-

making areas. In September 197 5, the then Prime Minister, Mr Rowling 

said at a WEL luncheon that: 

On over 500 statutory bodies and allied boards in 
New Zealand only 102 women are represented. Of more 
than 4,000 practising doctors, fewer than 9% are 
women .... a Cabinet Minister and a handful of women 
MP's is not very strong representation for half the 
population. 

He'd be a bold person who would claim that these 
figures are an accurate reflection of the relative 
abilities of the 5rxes. These inequalities can and 
will be overcome. 

The situation did not improve with the election of a National 

government in November, 1975. Mary Batchelor, MP for Avon, noted 

that, out of about eight hundred gazetted appointments from January 1, 

1976 to August 19 of that year, sixty nine were given to women and 

this number included the appointment of twenty eight honorary social 

workers. 2 

1. 

2. 

IWY Newsletter, No. 6, p,1-4. 

The Evening Post, 28 September 1976, p.2. 
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(b) Women and Political Parties. Kedgley (1972-3) studied 

women party activists in the Labour and National Party branches in 

Remuera. Looking at variables said to affect political participation, 

she found occupation, which is supposed to facilitate or to impede 

individual political involvement,s to be more or less irrelevant as 

far as the women in her sample were concerned. They made no conscious 

choice of an occupation as the base for a political career. In fact, 

the majority of the women were housewives. Kedgley concluded that 

this 'non-occupational' role was one which was an impediment to a 

political career. 

When she tested the association of membership of organisations 

and political involvement, Kedgley commented that the relative 

obscurity of female dominated organisations and their unimportance 

in the larger life of society was striking. She did find some 

relationship between the number of organisations women belonged to 

and their organisational skills, but found that their preference was 

to keep in the background. So she decided that it was possible for 

women to be members of political parties for social gratification, 

such that they never acquired a more significant political 

consciousness than was evident before they joined. 

What emerged in Kedgley's study was the lack of significant 

party differences either in background, attitudes or in political 

behaviour generally. Women in both parties played essentially 

supportive roles. Being female was the dominant determinant of 

behaviour. 
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Politics appears to be a sex-typed occupation in New Zealand, 

a trait confirmed by the comments of a woman politician. An account 

of her experience as a Member of Parliament was published in Sexist 

Society (1972). 1 

Whatever you do in public life is decided for you by 
men at all levels .... If a woman does want to enter 
politics, she has to be prepared to wait and try so 
much harder than a man .... Although both political 
parties have mouthed platitudes about how good it 
would be to have more women in parliament, how much 
they want them, they have yet to show that they even 
welcome the nomination of women. 

The New Zealand research discussed so far has dealt with women 

in the more active areas of politics. There has also been some wo:k 

done on 'spectator' type activities such as voting. 

(c) Women and Voting. In 1972, Grimshaw published her account 

of the first feminist movement in New Zealand and its fight for 

women's suffrage. Grimshaw concluded that, despite the early suffrage 

granted to women here, there was no political revolution and little 

evidence that women's influence 'purified' politics in any way - an 

idea that women and men of the time often held, She said that the 

consequence most commonly attributed to the influence of women's 

votes was the great increase in social and humanitarian reform after 

1893. For instance, Seddon himself reported that his old-age 

pensions scheme was passed because of pressure from women voters. 

In a sober ending to her book, Grimshaw observed, 'Enfranchisement 

2 
did not mark the beginning of women's real emancipation but its end.' 

1. 

2. 

Sexist Society, 1972:71. 

This is a quotation from W.L. O'Neill, The Woman Movement, p.88, 
cited in P. Grimshaw Women's Suffrage in New Zealand, p.138. 
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She counted off the lack of women's achievements since 1893. Women 

had not entered public life in any great numbers, they had failed 

to compete favourably with men in the professions and industry, and 

they had not assumed their share of responsibility in government 

and political life. For the most part they played in society the 

role which was determined by their sex. Therefore they remained 

second class citizens. However, like Kedgley, Grimshaw had hopes 

that the neo-feminist movement might alter the situation in the 

future. 

Roberts (1974) examined the role of New Zealand women as 

political participants. 1 He concluded, like many others, that 

education erased the apparent contrast between men and women in 

political participation and that in the future, there should be 

more female interest in participation in politics. 

As so many studies have mentioned the potential influence of 

the neo-feminist movement, let us consider its effect in 

New Zealand. 

RECENT TRENDS INFLUENCING WOMEN'S POLITICAL ACTIVITIES 

(a) Nee-Feminism. In the late 1960's and early 1970's 

political activism increased, not only in western industrialised 

societies, but in New Zealand as well. Levett et al (1975) said 

this: 

1. Political participation was measured in a number of ways. 
a. Membership of an organisation which had tried to influence 

political thinking. 
b. Writing to the Prime Minister, a Cabinet Minister or an 

M.P., a government department or a city council, 
c, Showing an interest in politics. 



The political activities of the early l970's made 
for a climate of more optimism about the effective
ness of direct participation in political issues to 
create and contribute to changes in attitudes and 
institutions. 
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One of the aspects of this increased direct participation has 

been the proliferation of women's groups in New Zealand. These are 

offshoots of the women's liberation movement which has spawned two 

types of groups, those which are radical and those which are reformist 

in their orientation, Freeman (1973) defines radical and reformist 

groups, not as left and right poles of the women's movement but as 

different in structure and style, (See Appendix 8 ) 

Radical groups could be said to dramatise the issues about 

which they are concerned. Their rhetoric has limited appeal and they 

run the danger of antagonising even the women whom they wish to help. 

Reformist groups are more conservative in that they work within 

accepted channels of administration and communication, They too 

run the risk of polarising their constiuencies, but are considered 

more 'acceptable' in society's eyes, 

WEL, according to Freeman's definition,is a reformist group 

committed to working within the present system. Unlike many of 

the older, reformist women's organisations such as NCW, WEL is 

overtly political in its orientation. It adopted a non-partisan 

stance as policy, not because it found the language and form of 

politics irrelevant to women, but because the survey it conducted 

on parliamentary candidates made it necessary to be free of the 

accusation of bias, Another reason was that becoming partisan could 

lose WEL members. With small numbers all members were important. 
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Nor could WEL afford dissension which took attention from its goals. 

As the most recent neo-feminist group, WEL has shown determination 

to sensitise politicians to women as voters and as potential decision

makers. It has also publicised areas of concern to many women. It is 

thus a feminist group with political goals, 

(b) Other Trends. While there has been cautious optimism that 

some women will become more involved in actively political behaviour 

as they become better educated and come under the influence of the neo

feminist movement, there are other considerations to be taken into 

account. 

It may be that politics is increasingly viewed as an occupation 

in its own right and entry to that occupation needs certain educational 

and experiential qualifications. Milburn (1974) presented a study 

of cross-cultural participation in politics which included the actions 

of women in New Zealand. She found that there continued to be a lag 

in accepting women as equals in the economic market-place, which 

carried over into the specialised occupational area of politics. 

Milburn emphasised that movements supporting equality for women 

centred at first on suffrage and that support for such movements and 

other aspects of equality arose most quickly in areas where socio

economic patterns had not stabilised. She thus explained the relative 

lack of progress in New Zealand as being due to the stable socio

economic patterns that were developing by the early 1900's. 
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Milburn outlined a progression from acceptance of women as 

voters to recognition of them as equals in economic and social 

activities. She compared politics with professions such as medicine, 

law and education. Women in the 20th century have not customarily 

sought out professional careers in these areas on the same basis as 

have men. The percentages of women in these occupations is similar 

to those of women in political offices in all the societies included 

but the Soviety Union. 

These findings indicate that the position of women in politics 

at all levels may improve if women 'train' for politics as they would 

for any other professional occupation. Women's political participation 

may also be affected in the future by increasing acceptance of women 

in all professions. 

Another factor to be considered is the state of the economy. 

If Milburn's evidence is correct, then times of socio-economic upheaval 

may be of advantage to many women in the future. 

SOLUTIONS? 

From these studies and comments it seems that education, the 

influence of the neo-feminist movement, professional orientation, 

and the growing recognition of women as independent beings all have 

some influence on the part women play in politics. The Report on the 

E.ple of Women (pp 42-43) recognises all these and the troublesome 

dual role still expected of so many women. 



That women play only a small part in the public ... 
spheres of decision-making in New Zealand is mainly 
attributable to the social base from which their 
contribution may be made. The most typical features 
are, first, conventional attitudes about women's 

fundamental role in society which determine their 
motivation to enter or not enter public life; and 
second, as a practical manifestation of these 
attitudes, the claims made on the time and energies 
of the majority of women in family life . 

. . • The committee's concern, is that inadequate 
representation of women in the formulation of 
policy at all levels in society means that their 
views and experiences, as well as their abilities 
are to a large extent being overlooked. The 
objective should be to provide more opportunity 
for women in public life, and to give full consider
ation on the basis of merit to women who wish to 
take advantage of the opportunities available. It 
is important that the Government is seen to give 
a lead in these developments by indicating in its 
own sphere a genuine determination to recognise 
that potential of women. 

The role the government might play is a questionable one as 

parliament is predominantly male. Change from this direction, if 

it occurs,may be slow. 
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Another solution to the problem of the non-participation of 

women and the lack of relevance which politics seems to have for them, 

is for women who have become sensitive to the situation to address 

their attention to changing such behaviour. This could be approached 

both through traditional avenues and forms of politics and outside 

these accepted channels. 

This was a strategy adopted by WEL after its formation - to 

work through the traditional channels by lobbying politicians and 

parliamentary connnittees and at the same time to run a campaign 

publicising the attitudes towards women of politicians and candidates 

for the 1975 election. This campaign was to be carried out with the 



assistance of the mass media. 

What types of women became members of WEL? Was their 

campaign effective? The data gathered for the survey of WEL and 

its members offers some indication. 

SUMMARY 

1. Since they were granted franchise, women have not become 

occupants of the centre of society in any numbers. Thus 
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they take little part in decision-making'. There are a number 

of contributing reasons. 

(a) Society generally assigns to women 'private' rather than 

'public' roles. Therefore women have difficulty in 

being recognised as serious contenders for political 

office of any kind. 

(b) The low representation of women in politics is associated 

with equally low levels of representation in professional 

occupations such as medicine, law and education. 

(c) The 'dual role' syndrome is a handicap to women who must 

combine careers with home and child care. 

2. There have been suggestions that women's political position 

will improve with increased education, greater representation 

in professions and with the influence of nee-feminist 

movement. 
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CHAPTER THREE 

METHODOLOGY 

DATA COLLECTION 

Several methods of data collection were used to gain 

information for the study. The first was some participant obser

vation of the progress of the WEL campaign, as I was on the committee 

of Christchurch WEL and thus had close contact with that branch and 

limited contact with Wellington through the convener there, 

Marijke Robinson. The second was the collection of as many WEL 

newsletters as I could from the various branches, together with 

newspaper reports from several of the daily papers. The third and 

main means of collecting data was from a mailed questionnaire sent 

to a sample of WEL members throughout the country. 

(a) Participant Observation. From the end of June, 1975, 

when WEL began in Christchurch, I attended every public meeting and 

committee meeting but one. I was also responsible for much of the 

initial publicity associated with setting up the Lobby in Christchurch. 

Although I had been asked to take the position of convener, I refused 

as I felt it might overly affect the results of my research and 

their interpretation. I found it increasingly difficult to be an 

observer only, so in the end I gave up a neutral role completely and 

became involved in all that was necessary in the way of public 

relations for the Lobby, which included interviews for newspapers, 

a part in a television programme on WEL and the running of a talk

back programme one evening on local radio. I also took part in, 

and helped make, policy decisions in committee meetings. 
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Later, as the official WEL questionnaire to candidates for 

election was ready to be administered, I interviewed candidates and 

briefed WEL members on interviewing and coding. 

These actions raise two questions: 

Did my involvement with WEL colour the observations I made? 

Did my involvement change the course of WEL activity? 

It is difficult to say that any involvement I had did not affect 

the observations which I made. There is a dilemma in research of this 

kind. If one wishes to understand what is happening in a group, then 

it is often better to become part of that group. This leads, almost 

inevitably to a loss of objectivity. If one remains an outside 

observer, many of the nuances of group feelings and motives can be 

lost. I chose to be involved in the group I was studying. Therefore 

the observations in the following chapters must be recognised as being 

possibly subjective in nature, although I did my best to be as 

detached as possible. If I had remained an observer only then I 

should still have held attitudes about WEL which might have coloured 

data interpretation. 

This whole situation is really one where researchers are 

'damned if they do and damned if they don't'. All that can be done 

is to point out the advantages and disadvantages of each method. 

The second question is more easily answered. Seeing the WEL 

campaign was devised in Wellington and carried out on a national 

basis, my part in Christchurch was likely to have a minimal effect 

overall. 
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(b) Written Records. I sent a token donation to all WEL 

branches asking that they send me copies of their newsletters until 

the end of 1975 so that I could better gain an idea of branch 

activities. The response was generous. Hamilton, Gisborne, 

Wellington, Motueka and Nelson sent regular newsletters and I had 

my own copy of the Christchurch one. Joan Isaac from Invercargill 

wrote several times to keep me up to date with what was happening 

there and compiled a file of newspaper cuttinga bout WEL and the 

local National candidate, Norman Jones, 

Newspapers were also good sources of information, The 

Christchurch papers reported news of WEL from other areas as well as 

from Canterbury. I was able to check for gaps in publicity about 

WEL from the Public Library files of The Dominion when I moved to 

Wellington in April, 1976, 

As a result of all this, I finished up with more information 

than I could possibly use in my thesis, As an example, content 

analysis of the written material could have provided a thesis in 

itself, and, in the end, I used it to form a diary of events from 

the time WEL started until after the elections in late November, 1975. 

This is not part of the thesis but will be offered to WEL. 

SAMPLING 

This was a rather tedious and long-drawn out process. I 

wrote to branch contacts in early October 1975 requesting permission 

for the survey of their members, and asked for membership lists if 

this permission was granted, All the branches I contacted agreed 
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to the survey and I guaranteed to provide a summary of the results 

1 for inclusion in WEL newsletters when the survey was completed. 

Two branches could not send me lists of members but offered to 

send out the questionnaires themselves. Auckland had decided to 

keep their membership list confidential while Wellington, with its 

five hundred members, had a card file only and felt that it would 

take less time to address envelopes sent to them than to write out 

a complete membership list. 

I finished up with a membership count of 1291, and I decided to 

draw a sample of 340. 2 The sample was drawn in this way. To 

ensure that the small urban areas and towns were adequately represented 

in the sample, I used proportionate stratified sampling (Moser and 

Kalton, 1971:85), dividing branches into the categories those from 

'towns' - below 21,000 population, 'small urban areas' - 21,000 to 

100,000 and 'large urban areas' - over 100,000. 

Each group was numbered, all of the 1291 members being allocated 

a number. As I had no membership lists for Wellington and Auckland, 

I allocated to them a range of numbers based on their total membership. 

1. This was given out at the first national WEL Conference in 
Wellington, June 1976, I notice that not all branches published 
the information in their newsletter, but I shall also provide WEL 
headquarters with a copy of the finished thesis for any interested 
member to borrow. 

2. Although a sample of this size was large in proportion to the total 
population of WEL, it was necessary for several reasons. One was 
the method of sampling chosen - proportionate stratified sampling 
needs larger numbers than simple random sampling. Another was that, 
with a postal survey, I had to allow for non-responses and loses 
for other reasons. The third was that I wanted to ensure that cell 
numbers in cross-tabulations would be large enough to work with. 



For example, Wellington had five hundred members and was allotted 

the numbers 101 to 600. Auckland had 166 members and was given 

the numbers 601 to 766. The final sample of 339 was chosen from a 

random number table. It comprised 25 members from towns, 115 from 

1 
small urban areas and 199 from large urban areas. 
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The random numbers falling between 101-600 were posted to 

Wellington who then sent out questionnaires to the members whose 

numbers coincided with those drawn. The same procedure was followed 

with Auckland. 

THE QUESTIONNAIRE 

(a) Choice of Mailed Questionnaire. Initially I intended 

interviewing a sample of Christchurch WEL members for the study, 

but as I became more and more involved in WEL this became quite 

impracticable as I was comparatively familiar to most of the members. 

To avoid such bias as was possible in the circumstances, it was 

decided to use a mailed questionnaire instead. Then the decision was 

made to extend the sample from the Christchurch area to encompass a 

national sample of WEL. It was hoped that this would take up little 

extra time and might provide results from which more useful 

generalisations could be made. 

1. 

Another reason connnending the use of a mailed questionnaire 

In the end, I found this precision 
of members were from urban areas. 
small towns (and some rural areas) 
significant comparisons. 

unnecessary as a majority 
The numbers representing 
were too small to use for 



was the less time and effort involved than in holding personal 

interviews with a number of people. A third factor which made a 

mailed questionnaire a more attractive proposition was that petrol 

prices had risen, making this type of interviewing relatively 

costly. 

I had no real doubts about the response rate to a mailed 

questionnaire being too small to be of value, because the most 

recent comments on this technique had shown that a relatively high 

response rate was possible (Moser and Kalton, 1971:268; Dillman 
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et al, 1974). Two similar surveys in New Zealand had also recently 

reported high response rates. The SROW membership study (Levett 

and Shields, 1975:5) reported a response rate of 81% of current 

members with a further 6% replying to a shorter version of the 

original. Brock obtained a response of 90% of the sample chosen 

in Christchurch (1973:v). 

Levett and Shields put down the success rate of their survey 

to the articulateness of the SROW members and their concern for 

finding out about themselves. However, it was noticeable in both 

studies that reminders and replacement questionnaires were sent to 

those who initially failed to return their questionnaires, and this 

technique definitely boosted the response rates. 

(b) Compilation. The questions to be answered were divided 

into four main sections. First came general questions to establish 

the social bases of WEL members, then a section on WEL itself. 

Following this, questions about various activities were included and 

other questions on feelings about a number of issues. Most of this 

section was taken from a sex-role ideology scale (Mason, 1975) as 
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this was felt to be useful at the time. At the end of this section 

came a number of items testing feelings of political efficacy and 

conservatism. These particula.r items were adapted from some used 

by Parkin in his CND study (1968:36-50). Finally a few general 

questions were asked to terminate the questionnaire. 

Many of the responses were pre-coded but, at the same time, I 

felt it would be only fair to the respondents to give them as many 

opportunities as possible to comment. These comments were meant also 

to provide qualitative information. Accordingly, a number of open

ended questions followed many of the pre-coded ones. 

(c) Testing the Questionnaire. A pilot survey was carried 

out in October 1975, with a sample of twe11Ly Christchurch WEL members 

to test the intelligibility of the questions and the mailing 

techniques which had been adopted, As a result of the comments I had 

asked for concerning the questions, the final questionnaire was 

altered slightly. The main differences, apart from some minor 

rewordings of a few questions, came in the final section where I had 

asked women to estimate their own social ranking. Several had replied 

that they could give no overall estimate but were prepared to give 

varying estimates on occupation, education and income. The reasons 

they gave were that they had high educational qualifications which 

were not matched either by their incomes or their occupations, 

particularly if they were housewives. 

(d) Personalising the Process. Several of the procedures 

recommended by Dillman et al were adopted to personalise the survey 



and to make it comparatively easy to respond. A letter explaining 

the purpose of the survey and the importance of each response was 

included with the questionnaire. Envelopes were addressed by hand 

to the respondents in the sample. A reminder letter was sent out a 

fortnight after the initial posting. Replacement questionnaires 

and another reminder letter were posted in January, 1976 after the 

official holiday period was over. 

To brighten up the survey a little, the questionnaire was printed 

on yellow paper which had the added advantage of being eye-catching 

and thus less difficult to lose sight of or to forget. 

Stamped, addressed envelopes for the return of the questionnaire 

and (separately) slips of paper for the respondents' names to check 

returns, were also included with the questionnaires. 

(e) Progress of Returns The questionnaires were sent out at 

the end of November, 1975 as I wanted to find out how WEL members had 

voted in the elections. This meant a calculated risk as it was very 

close to Christmas and thus a busy time for most people. One woman 

who replied wrote a cheerful letter as well and finished up with a 

P.S.: 

Just before Xmas is a terrible time to send out a 
thought-provoking, time-consuming thing like this. 

I must say that I could only agree about the time but, with 

the elections and the long Christmas break, the study could not wait, 

However, the response was excellent considering the time of the year. 

After the reminder letter on 15 December, 1975, 203 returns were made 

by 18 December. 
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On 21 January, 1976, after the official holidays were over, 

replacement questionnaires were sent to all those who had not 

responded. At the end of January, postal charges were increased by 

100% and this marked almost a complete cut-off in returns. Nevertheless, 

the follow-up did result in the return of a further 71 questionnaires. 

(f) Breakdown of Responses. The responses were as follows: 

263 usable questionnaires 
3 male respondents were excluded - they were not able 

to be identified as such in the sample initially. 
1 woman wrote to say that she felt inadequate to 

answer. 
2 members had gone overseas. 
1 woman had left WEL in the meantime. 
1 had been in hospital and felt too unwell to fill 

in the details required. 
3 returned their questionnaires very late - too late 

to be included in the analysis. 

Adding these, the total response was 80.8% of the original sample 

with usable responses from 77.6% of the total sample. 

CRITICISMS OF THE METHODOLOGY AND QUESTIONNAIRE 

Although a pilot study was carried out in Christchurch, several 

faults were not picked up. The first was that the income ceiling of 

$9,000 and over was inadequate to cover the range of incomes of WEL 

partners. The partners of WEL members in Christchurch seemed to earn 

less than their counterparts in the North Island, particularly in 

Wellington. 

The second was the inclusion of the section on sex-role ideology 

which at first sight appeared useful, but which failed to differentiate 

between the attitudes of WEL members to any degree and was thus 
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discarded. This was also the only section that drew adverse 

criticism from members who answered the questionnaire, many of whom 

wished to qualify their answers. The lesson from this is that 

people are very willing to answer questions in a mailed questionnaire 

as long as they feel that they are free to comment on the answers 

they have given, so opportunities should be made for open-ended 

questions as frequently as possible. 

NON-RESPONSES 

Another contingency was that seven of the questionnaires were 

printed with pages missing in the section about WEL. One member 

noticed this and asked for a replacement but the remaining six faulty 

questionnaires accounted for a number of hon-responses' in the 

section on WEL, 

A small number of women did not turn to the back page of the 

questionnaire to answer the questions there. I was able to fill in 

information about their place of residence from postmarks on the 

envelopes, but again, there was a larger than usual non-response 

for the questions on the last page. 

I do not see how these technical weaknesses can easily be 

overcome in the absence of an interviewer, unless a message to turn 

to the last page is printed on the penultimate one, The advantages 

of a mailed survey of a group such as WEL could outweigh disadvantages 

in that the replies to the open-ended questions might be more frank 

because anonymity is assured and no-one is present to seem judgemental 

of statements made. 
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Besides the explanations for non-responses already given 

there were others. A few women, for one reason or another, refused 

to answer questions on occupation, church membership and political 

affiliations. One woman in fact, wrote aspersively that these were 

impertinent questions. Others noted that they could not remember, 

for instance, how they had voted in 1969, One woman did not answer 

the question on income. Many of the tables show totals other than 

263 for these reasons. 

DATA ANALYSIS 

(a) Coding. The results were coded as they came in and coding 

was completed by the end of February, 1976. At that time I was 

anxious not to lose any important information and therefore made the 

data analysis more troublesome than it should have been. I coded 

all the occupations separately so that they formed 96 categories. 

I did this as I wished to find patterns of occupational groups by 

name - teaching and so on. Then I meant to recode the 96 categories 

into a smaller number based on the Revised Congalton-Havighurst 

Scale. When this was attempted, the SPSS progratmne which I was using 

could not cope with the number of recodes required despite the fact 

that the manual indicated that it could. Although a number of 

different techniques were tried at both Canterbury and Victoria 

Universities on their respective computers, to save time and money I 

was finally forced to repunch the recodes on to the data cards 

containing the three occupation variables. From then on, I experienced 

no difficulty with running tables on the computer. 

At this time,too, the Elley-Irving Index was published in a 

revised form with indices for both men and women. I found this to be 



53 

useful for a study such as this where I wished to rank women by 

their own occupations and not by those of their partners. Accordingly, 

the recodes were based on the Elley-Irving Index. 

However, even this scale had the disadvantage of being 

applicable only to paid occupations and I was confronted with the 

usual task of categorising women who were engaged in full time 

duties at home. 'Housework' is usually ignored as a category which 

can be of any consequence in determining behaviour patterns. I felt 

it was important that it be included. Consequently I added three 

other categories to the six of the Elley-Irving Index1 - seven for 

full time students, eight for retired people and nine for those woo 

were engaged in full time home duties. If this had not been done, 

a substantial portion of the sample would have been omitted from the 

data analysis. 

(b) Choice of Measurement and Strength of Relationships. 

As much of the data collected were nominal in nature, the Chi-Square 

seemed to be the most appropriate measurement of the strength of 

association between two variables. Consequently, the summaries of 

the data were arranged either in percentage tables or in cross

tabulations accompanied by the appropriate chi-squates, degrees of 

freedom (DF) and significance levels (S). 

(See Appendix 1 - Tables) 

1. I did this with the agreement of Mr J. Irving. 



The levels of significance can be interpreted as follows: 

Above .OS Not significant 

.OS Significant 

.01 Highly significant 

.00 The relationship cannot be explained by any 

chance factors. It is the most significant level of all. 

Some of the measures of association were calculated by the 

computer. Eventually I recalculated many of these where I had 

collapsed categories and simplified tables. 
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CHAPTER FOUR 

CHARACTERISTICS OF WEL MEMBERS 

SOCIAL BASES 

Before examining motivations for joining groups like WEL 

it would be useful to see what kind of person was attracted to 

this type of organisation. The sample excluded males who were 

WEL members so the information following will pertain to women, 

except for the discussion on members' ·relation to WEL partners 

on some distributional characteristics. 

(a) Age. Members' ages ranged from below 21 to over 80, 
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a wide range for any organisation. The distribution of ages showed 

a clustering about the ages of 26 to 40, so that these ages were 

the most typical. 

TABLE 3 Age Distribution of WEL Members 

Age Frequency % 

Under 21 4.6 
21 to 25 12.9 
26 to 30 24.3 
31 to 35 20.5 
36 to 40 18.3 
41 to 45 6.5 
46 to 50 6.1 
51 to 55 4.9 
Over 55 1.9 N 263 

The age distribution of WEL members differed from that of the 

distribution of all New Zealand mainly in the youngest and oldest 

age groups as far as can be ascertained from the two groups of 

categories. WEL members were under-represented in both the under 20 



56 

age group and in the over 45-46 category. Otherwise the distributions 

were roughly similar. 

TABLE 4 Age Distribution of New Zealand Females 16 and over, 

Age Frequency % 

16-19 10.5 
20-24 12.0 
25-34 18.3 
35-44 15.9 
45-54 15.7 
55-64 13.l 
65-74 8.9 
75 and over 5.8 N 959,378 1 

The age profile of WEL members may be typical of reformist 

groups. There seems to be an association between conservatism, 

radicalism, and age. The women in NCW, for example, have been 

described as predominantly over 40 and, certainly members tend to 

2 regard themselves as conservative. Groups such as NOW, SROW and 

WEL have members drawn mainly from the mid-twenties to early forties, 3 

and the radical feminist groups seem to attract the youngest 

4 membership. 

1. These figures were adapted from information in the NZ 
Official Yearbook, 1976:78. They are obviously not 
directly comparable with the WEL figures because of the 
different categories used, but they give some basis for 
comparison. 

2. 

3. 

4. 

See for instance, the address to the NCW Conferences, 1976, 
by the National President, Grace Hollander, reported in the 
Evening Post, September 28, 1976, p.2. 

Figures for SROW appear in M. Shields A Case.Study of a Recent 
Voluntary Association, p.14. NOW appears to be similar in its 
membership to SROW and WEL but no age data were obtainable. 

Impressionistic. The idea of a survey such as this would 
probably be antipathetic to radical feminists. I have met 
sympathisers of all three types of groups and would rank 
them approximately in this way so far as age is concerned. 



(b) Origins. When they were asked their origins and ethnic 

groups, members were found to be predominantly New Zealand 

1 Europeans. In fact, 98% of the sample were European with the 
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remaining five people being Maori (1), Indian (1) and of no specific 

racial group (3). 

79.8% of the sample were born in New Zealand, with the largest 

group from overseas originating in the United Kingdom (11.4%). 

82.5% lived in the North Island and 47.1% lived in cities of over 

100,000 inhabitants. 

Thus, the 'average' WEL member could be described as a European 

New Zealander living in an urban area, 2 

WEL members were over-represented in urban areas when their 

distribution was compared with that of all New Zealanders. When 

compared with the 'average' New Zealander this sample appeared to 

confirm the findings of earlier studies that city dwellers were more 

likely than others to develop feelings of political efficacy 

(Milbrath, 1965:58) and that larger communities showed higher rates 

of political participation than did smaller centres. (Milbrath, 

1965:130). 

1. I would have preferred to use 'caucasian' rather than 
'European', but another MA student, Tiiti Gill, also conducting 
a survey, reported some confusion over the meaning of 
'caucasian' in her study, so we decided to use the less 
accurate but more widely known term. 

2. The 'average' New Zealander (figures for females alone were 
difficult to find) is European (89.5%), lives in an urban area 
(69.2%), probably in the North Island (72.5%). These figures 
were taken from the 1976 NZ Official Yearbook p.83, p.60-61 and 

p,68. The population figures are based on estimates for 
31 March, 1975. 



(c) Education. Education has often been suggested as a 

crucial variable in political activism. Rallings (1975) said that 

people belonging to the Fabian Society and other similar middle 

class radical groups were well educated, politically informed and 

aware of their class-party deviancy (see also Parkin, 1968:51). 

Brock (1973) found a similar trend of high education in his CARE 

sample. The high positive correlation between education and 

Political activity as far as women were concerned was mentioned in 

the literature review (see Lansing, 1971; Andersen, 1975). These 

studies showed that education tended to politicise women even more 

than men. 

The WEL women showed particularly high levels of educational 

attainment. Of the total sample, 45.6% held a degree or diploma 

and a further 18% had some vocational training such as nursing, 

teaching or secretarial work. Overall, 78% of the group had been 

further educated after leaving school, including two women who had 

attended WEA courses. 

TABLE 5 Highest Educational Qualifications 

Level 

Three years secondary 
School Certificate 
Sixth Form Leaver 
University Entrance 
Bursary/Scholarship 
Further Education 
Vocational Training 
Degree/Diploma 

% 

8.7 
8.0 
2.3 
6.8 
1.1 
9.2 

18. 3 
45.6 N 263 

1. This included those who had done WEA courses and those 
with incomplete degrees. 
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When compared with the educational attainments of other New 

Zealand women, differences can be clearly seen. The Urban Women 

study (1972:33-40) showed that 62% of the women respondents had 
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education only as far as three years of secondary school. Just over 

a quarter (27.5%) had some vocational training and 9.0% had a degree 

or diploma. The Women at Home survey (1976) showed comparable 

results. Over half (53%) had up to three years of secondary schooling. 

23% had fifth and sixth form education, one fifth had some vocational 

training and 3.5% had university qualifications such as degrees or 

diplomas. 

While the women in WEL were similar to 'average' New Zealanders 

in other respects, their educational qualifications were closer to 

those found in the atypical Christchurch CARE sample studied by Brock 

1 where 72.5% of the sample had attended university (1973:1), 

If we regard membership of WEL as indicative of 'radical' 

behaviour, then the link between education and radicalism, or more 

properly activism, is demonstrated by this group as well. 

Education also has implications for occupation and income -

two other areas which may affect political activism, The higher 

the educational attainment, the higher the status of eventual 

occupation is likely to be, Income is often correspondingly high. 

1. This means what it says - some of these would have incomplete 
degrees. The percentage was an indication of attendance 
rather than of completed degrees and diplomas. 



This is actually more likely to be the rule for men than for women 

1 as the Report on Women suggests. 

The traditional occupational structure is well known. 
Men clearly dominate executive positions ... while 
women hold by far the greatest proportion of clerical 
and service jobs. The proportion of professional 
and technical positions held by women is slightly 
higher than for men because of the inclusion of the 
female-donrinated teaching, nursing, social work and 
occupational-therapist professions in this category. 

, .. In general, men in employment receive incomes 
substantially higher than those received by women 
workers. In the actively engaged group, the annual 
median income for females has been only half the 
level for males over the last three censuses (1961, 
1966, 1971). This may be in part explained by the 
difference in occupational distribution, the greater 
proportion of women in part time work, and the 2 
lower pay granted to women doing the same job as men. 
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(Report on the Role of Women, 1975:10) 

(d) Occupation. Parkin (1968:185) cited occupation as a 

crucial variable in middle-class radical behaviour for activists 

tended to follow liberal professions in the church, in teaching and 

social welfare. Rallings later found (1975) that Labour middle

class supporters were heavily concentrated in lower white-collar 

occupations, However, this was a survey testing only voting behaviour 

and Brock (1973) found in New Zealand that not only did CARE members 

favour the Labour Party more than might be expected of a middle-class 

group, but that they were more often engaged in professional 

occupations (p 4-6) than we would expect on the basis of the 

occupational distribution of the labour force. 

1. The implications will be discussed in the next chapter. 

2. Equal Pay is now in the last stage of implementation. 
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With the WEL members, the picture was somewhat different. By 

far the largest number of women in a single occupation was the 55 

who indicated that they were engaged in full time duties at home. 

The next largest group (16) was full time students, followed by 

clerical workers (13), with 12 each of primary school teachers, 

secondary teachers and secretaries. There were 8 journalists, 

7 nurses, 7 social workers, 6 librarians, 5 public servants, 5 teachers 

1 in tertiary institutions, 4 craft workers, 4 City Councillors and MPs. 

There were no scientists or dentists but 2 lawyers, 1 doctor and 

1 accountant, 

When they were ranked on the Elley-Irving Index for Women, 

the socio-economic patterns were as follows: 

TABLE 6 Occupational Rankings based on the Elley-Irving Index 
1976 2 

Socio-Economic Level % 

1 15.6 
2 22.8 
j 18.6 
4 9.9 
5 3.4 
6 o.u 
7 7.6 
8 0.8 

N 262 3 9 20.9 

1. I categorised City Councillor as an occupation partly so 
I could use it with MP in an attempt to provide some 
anonymity for the women involved and partly because it 
also is an important decision-making post even if it is 
not paid. 

2. The categories 1 to 6 are directly from the Elley Irving 
Index and I have added 7 for students, 8 tor retired people 
and 9 for those with full time duties at home. 

3. One respondent refused ID state her occupation. 
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The table shows that, al together, 38. 4% of the respondents held 

professional or semi-professional occupations (if we regard categories 

land 2 as being approximate indicators of these levels). It was 

difficult to compare this percentage with the 1971 census data which 

used different methods of analysing occupational groups, but another 

approximate comparison was possible by combining occupational 

groupings. 

TABLE 7 WEL Member's Occupations Compared with 1971 Census 
Classifications 

WEL Members 1971 Census Classifications 

Elley Irving % Occupational Groups % % Women 
of Total 

1 - 2 38.4 1 - 21 14.9 5.2 
3 - 4 28.5 3 - 42 26.4 13.3 
5 - 6 3.4 5 - 63 56.4 10.8 

Not Classifiable 2.1 0.4 

N 262 N 333,866 

WEL members were over-represented in the upper occupational 

groupings and under-represented in the lower categories, Housewives, 

students and he retired people in the sample were not included in 

this comparison. 

1. These groupings were taken from the NZ Official Yearbook, 
1976, pages 850 to 853. Occupational Groups 1 - 2 
included Professional and Technical, Administrative and 
Managerial Workers. 

2. Clerical and Sales Workers. 

3. Service, Agricultural, Husbandry and Forestry Workers, 
Production and Related Workers, Transport Equipment 
Operators and Labourers. 
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Although WEL could be described as predominantly middle-class 

1 in its occupational structure, not all members were so classifiable. 

One was a fork lift driver, another a seasonal worker, one a glazing 

estimator and another a partner in a fishing boat. 

One woman, quite correctly, objected to the omission of 

voluntary work from 'occupation' and wrote: 

You have given much space to occupations but none to 
voluntary work which occupies much of the time of 
many women. I have given up many hours of work every 
week as nurse attendant on an ambulance and many 
other women wak voluntarily for similar groups. 
This work is just as taxing and involves just as much 
effort as a paid occupation but for some reason has 
always been regarded as inferior or worse, as just 
filling in time for bored housewives. 

(Receptionist, 26-30) 

A larger than usual percentage of the women were working full

time. Forty percent indicated that they held full-time paid 

employment and another 30.1% had part-time jobs. 

TABLE 8 Hours of Work 

% 

Full time paid work 40.1 
Part time paid work 30.1 
Full time student 7.6 
-Retired 0.8 
Full time home duties 20.9 
Two paid jobs 0.4 N 262 

The hours that women worked part time were spread fairly 

evenly over five main categories. There were peaks at 20 and 30 

hours of work a week and a number of women indicated that their 

work hours varied. 

1. Self rankings of WEL members showed they generally regarded 
themselves as middle class. See Appendix 3 Tables 1-4. 



TABLE 9 Hours Spent in Pare-time Work Per Week 

% 

Up to 10 hours 22.8 
11 to 19 hours 17.7 
20 to 25 hours 24.1 
Over 25 hours 17.7 
Varies 17.7 N 81 

The 1971 census gave the figure of 38.9% of women between 

the ages of 15 and 64 in the work force. 1 The higher rate of 

participation in the work force shown by women in WEL might also 

indicate a propensity to higher rates of political activity. 

TIME SPENT IN 'EXTRA-CURRICULAR' ACTIVITIES 
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Two theories have been put forward to explain the differing 

rates of political activity of men and women. One is the political 

socialisation theory which suggests that early childhood experiences 

form the basis for adult political actions. The other, which 

modifies this theory, is the situational and structural model which 

explains differences as due to differing circumstances. 

For example, Lipset (1960:206) mentioned time as an important 

determinant of the amount of interest taken in politics, particularly 

as far as women were concerned. 

1. The information given did not distinguish between part-time 
and full-time work. See the NZ Official Yearbook, 1976, 
p.854. 



•.• the position of the married woman illustrates 
the problem of available time or dispensability as 
a determinant of political activity. The sheer 
demands on a housewife and mother mean that she has 
little opportunity or need (sic) to gain politically 
relevant experiences. Women might thus be expected 
to have less concern for politics. 

Orum et al (1974) also suggested that the situational model 

explained the sex differences in political activity. They claimed 

that it was relevant in a number of cases where circumstances in 
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adult life, such as marriage tor women, were responsible for limiting 

their opportunities for political experiences and action. 

These explanations appear to apply only to those with full

time duties at home. What about the women who work in paid 

employment? Their participation may be altered by their difterent 

situation, as studies have indicated that there is an association 

between occupation (in particular, professional occupation) and 

involvement in politics (Milbrath, 1965:126). 

The women in the sample, because of their membership of WEL, 

could all be termed politically active to a certain degree. However, 

home and work connnitments were measured against the time spent in 

'extra-curricular' activities. The reason for doing this was that 

organisational activity has been used as an index of potential 

political participation (Milbrath, 1965:17}. The assumption made 

was that, the more time spent in organisational activities, the more 

politically active the respondents were likely to be. An even more 

important assumption was that women with home and work commitments 

would have to be highly motivated to spend any significant amount of 

time in organisational activities. 
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Were the respondents restricted in their activities by their 

circumstances? 

(a) Home and Work Commitments. As indicated in the previous 

discussion, many of the respondents worked full-time or part-time, 

Besides the women who were occupied entirely with children at home, 

many of those who were out at work had family and household duties 

as well. 

The survey showed that 77.6% of the women were married or 

living with partners on a permanent basis. These arrangements would 

presumably involve household duties of one kind or another. 

TABLE 10 Marital Status of WEL Members 

Single 
Married 
Permanent liason 
Living Apart 
Legally Separated 
Divorced 
Widowed 

% 

15.2 
71.9 
5.7 
2.7 
1.1 
2.3 
1.1 N 263 

A majority of the sample were also engaged in child care, as 

69,8% of the women had one or more children. The modal number of 

children for WEL members with children was two. However, 13.7% 

of the women had relatively large families of four or more children. 



TABLE 11 Number of Children of WEL Members 

% 

0 31.2 
1 9.5 
2 27.8 
3 16.3 
4 8.0 
5 3.0 
6 & over 2.7 N 263 

Caring for children also involves time. As the age of WEL 

members were in the categories where they were more than likely to 

have young children, the work load imposed by the children could 

be assumed to be considerable, 

67 

(b) Effects of Commitments on Other Activities. Despite 

these time-consuming home and work commitments, WEL members spent 

an average of 7.59 hours a week in activities associated with those 

1 groups. 

TABLE 12 Hours Spent in Organisational Activities 

Hours % of Members 

Up to 5 41.9 
6 to 10 44,4 
Over 10 13. 7 N 241 

One woman said that she spent forty hours per week in this 

way, but she was an exception. 

1. The types of groups WEL members belonged to will be analysed 
later. Only one quarter of the total memberships were of 
social, recreational and cultural groups. A large proportion 
of the remainder were of groups showing some concern for 
education, community, discrimination, and politics, 
Memberships of professional associations accounted for 16.6% 
of the total. 
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I was interested to see precisely what was the most important 

factor influencing the amount of time spent in activities including 

WEL. Therefore, I cross-tabulated the hours spent in activities 

with the variables age, marital status, occupation, work hours, the 

number of children, church attendance, membership of political 

party, the number of organisations belonged to, the number of elected 

positions held in these organisations and occupational responsibility, 

to see which variations in these seemed to have the greatest effect. 

OVERALL EFFECTS ON TIME SPENT IN ACTIVITIES 

The sunnnary of the results was as follows: 

TABLE 13 Time Crosstabulated with Variables: 

Chi-Square 

1. Age 16.38 
2. Marital Status 22.25 
3, Occupation 6.87 
4. Work hours 1.99 
5. Children 16.44 
6. Church 1.31 
7. Political Party 12.76 
8. No Organisations 48.9 
9. Elected Position 17.75 
10. Occupational Responsibility -0.38 

Degrees of 
Freedom 

16 
6 

12 
2 

12 
2 
2 

18 
8 
2 

Significance 
Level 

0.10 
* 0.001 

0.95 
0.10 
0.10 
0.5 

* 0.001 
* 0.001 
* 0.025 

0.99 

(See Appendix 1, Tables 1-10) 

The variables showing significant differences between observed 

and expected frequencies are those marked by an asterisk. There 

were four such variables - marital status, membership of political 

party, the number of organisations belonged to and the number of 

elected positions held. 
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(a) Marital Status. Although there was a significant 

difference between the observed anlexpected frequencies in the various 

categories of marital status, as examination of these differences was 

inconclusive. (See Appendix 1, Table 2) More single women than might 

be expected spent between six and ten hours per week on 'outside' 

activities, while fewer than might be expected spent over ten hours. 

For married women, more than expected spent up to five hours and over 

10 hours a week in this way. However, it seemed that married women 

as a group were over-represented in the higher time category. 

(b) Membership of a Political Party. Here the pattern was 

clearer. (See Appendix 1, Table 7) The women who belonged to a 

political party showed that they were more likely to be active in 

their leisure time. The observed frequencies were lower than might 

be expected in the up-to-five-hours a week category but larger than 

might be expected in the over-ten-hours- a week category. The 

observed frequencies for those who did not belong to a political 

party showed precisely the opposite pattern. Those who did not 

belong were less likely to be involved in activities to the degree 

of the women who did belong. Although the tendency was not 

necessarily a causal one, it did seem that political party member

ship might be associated with a larger amount of time per week 

1 spent in activities outside the home. 

(c) Membership of Organisations. The trend was for those 

with membership in six or more organisations (excluding membership 

1. Note that the year the survey was carried out~ 1975 -
was an election year. This factor could account for 
the high activity of those who belonged to political 
parties. 
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of a church or of a political party) to be over-represented in the 

over-ten-hours a week category. (See Appendix 1, Table 8) 

(d) Elected Positions. Here again, the tendency was for 

those with more elected positions to show a higher amount of time 

spent in outside activities compared with those who had fewer such 

activities. (See Appendix 1, Table 9) 

The conclusions from this must be that the situational model 

does not always hold. In the WEL sample, married women tended to 

spend more time in organisational activities than those who were 

single. Therefore, marriage was more likely to be associated with 

higher involvement than was the 'single state'. 

Similarly, occupation had no significant association with 

involvement. Women with full time home duties were just as likely 

as those who had full time work outside the home to be active in 

organisations. 

Predictably enough, the factors associated with the time spent 

in activities were situational, but not in the way the studies 

mentioned at the beginning of this chapter indicated. The amount of 

time spent in organisational activities was directly associated with 

the number of organisations belonged to, the number of elected 

positions held and whether or not respondents belonged to a political 

party. 
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There was no evidence that marriage and occupation as house

wives made any difference to the behaviour of WEL women as far as 

the time they spent in 'extra-curricular' involvement was concerned. 

Thus the issue with WEL members did not seem to be 'Have I 

time to join organisations and to be politically active?" but rather, 

'How much time can I make to spend in activities I choose to become 

involved in?' 

SUMMARY 

1. The typical WEL woman was a European aged between 31 to 35, 

who was born in New Zealand. She was married and had two 

children. She was also likely to be living in a large urban 

centre and working in a full time paid job. 

2. As a group, the women in WEL were extremely well educated. 

They were predominantly middle class by reason of this 

education, their occupations and their own perceptions of 

their social standing. , • . ? 

3. The women in the study seemed to have a good number of 

time-consuming responsibilities with work, household 

duties and, in many instances, children to care for. 

Despite these responsibilities, they spent the equivalent 

of one working day a week in 'extra-curricular' 

activities. This indicated that they had a strong motive for 

making time for these efforts. 

,,i 



The women who were spending the most time in this way were 

those who belonged to six or more groups, those who held 

three or more elected positions in these groups and those 

who were members of a political party. 

4. The situational model (using marriage and housework as 

indicators) did not apply to the women in WEL when it came 

to distinguishing differences in their rates of 

organisational participation, whichwerealso an indicator 

of potential political activity. 
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CHAPTER FIVE 

MOTIVATIONS FOR JOINING ORGANISATIONS 

ORGANISATIONS BESIDES WEL 

As the last chapter indicated, the level of activity shown 

by WEL women was high, particularly when compared with the results 

of the Women at Home survey (1976) which concluded that 'the overall 

picture of women at home, revealed by the responses, is one of 

. . . '1 non-participation. 

Besides belonging to WEL, 93.15% of the women in the WEL survey 

had been members of one or more other organisations in the last five 

years. Compare this with the 46.7% of the women at home who 

belonged to clubs or societies at the time of that survey. z 

The modal number of other organisations WEL women belonged to 

was four, and this did not include membership of a church or a 

political party. 3 

The motivation for this high level of activity in various 

organisations was assessed by looking at a number of pertinent factors. 

1. Women at Home, (New Zealand Federation of University Women) 
1976, p.58 says: ••• of the 961 women in our survey, 65.9% 
do no voluntary work; 77.2% have no affiliation with a church 
group; in the large cities 53.3% belong to no clubs or 
societies, 

2. Obviously, these are not directly comparable but give an 
indication of comparative levels of activity, 

3. See Appendix 2, Tables 1-4. 
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These were the typesof groups joined, the reasons given for joining 

such groups and the reasons given for joining WEL in particular. 

(a) Tzyes of Organisations. The types of organisations the 

WEL women belonged to were grouped as follows: 

TABLE 14 Organisations Showing Percentage of Total Memberships 

% 

Professional 16.6 
Political 1.8 (excludes membership of party) 

Service 3.5 
Educational 10.8 

Social 3.0 
Cultural 11.8 
Recreational 10,2 

Community 3.1 
Anti-Discrimination 3.6 
Environmental 2.2 
Youth 2.1 
Health 0,8 
Family 4.1 
Religious 2,5 (excludes church membership) 
Pacifist 1.1 
In tern a tional 1.6 
Family Planning 2.8 
Women's Groups 18.2 Total memberships 1,085 

18.2% of the total memberships were of women's groups such 

as NOW, SROW, NZFUW and the like, The professional associations 

most commonly mentioned were the PSA, and the various teaching 

professional bodies such as NZEI and PPTA. Compared with the 

findings of other studies in this area, the WEL women showed a 

splendid mixture of interests. The Women at Home survey (p,56) 

reported the greatest interest in recreational (25.8%), church 

(22.8%) and women's groups (20%). The pertinent comment about 

these was that they were of the variety where people came together 



75 

for companionship - rather different in nature perhaps from NOW, 

SROW and WEL. 

Parkin's CND members more closely resembled the women in WEL, 

for 84% of them belonged to at least one formal organisation, As 

Parkin wrote: 'These were mainly trade union and professional 

associations, and organisations with a decidedly welfare or 

humanaritarian bias.' (1968:16). 

The relatively large membership in groups geared to specific 

aims, especially in professional and educational fields, might 

have some bearing on the general motivations WEL women have for 

political action. So also might the~ of women's organisations 

they belonged to. The Report on Women (1975:39) states: 

••• there are certain features (of voluntary associations) 
which are relevant to women's involvement in political 
life. First, voluntary organisations are predominantly 
engaged in activities with social and philanthropic 
ends which accord with society's conventions regarding 
women's role in the community, but which are not viewed 
as being directly related to public affairs of moment. 
Secondly, women leaders are usually found in organisations 
specifically for women. 

Although many members belonged to professional and educational 

associations, the inescapable fact was that most of the other types 

of groups were peripheral or relatively uninfluential because they 

are dominantly concerned with welfare and humanitarian causes. They 

were not likely to be as close to the centre of society as trade 

unions, professional groups or even men's service organisations such 
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1 as Rotary - or the NZ Rugby Union for that matter - with their 

'old boy' networks. 

So the question was why did women join these types of groups? 

Was it because, as the Report on Women said, that these groups, such 

as the women's ones, were in accordance with society's conventions 

regarding women's roles? Or did women feel that they could influence 

policy-making if they wished to do so, by membership in groups of 

their choice? 

(b) Reasons for Joining Groups. The reasons given for joining 

different groups were, in the main, specifically related to the goals 

and activities of each particular group. Over two thirds the women 

indicated that they joined up for a specific purpose. 

TABLE 15 Reasons for Joining Organisations 

% 

Social 12.5 
Recreational 2.5 
Professional 3.3 
Specific Aim 70.7 
Educational 2.1 
Political 6.3 
Service 2.5 

Some women had purely social reasons such as meeting people 

with similar interests to their own or finding interests outside home 

and work. Those who indicated professional reasons did so because 

1. The equivalent women's service clubs such as Zonta and Altrusa 
accounted for only 3.8% of total WEL memberships in organisations. 
These service groups are of recent origin compared with, say, 
Rotary and Lions. They also appear to be less influential 
- perhaps because they are 'younger'. 



they wanted more professional involvement (7) or because it was 

compulsory (1). Those with specific aims gave as their reasons 

the achievement of the aims for which the group was formed, such 
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as identification with a certain group, concern for the environment 

or for peace. Four women expressed an interest in education,while 

one woman wanted personal education to gain information while her 

time was limited with child care. 

Those with political motives for joining groups made state

ments about seeing improvements in social conditions {5) or wanting 

to work for social change (10). An interest in community work 

was expressed by the six women in the service category. 

The information in this section did not provide us with a 

clear answer to the question about women joining groups to influence 

society. It seemed that they joined them for such a variety of 

reasons - as many as there were groups - that it was difficult 

to generalise. Asking why they joined WEL was possibly a more 

precise indicator of their feelings about where they stood in 

relation to society. 

REASONS FOR JOINING WEL 

The literature about organisations such as the ones under 

discussion often deals with motivations in terms of 'expressive' 

and 'instrumental' orientations (Parkin, 1968; Ash, 1972). Both 

writers agree that movements contain elements of both orientations 

and motivations on the part of those who join. Gamson extends 

the discussion by looking at the collective behaviour paradigm. 



The collective behaviour paradigm •.• rests on a 
distinction between the politics of social movements 
and the politics of conventional groups and organis
ations - mainstream political parties, lobbies and 
interest groups. The actors who engage in these two 
types of behaviour are seen as different species. 
Conventional groups act to achieve goals rather than 
reacting to express distress ••••• 

(1975:132) 

He goes on to say that members of these apparently widely 

different types of groups are the same species faced only with 

differing political environments (1975:138) so that to create a 

distinction here, too, is simplistic. 
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However, although personal motivation may be either expressive 

or instrumental, or a mixture of both, the orientation which will be 

found effective as far as influence is concerned is the instrumental 

one which is 'geared to the attainment of concrete and specific goals' 

(Parkin, 1968:34). And while Gamson rightly feels that members of 

social movements share characteristics with political groups and 

organisations, as far as society is concerned, it is the latter who 

will be more readily defined as being influential in the making of 

policy. 

Therefore, instrumental motivations and membership of the 

'right' groups are important for those who are in the centre of 

society or who have aspirations in that direction, 

The reasons given for joining WEL showed an instrumental bias. 

This was in direct contrast to the behaviour and apparent motivations 

of the women in the Labour and National party samples studied by 

Kedgley (1972-3). These women belonged to political parties (which 



are inherently instrumental-type groups) not to influence policy

making, but for social gratification. Thus their motivations were 

expressive rather than instrumental in nature. The women in WEL 

were quite different. 

Almost a half of those who noted their reasons said that 
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they had joined WEL as they felt that a group interested in reformist 

political activity on behalf of women was necessary (49.8%). 

Fifty four women (20.4%) joined to change public attitudes about 

women. Ten women (3.8%) saw WEL specifically as a unifying group 

for women and one commented that numbers were necessary to bring 

about change. (See Appendix 2, Table 5) 

As with many of the other groups they belonged to, women had 

joined WEL for its specific goals. Toch observed this tendency in 

social movements and the tendency was also noted in other types 

of movements and groups. He said: 

In every social movement, the members are to some 
degree preclassified in the official ideology. 

(1965:195) 

WEL's goals were in essence to influence the public and 

politicians about women's position and potential in society. The 

remarks made by various members confirmed that the goals attracted 

them to WEL. A typical remark was: 

It is important for women to be politically aware and 
politically active. Women could be a very powerful 
force in the country if united in efforts. WEL can 
contribute greatly toward causing improved legislation 
as regards women, to increasing awareness of women's 
rights and needs and ensuring that women are represented 
in decision-making positions. 

(Housewife, 31 to 35) 
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This reason emphasised the importance of women becoming part 

of the decision-making nucleus. It, and others, mentioned the 

function WEL could serve in educating women politically and in so 

doing, politicising women's concerns, that is, insisting that they 

were legitimate areas in the political arena (Gamson, 1975:143). 

Others approved of WEL's 'middle-of-the-road' image which they 

felt would appeal to a wide cross-section of women, 

I believe in its objectives and the way in which it is 
trying to achieve its aims by lobbying instead of the 
more militant women's lib. It appeals to a wider cross
section of the female population which is essential for 
WEL to be successful in the first place. 

(Company Representative, 26-30) 

This view of WEL as moderate was not shared by all. For instance, 

Dr Wall spoke for many when, during the election campaign, he said, 

'The political message I am getting from women's groups is that the 

great mass of women are becoming fed up with the extremist feminist 

1 groups.' 

However, for some women, WEL's non-partisan stance was 

appealing,either because the Lobby was not institutionalised and 

was thus easier to work through, or because WEL seemed a reasonable 

group, 

(I joined for) A conviction that women must become 
more actively involved in politics in an objective way, 
not by affiliating with a particular party whose rigid 
structure has to be ·broken through before there is any 
likelihood of achieving policy changes on issues of 
importance to women. 

\secretary,36-40) 

1, Christchurch Star, October 22 1975, p,28. The headline 

read: Women's Electoral Lobby survey a joke - Dr Wall, 



WEL projects a balanced and objective image 
and ..• I hoped that more adherents would 
increase the political weight of WEL's lobbying. 

(Housewife, 36-40) 
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These showed that the content of the reasons given was largely 

political in nature and therefore instrumental in orientation. WEL 

itself was defining the objectives and p3:,eclassifying the nature of 

the members participation and the aims of the women who were joining. 

SUMMARY 

1. Membership of voluntary associations was high. However, the 

types of groups joined were relatively 'peripheral' because 

of their dominantly welfare and humanitarian nature. 

2. Women joined WEL in an effort to change the position of 

women in society. They did not join for reasons of social 

gratification typical of women party members in an earlier 

study. 

3. The nature of WEL and its aims pre-classified its actions 

and thereby pre-selected its membership. 
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CHAPTER SIX 

PERSONAL MOTIVATIONS FOR ACTIVISM 

While the women in the sample had joined WEL to influence 

the centre of society on behalf of women, their motivations had 

to be examined further. As was mentioned in the review of status 

inconsistency literature in Chapter One, two types of 'deprivation' 

could possibly be responsible for women becoming engaged in activist 

groups, One was status inconsistency where their ascribed status 

(female) affected their life chances more strongly than any achieved 

statuses they occupied. The other was the effects of this on women 

as a group. 

Runciman (1966:10) spoke of relative deprivation which occurred 

when a comparison in their situation was made by a person or a 

group with other persons or other groups. The deprivation was not 

necessarily measured in objecEive terms as Runcirnan stressed that 

feelings of relative deprivation were important in assessing whether 

or not such a situation existed. 

The indicators he used were those of class, status and party 

affiliation. Assessing the class and status of women is fraught 

with difficulties as indicated in the review of stnatification and 

status. Therefore, in an effort to find out whether or not feelings 

of relative deprivation because of their sex were responsible for 

the activism of WEL women, I decided to concentrate on the positions 

of the women compared with those of their partners, then to move 

to a more general level and to discuss the position of women as they 



felt it compared with that of their male colleagues at work and 

finally to a high general level - the comparison of the position 

of women and men in general as perceived by members of WEL. 

RELATIVE POSITIONS OF WEL MEMBERS AND WEL PARTNERS 

Seeing that I was trying to find out whether or not women 
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felt relatively disadvantaged, I thought it would be wise to include 

a small group of males for comparison in education,occupation and 

income rankings. The sample of WEL partners was chosen for two 

reasons - one being that gaining information about them would 

involve no extra work in interviewing and two, that these were the 

males the women were most familiar with and thus most likely to 

compare themselves with. 

(a) Education. Education is commonly regarded as the factor 

most likely to affect other life-chances. Berger and Berger 

(1976:174) said, for example, ' ••• education is directly related to 

income.' Those with university qualifications they went on to say, 

made three times as much money on the average as those who do not 

finish high school. 

In New Zealand, the same partially applied. In 1966, those 

males with secondary schooling,only earned 65% less than did 

those who had attended university. 1 How did this apply to WEL 

1. This percentage was calculated from figures given by 
John Collette. The article 'Social Stratification in 
New Zealand' appears ins. Webb and J. Collette, 
New Zealand Society. 1973, Sydney:John Wiley & Sons, pp 34-43. 
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members and their partners? First, the educational attainments of 

each group were compared. (See Graph 1) 

Graph 1 Comparison on Highest Educational Attainments. 
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The profiles of highest educational attainment were similar 

for both men and the women. Of the WEL members, 45.6% had 

university qualifications while 56.5% of WEL partners were educated 

to the same level. At the other end of the rankings, 8.7% of the 

women had up to three years secondary schooling compared with over 

15% of the partners. One aspect which should be noted was the 
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larger proportion of women with vocational training and further 

education, which included incomplete degrees. This could be accounted 

for by the higher number of WEL women who were full-time students -

almost 8% compared with 2% of WEL partners. 

If education were, indeed, a determinant of occupational status 

and of income, then the profiles of members and partners on these 

variables and their rankings should have been similar to their 

rankings on education. This was not the case. 

(b) Occupational Rankings. Here the profiles altered somewhat, 

with WEL partners ranking 42% in the top occupational category and 

those WEL women who were in paid employment showing a peak of 23% in 

the second occupational ranking and only 16% in the first, (See Graph 2) 

Graph 2 
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In case the women who were at home, category 9, were 

predominantly from category one in their previous employment and 

were distorting the weighting of the distribution, I checked the 

rankings of their former occupations. These did not alter the 

profile much, except to add more numbers evenly over the 

distribution showing in this diagram. (See Graph, Appendix 4) 
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Therefore, WEL members did not rank by the numbers one could 

expect by looking at their educational attainments. Whereas there 

was an 11% difference in the highest education ranking between WEL 

women and WEL partners, this increased to a difference of 26% 

between the two groups in the top occupational category. However, 

WEL women and WEL partners were similar in the respect that both 

groups were predominantly non-manual workers. While some differences 

appeared within non-manual occupational categories, more marked 

differences occurred when incomes were compared. 

(c) Incomes. The income profile1showed almost completely 

reversed trends for the male and the female groups. While 45% 

of WEL partners earned over $9,000 a year, only 7.5% of the women 

earned as much as this. At the other end of the income distribution, 

1% of the male sample earned less than $1,999 while just over 41% 

of the women earned up to this amount. (See Graph 3) 

1. In the data analysis, education and incomes were ranked from 
lowest to highest categories. To make the comparison of 
education, occupation and income easier, and for the sake of 
consistency, each variable in the graphs has been ranked from 
highest (1) to lowest (7-9). 



Graph 3 Comparison of Personal Incomes. 
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way be accurate to say 
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that the 

dictum that those with tertiary education were likely to earn three 

times as much as those with secondary education applied to women in 

this sample. Nor did their incomes compare with those of New Zealand 

males with secondary schooling who earned just over two thirds the 

income of males with university education. Instead, there seemed to 

be a pattern that WEL members began, in terms of their educational 

achievement, on a level not too different from that of their 

partners, but the gap between the two groups increased with the 

status of occupations gained and the incomes earned. 
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The 'obvious' answer to these findings was that this could be 

expected when so many women of this age-group were involved in child

rearing. However, the fact remained that there were marked 

relational discrepancies in occupation and income rankings between 

the two groups. What was really important was that the women in the 

sample had been educated to a level where they might expect to be 

part of the 'centre' rather than on the 'periphery of society. 

Despite this education, they had not achieved the same importance 

as a group of men with similar education, if we counted occupational 

status and income earned as indicators of importance. Thus we had 

a group of women educated for a central achieved position in society 

but,to a large degree, excluded from it by ascribed criteria. 

STATUS lNC..:UN::il.:::ffJSNl,.;Y IN RELATION TO PARTNERS 

While the comparison was made between WEL women as a group 

ai.d WEL partners as another group, there was the possibility that 

women whose status varied from that of their partners might show 

more radical tendencies than those whose status was similar to that 

of their partners. As education was the variable with the most 

power to predict income and occupation, it was used to compare the 

women directly with their partners and to find out if status 

inconsistent women were more 'radical' than the others. 

(a) Status Consistency and Voting. Although the samples 

showed a strong degree of similarity, I decided to cross-tabulate 

members' and partners' education controlling for members' votes 

in 1975. As a measure of consistency, all those with higher or 

lower education levels than their partners were described as 

status inconsistent. 
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TABLE 16 Status Inconsistency and Vote 1975 

Consistent Inconsistent Inconsistent 
% (Higher) % (Lower) % 

Labour 15.8 7.7 
19.7 12.0 74 

National 7.7 4.3 
15.8 11.5 49 

Social Credit 1.0 2.4 4.3 1.9 11 

Values 12.5 8.7 23.1 14.4 74 

37.0% 23.1% 39 .8% N 208 

Status consistents voted Labour, Values, National and Social 

Credit in that order, while those who were inconsistent voted Values, 

Labour, National and Social Credit in order. From this it was 

concluded that status consistents were radical voters who supported 

Labour while those who were status inconsistent were radical to the 

extent that they voted for the future-orientated Values Party. 

There was no indication, therefore, that status consistents, compared 

with their partners, were more conservative than the women whose 

status did not coincide with that of their partners. 

This seemed to mean that the women held few feelings of stress 

when compared with their partners. Any relative deprivation seemed 

to be more generalised - when they compared their position with 

that of other men or of women and men as a whole. 

As a step in finding out if women felt relative deprivation, 

and at what level, the questions were moved to a higher level, 
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comparing women at work with men in similar situations. The data 

gave two indicators for comparison - whether or not the women held 

positions of responsibility and their feelings about their prospects 

of promotion as women. 

WORK AND RESPONSIBILITY 

The cases involved here numbered 214. A number of women engaged 

in full-time duties at home answered that they felt they held positions 

of responsibility and most of them indicated that they thought of 

these as managerial. Therefore, I coded them with the responses of 

the women who had paid work outside the home. This was not totally 

consistent, but I ind.lded these responses as, in my opinion, the 

feelings of the women about this were of utmost importance. As one 

woman wrote: 

I am a mother. I know you don't mean me to specify 
'yes' for this reason, but I'm feeling militant at 
the moment. (Housewife 31-35) 

Table 17 Position of Responsibility 

Yes 
No 

% 

49.6 
50.5 N 214 

Almost half of the women in paid work outside the home (six 

of the responses were from women at home) held some kind of position 

of responsibility. These were typified as follows: 



Table 18 Type of Responsibility 

Information 
Head of Department 
Executive 
Administration 
Advisory 
Managerial 
Training of Others 
Makes Independent Decisions 
Representative 
Gives Instructions 
Self Employed 

% 

3.9 
10.5 
5.7 
7.6 
o.7 

33.3 
3.8 

10.5 
3.8 
4.8 
9.5 
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The largest category of responsibility was that where women 

had some kind of managerial position. The two other comparatively 

large categories could be accounted for by the positions held by 

teachers from the primary to the tertiary level. While many of the 

positions categorised as responsible ones would involve the making 

of decisions, the type of job held by most of the women would 

preclude them from taking part in the decision-making nucleus of 

society. Being Head of Department in a school is not one with much 

power beyond the environs of the classroom. More influence is 

exerted by the principals of schools and by the members of the 

various education boards, particularly the salaried incumbents. 

The four women who were elected representatives at the local 

or national level did hold positions of influence with greater 

power potential than most of the other occupations. 

However, anyone with an elected position in a professional 

association or in a political party is in a comparatively influential 

position, so I checked the responses to find out how many of the 

women fell into this group. As far as I could ascertain, 12.9% 

1. There was one Non-Response in this section. 



(34) had elected positions in their professional associations or 

in one of the political parties. This represented the nucleus of 

a potentially influential group. 
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When the women were asked for their responses about any 

discrimination they felt as women in their jobs, only 96 replied1 

and of these, 17.7% said that they had experienced discrimination 

of some kind, 68.8% said that they had not and 13.6% were not sure. 

The comments were grouped in this way: 

TABLE 19 Comments about Discrimination in Occupations 
% 

No discrimination 

Discrimination 

(Ineligible for promotion 
(Inappropriate 
(Occupation female intensive 

22.4 
6.7 

11.2 
(n;~ nnr fili~h fnr prnmnrinn ?.? 

(No discrimination experiencedlO.l 
Males promoted faster 13.4 
NZ biased in favour of men 15.8 
Women's dual role makes 18.O N 89 

promotion difficult 

Remarks about discrimination in employment ranged from one 

extreme to another. Some women had genuinely never felt that they 

had been discriminated against. 

I've never been personally discriminated against. 
Every position of responsibility I've wanted, I've got. 

(Housewife, 31 to 35) 

1. Answers to such questions were worded so that the women 
chose whether or not to answer them. The first question 
was coded 'Yes', 'No', or 'Not sure'. 96 women replied 
to this and 89 added the optional comments. 
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Others said that they were not yet eligible for such positions 

but felt that they would be given to them at the right time -

because they had chosen their jobs carefully with this in mind. This 

element of deliberate choice in occupation came up several times -

when women had chosen not to apply for positions of responsibility, 

or when they had chosen to have children rather than take up positions 

of responsibility. 

I was quite content to be an assistant school mistress. 
I found that role sufficiently challenging for my 
capabilities. 

(Journalist Over 55) 

Because of my family commitments and outside interests 
I have not felt that I could do justice to a PR 
position, so I have declined to accept one. 

(Secondary School Teacher 36-40) 

This dual role of worker and mother combined with time

consuming personal interests did seem to limit women's aspirations 

and opportunities for promotion. Another woman said: 

The real point is that I am part-time (admittedly 
because I am a mother and a woman) not that I am 
not a man. (This does appear a little contradictory.) 

(Secondary School Teacher 41-45) 

Being part-time limits the areas of responsibility 
as others take over after I have left each day. 

(Clerk 36-40) 

One woman found that conflict in her job made it impossible 

for her to continue. Her choice was not to change her job as others 

had done but to become a mother. Her comment was a bitter one: 



Three years ago, although I had responsibility for 
a section, I had serious conflicts with superiors 
and I'm sure if I had been a man this would not have 
been the case. Finally opted out and had a child as 
I had reached such a serious stalemate. HOW ABOUT 
THAT FOR FEMINISM. I DON'T THINK, (Respondent's stress.) 
but I had done everything I could and could see no 
alternative at the time. 

(Housewife, 31-35) 
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Several women felt that promotion was nop:oblem to them 

personally as they worked in female dominated professions. One did, 

however, mention that this situation could change in the future with 

increasing numbers of men entering such professions. 

I work in a female-dominated profession but one which 
is changing and we may find ma~e nurses in positions 
of responsibility greater than their numbers warrant. 
They can pursue a career more single-mindedly than most 
female nurses who marry and have a family and drop out 
for a time. 

(Nurse, 36-40) 

Other comments included the feeling that men gained promotion 

faster than did women, that women were assigned different types of 

work from men and that women were excluded from the informal cliques 

to which males belong 'automatically'. 

Men are given these (positions of responsibility) 
quicker in our place - but the boss may be an 
important reason. 

(Tutor, 36-40) 

Because a man would not be in the kind of work I 
am doing as it is boring, repetitive and dead-end 
and so is classed as women's work. 

(Secretary, 26-30) 

When I did have a position of responsibility, I 
had to fight for the social rights which were 
automatically extended to the men. 

(Councillor, 51-55) 



Finally, there was a typical fear-of-success response from 

others of the women: 

Although I knew I was a very competent teacher and 
organiser, I doubt whether I gave the idea of 
pursuing a position of responsibility much thought. 

(Matron, 31-35) 
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Taking into account that over two thirds of the women said 

they had experienced no discrimination at work, these comments were 

from a minority. The tone of the remarks generally was not a 

militant one - rather that women were resigned to holding fewer 

positions of responsibility than did men, as their dual roles meant 

that they have less time to devote to their career, and in many 

instances their careers were actually interrupted by their duties as 

mothers. Their dual roles and society's expectations of them as 

less than serious contenders tor promotion also seemed to indicate 

that promotion was often slower for women than it was for men in 

similar occupations. 

The section here gave the personal experience of WEL women in 

their occupations. As indicated in the above data, there was some 

evidence that women in WEL helct a high proportion of positions of 

responsibility but that they felt some degree of relative deprivation, 

not expressed very vehemently, mainly because of their dual roles and 

stereotyping of occupational positions. 

The third section of evidence of feelings of relative 

deprivation raised the level of comparison to a general one - the 

comparative position of women in New Zealand compared with that of men 

It was here that the feelings ot deprivation seemed strongest in 

many ways. 



POWERLESSNESS AND ALIENATION 

Parkin used several indicators of alienation in his study of 

CND members. One was social isolation, another feelings of power

lessness and the third, commitment to dominant values in society. 
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Alienation was chosen as a significant variable tor examination 

as it had been used to account for certain types of political 

behaviour. Typical supporters of mass movements and their offshoots, 

were regarded as atomised, uprooted or anomic (Parkin, 1968:11). 

If we look at WEL members under these three indicators of alientation, 

we find little in the way of isolation, feelings of powerlessness or 

lack of commitment to the dominant values in society. The results of 

the survey showed that women in WEL telt that women were often 

individually powerless but that women had potential as a force to be 

reckoned with it they got together and organised for action. In 

essence they were similar to Parkin's sample which also gave lie to 

theories that people joined social movements because they did not 

fit in, (1968:30) 

WEL supporters, like CND members, were firmly integrated into 

society by many of the usual criteria ot social and personal involve

ment while,at the same time, they were estranged from certain of 

the dominant values. 

(a) Social Isolation, Parkin believed that political structures 

required for their maintenance a well developed set of intermediate 

institutions independent of the state and wider than the networks of 

kinship or family. These intermediate structures were held to be 
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vital supports of democratic values and practices, Those most 

involved in such networks were more likely to be of democratic 

temper and connnitment than those who were outside them. The latter 

were more likely to favour direct political intervention against 

the state than those who were committed to the democratic process. 

(Parkin, 1968:12-14) 

Parkin quoted a further indirect index of social integration 

as being membership of the middle class. WEL members, by virtue 

of their membership in voluntary associations and their dominantly 

middle-class position could not, therefore, be regarded as isolated 

from society, 

However, their democratic connnitment might be less fervent 

than that of men in society for they were not part of the democratic 

process to the same extent as males. (Amunsden, 1971; Encel et al, 

1974; Report on Women, 1975) To this extent they were isolated 

because they were women and as we saw in the last chapter, the 

voluntary associations they belonged to were of peripheral nature. 

Did these factors mean that WEL women were conscious ot their 

position in objective terms? 

(b) Feelings of Power. It has been stated that the basic 

ingredient of alienation is the sense of personal helplessness in 

the face of powerful political forces which appear remoted from, 

and unresponsive to, individual demands and needs (Parkin, 1968: 

19). Levin and Eden (1962) said that the feeling of being wrongfully 

excluded, powerless and cheated of ones political birthright was 

the essential component of political alienation, 



I asked WEL members a number of questions to test whether or 

not they felt the political system was responsive to their needs 

and to pressure from women. Also, as this was a group of women 
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who were trying to influence a male-dominated political institution 

in parliament and its associated political parties, I asked questions 

which dealt specifically with their feelings about power differences 

between men and women. 

TABLE 20 

TABLE 21 

Self Perceptions of Political Power 

Women cannot hope to change government policies and 
their administration. 

Agree/Strongly Agree 
Undecided 
Disagree/Strongly disagree 

% 

3.1 
2.7 

95.0 N 260 

Women have as much intluence as men in deciding in 
what direction our society is going. 

Agree/Strongly Agree 
Undecided 
Disagree/Strongly Disagree 

% 

92.0 
l.j 
6.6 N 260 

Both these questions gained such a high response disagreeing 

with the sentiment that women lacked power, or intluence that it could 

not be said that this particular sample felt itself to be alienated 

through feelings of powerlessness. This finding corroborated the 

statement ofWilliams (1973) tnat there is '••·• support for the 

proposition that social participation in associations produced a 

more favourable self-image and decreased feelings of powerlessness and 

isolation'. 



WhileWilliamswas talking of minority groups, the same 

situation has often been attributed to women (Amunsden, 1971:121). 

Thus, they might use similar strategies and show similar 

characteristics to minority groups, Participation in 

associations causing increased confidence might be one. 

The next two questions dealt specifically with feelings of 

discrimination against women. 

Table 22 

TABLE 23 

Self Perceptions of Discrimination 

There will always be discrimination against women. 
It is part of human nature. 

Agree/Strongly Agree 
Undecided 
Disagree/Strongly Disagree 

% 

12.3 
ii.9 
75.8 N 260 

There is little opportunity for talented women to 
get on in New Zealand. 

Agree/Strongly Agree 
Undecided 
Disagree/Strongly Disagree 

% 

33.0 
14.2 
52.7 N 260 

Here the picture changed a little. While most did not take 

a deterministic view of discrimination, a quarter were either 

undecided or agreed that it would continue. When the statement 

was made more specific, the response became clearer, with a third 

of the women agreeing with the statement that there was little 

opportunity for talented women to get on. At the same time, a 

majority rejected this proposition, but there was evidence of 

ambivalence in the sample about this particular question. 
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Again, the response showed that women were not unduly pessimistic 

about discrimination. Their attitude could be partially explained by 

the wording of the questions, The first was worded so that a future 

state was implied. The second could be taken to mean the present state 

of women in New Zealand. In this case the responses would imply that, 

while the present situation was less than desirable, there was hope 

that it would change in the future. 

Finally, I asked two questions about dominant values in New 

Zealand society to find out the women's position on these, It was 

difficult to say categorically which were the two most relevant 

'dominant values' so, in the end I chose those well-known phrases, 

'the welfare state' and 'equal opportunity' and made statements about 

these against which to check the women's responses. 

TABLE 24 

TABLE 25 

Self Perceptions of Two Dominant Values in NZ 

The Welfare State saps individual initiative. 

Agree/Strongly Agree 
Undecided 
Disagree/Strongly Disagree 

% 

27.7 
14.6 
57.7 N 260 

There is equal opportunity in New Zealand for all 
to succeed. 

Agree/Strongly Agree 
Undecided 
Disagree/Strongly Disagree 

% 

15.4 
8.5 

76.1 N 260 

A majority believed that the welfare state was a viable value 

to hold but there was a more marked agreement amongst members on 

the question of equal opportunity. Just over three-quarters of the 
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sample did not hold this belief. This was not an unexpected response 

from a sample of women. Rytina et al (1970) demonstrated that 

adherence to the ideology of equal opportunity was greatest among 

those who would benefit most from it. 

Beliefs about the Welfare State were morely likely than not 

to be an indicator of conservatism compared with liberalism. 

Therefore the response showed a relatively liberal outlook towards 

areas of government responsibility. The response to the question 

of equal opportunity indicated some type of alienation. However, 

if Rytina et al were correct, these ideologies or 'dominant values' 

that were mentioned were developed by those in a superior position 

in society to support this position. Therefore those in a dominant 

position would be more likely to agree with the dominant values or 

ideologies. 

While some would say that women exhibiting 'false consciousness' 

would also agree with such dominant values, it was not likely that 

WEL members fell into this category. They would not be members of 

groups such as WEL if they were not aware of women's position in 

society in objective terms - or did not believe that some groups, 

such as women, were disadvantaged. 

The results in this section showed that WEL members could 

not be termed socially isolated, except that the groups they belonged 

to tended to be peripheral rather than central in their potential 

influence, They had few feelings of being powerless, but on the 

other hand they did not entirely agree with what might be termed 

the dominant values in society. The results were to some extent 
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ambiguous. It could be that they were effective, socially integrated 

women compared with other women, but that they were able to perceive 

their disadvantage compared with the position of men, particularly 

middle-class men. 

Before I went to examine this further, I cross-tabulated the 

variables shown in the previous pages with voting patterns for 1975 

to try to find out if political affiliations made a differencetothe 

perceptions of the women within the sample. 

(c) Feelings of Power by Vote, 1975. When these tables were 

cross-tabulated with the 1975 votes of members, some other points 

emerged. There was no difference between political party affiliation 

and feelings of power in the first two statements 'Women have as much 

influence as men in deciding in which direction our society is going', 

and 'Women cannot hope to change government policies and their 

administration.' (See Appendix 1, Tables 11-12) 

The two questions about discrimination did show significant 

differences. The response to 'There will always be discrimination 

against women •••••• ' showed a marked discrepancy between observed and 

expected frequencies for the women who voted National. Many more 

agreed with the statement than one could expect, and, correspondingly, 

fewer disagreed with the statement than could normally be expected. 

The pattern for Labour voters was the reverse of this, with a similar, 

but less marked pattern holding for Values voters. Therefore, the 

National voters showed an opposite tendency in their perceptions 

to Labour and Values voters by indicating their pessimism about society 

changing discriminatory attitudes towards women, Social Credit 
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patterns were close to what might have been expected. (See Appendix 

1, Tables 13-14) 

In spite of their pessimism about the situation of women, 

National voters disagreed with the statement that there was little 

opportunity for talented women to get on in New Zealand, This time, 

their feelings were followed by Social Credit voters with Values 

adherents taking an opposite point of view. They apparently felt 

that it was difficult for talented women to succeed. The women who 

voted Labour appeared more neutral on this question as the observed 

and expected frequencies were very similar. 

The difference in opinion between National voters and the 

others persisted in the last two questions about the welfare state 

and equal opportunity in New Zealand, National voters seemed 

strongly of the opinion that the welfare state provided less incentive 

for individual effort, but Labour voters as strongly took the 

opposing view. Values oters this time were the group which took an 

opinion that departed little from the expected one. (See Appendix 1, 

Tables 15-16) 

Tied up with their ideas about the welfare state, National 

adherents favoured the position that there was equal opportunity in 

New Zealand whereas, again, this view was opposed by Labour voters 

and those who supported Values, 

Altogether, in most cases where significant differences were 

found between expected and observed frequencies within the cross

tabulations, National voters (with a parallel trend on some occasions 
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from Social Credit voters) showed feelings which were contrary to 

those of Labour and Values supporters. National supporters, on the 

whole, were satisfied that women were at no present disadvantage 

compared with men yet were pessimistic that discrimination against 

women in the future would be lessened. This apparently contradictory 

attitude could be explained by the relevant statements also holding 

some kind of inherent conservative-radical bias amongst women. Then 

it could be expected that conservative women would disagree with 

those less conservative without feeling they were being inconsistent. 

Or they may have regarded the questions on equal opportunity and 

talented women to be specific and the one about discrimination to be 

of a more general nature and were answering accordingly. However, 

it must not be forgotten that these differences applied in the main, 

to feelings of discrimination. Where feelings of the power of women 

were concerned, there was no apparent difference betweenthevarious 

party groups yet 'Nationals' may have suffered some false consciousness. 

In case the differences could be explained by an age difference 

between party adherents, I cross-tabulated age with the 1975 votes. 

There was no significant difference in the distribution of ages among 

the four parties, so Nationalivters were not older than the other 

women, one explanation which might have applied. 

When the same process was applied to the variables occupation, 

education and income, all showed significant differences in 

distribution according to vote. (See Appendix 1, Tables 17-20) 

Education was divided into two categories - those with high 

school education only and those with further education. Forty two 

percent of those with high school education voted National. In the 
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further education group, 39.8% voted Labour and 41.4% voted Values 

with only 14.9% voting National. 

Income earned was simplified too, The personal incomes were 

dichotomised into below $6,999 and above $6,999, The highest 

percentage of votes to one party in the first category went to 

Values - 38.8% of the women earning less than $6,999. In the second 

category, those earning above $6,999, Labour received 50% of the 

votes. 

In case the family income was more influential in voting 

patterns, I cross-tabulated personal income controlling for partners' 

incomes but there was no significant association found. 

I was particularly interested in finding out whether 

occupation, especially occupation 'housewife', made women more 

or less radical in their voting. Fewer housewives voted Labour 

than could be expected wlile more than expected voted National and 

Social Credit. Students showed a tendency to Labour voting which 

was larger than could be expected. Those with manual-type occupations 

were more likely to vote National or Social Credit and those in non

manual occupations to vote Labour and Values. (Appendix 1 - 25) 

The results indicated that further education and participation 

in paid work, particularly in non-manual occupations, seemed to 

radicalise women in this sample to some extent. Therefore, the 

differences that appeared could be a function of education and 

participation in paid work which, in turn affected party affiliation 
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as well as feelings about power and discrimination where women were 

concerned. 

Besides these indicators of how the women felt about the 

position of women in society, there were others of a qualitative 

nature - the comments about the position of women in New Zealand. 

THE POSITION OF NEW ZEALAND WOMEN 

Remarks about the position of women in New Zealand were made 

by 213 of the women who answered the questionnaire. The connnents 

again covered a wide range of feelings - from negative to positive. 

Some gave a feeling of pessimism while others were optimistic for 

the future. They fell into the following categories: 

TABLE 26 Connnents about the Position of Women in New Zealand 

1. 

2. 

'l 
.J. 

4. 

s. 

6. 

7. 

8. 

Women accept their subordinate position in 
society •••• 

Traditional attitudes and beliefs inhibit 
women's achievements 

Women are not considered as serious 
contenders for occupations or politics 

Women's home role is devalued 

Women in New Zealand are in a worse position 
than women in other comparable societies 

New Zealand women hold a privileged position 

A change in society's attitudes is happening 
slowly ••• 

Women have the power to alter society 

9. Public education about men's and women's 
roles is necessary .• 

10. Changes in work and societal structures 
are necessary to change women's position 

% 

17.8 

19. 2 

12.2 

5.6 

4.2 

1.4 

7.0 

21.1 

8.9 

2.3 

N 213 
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Many of the respondents seemed to hold the view that women in 

New Zealand accepted a subordinate position. Some comments here 

were terse but others were more forthcoming. 

They do not try hard enough to help themselves. 
(Clerk, 26-30) 

The position of women in New Zealand is largely the 
fault of the women themselves. Many of them still 
adopt the almost Victorianattitude to their role as 
'Little women' whose greatest achievement is baking 
and home duties, often not caring (or being too 
lazy and complacent) to broaden their environment. 

(Councillor, 51-55) 

While another woman thought that too many women were complacent 

about their positions, she, at least was making an effort to ensure 

it was not perpetuated in her family. 

I am fed up with the large number of women who accept 
and are satisfied with tm.r inferior status. I am 
tired of the general male attitude that women will not 
have an interest in or contribution to ma.ke in most 
areas of importance. I am finding the struggle to be 
a 'super-duper' female as mother, housewife, teacher 
and participant in community affairs in order to gain 
'equality' almost too much and I'm nearly giving up 
- not quite. I've concluded that the only real 
contribution I can make is to bring up my sons with 
a good attitude. Therefore, come the New Year, there 
are some reorganisations due here and I'll be putting 
my feet up instead of being a slave. Oh, the guilt. 

(Primary Teacher, 36-40) 

Another type of comment which recurred was that traditional 

attitudes inhibited achievement by women. The remarks included some 

about societal attitudes, others were about men's expectations of 

women and a few said specifically that women were holding each other 

back. Some women thought that there were opportunities here that 

were not being taken advantage of. As a type of counter to this, 

others commented that women's dual roles did constitute a handicap 

to achievement in careers and in public life. 



Women are the invisible people. At meetings their 
comments are tolerated but not taken seriously. Men 
are people. Women are 'other' - the relatives and 
attachments of men. Equality of opportunity for 
women is a farce. Women underachieve because society 
expects it of them. (Journalist, 46-50) 

My experience with WEL has shown me the fear many men 
have about women and the lengths they will go to put 
women down. Women are divided - all classes hate the 
other to do anything different and will be very 
bitter to anyone who thinks differently. The experience 
with WEL has made me feel I can't win. 

(Two jobs. 36-40) 

Women have a long way to go to achieve equality. The 
biggest obstacle is women who are happy as they are 
and are afraid of equality or believe they have it. 
Men need liberating from long ingrained attitudes. The 
existence of women's groups is a big step, but men and 
government, mainly men, are making only token concessions 
particularly in the light of International Women's Year. 

(Journalist, 21-25) 

.••• The burning issues of the women's ll'Ovement 
intensify the gulf between women, further denigrate the 
housewife when she is working class to elevate well
educated ones without making much impact on the really 
important job of changing attitudes towards the every
day task of minding children, equal responsibility and 
involvement without sex typification in domestic roles •.• 
All the career women I know also have heavy domestic 
commitments and marginally (if at all) helpful husbands. 

(Research Assistant, 36-40) 

Some of the women could see changes occurring and said so. 
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One respondent noted the changes that were happening and commented 

that a form of cultural lag was operating where perceptions had not 

caught up with what was really happening. 

Parental and environmental conditioning, sex-role 
stereotyping from birth and traditional social 
attitudes have produced the 1975 woman who is far too 
well-educated often too aware of the 'big wide world' 
and its problems and often too interested in partici
pating as a first-class citizen to be the traditional 
wife and mother society would like her to be. Society 
has not yet caught up with this change ••••. 

(Councillor, 31-35) 
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From the comments and responses in this section, it was plain 

that the women were not totally in agreement about the position of 

women in society, but the general message was clear. The WEL sample 

realised that they were in some respects, atypical - 'The women I 

know and with whom I identify are mostly middle-class, university

educated and somewhat elitist in attitude' - but showed misgivings 

about the position of women in general. In fact, their concern for 

women and their feelings of relative deprivation when they compared 

themselves with men appeared to be motivations behind their actions 

in joining WEL and thereby becoming involved in a comparatively 

aggressive campaign to publicise the position of women in New Zealand. 

From this we might conclude that the women felt relative 

deprivation of an altruistic kind - on behalf of all women - rather 

than strong feelings of egoistic relative deprivation. The 

conclusion that education and participation in paid work served to 

radicalise women would support this. With increased opportunities, 

women in WEL appeared to become sensitive not only to their own 

positions, but to the situation of women in New Zealand in general. 

Did these feelings affect their political affiliations? In 

other words, did the women in WEL seem to feel that they could 

influence the major political parties on behalf of women to any 

marked degree, by working through the orthodox political channels 

such as political partiesZ 

SUMMARY 

1. While WEL women had similar levels of education to those 
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of WEL partners, their occupational and income levels showed 

progressively larger discrepancies when compared with the 

sample of men. However, there was little evidence that women 

whose statuses varied from that of their partners were any 

more 'radical' than those whose statuses were consistent. 

2. At work, a large percentage of the women held positions of 

responsibility. 12.9% held potentially influential positions 

in professional associations or in political parties. Two 

thirds of the women felt they had not experienced 

discrimination at work. The tone of those who made comments 

about discrimination was not militant. 

3, Education and work outside the home appeared to radicalise 

women in WEL to some extent - these were the members more 

likely to vote for Labour and Values. However, this led 

more to sensitivity about the position of women in general -

a sense of altruistic relative deprivation - rather than to 

the expression of grievances about their own position, which 

was a relatively privileged one compared with New Zealand 

women as a whole. 
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CHAPTER SEVEN 

POLITICAL ATTITUDES OF WEL MEMBERS 

The party affiliations of WEL members gave some further 

indication of the motivations and the position of members in terms 

of the whole society. The parties most likely to be effective in 

their influence were the National and Labour Parties as they 

were the only ones likely to be in power under the existing 

electoral system. Social Credit and Values, as they were unlikely 

to gain power beyond an occasional seat in parliament, were 

regarded as 'less effective' type parties in this context. 

(a) Party Affiliation. WEL members were asked to indicate 

whether or not they belonged to a political party. Just over one 

third (92) indicated that they were members of a political party. 

TABLE 27 Membership of a Political Party 

% 

Labour 34.8 
National 32.6 
Social Credit 1.1 
Values 30.4 
Socialist Action 1.1 N 92 

As the table shows, the proportions of women who said that 

they belonged to a political party were almost equally divided 

between the two major parties, Labour and National, and the three

year old Values Party. Social Credit and Socialist Action each had 

one member from the sample. 
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What stood out here was the success of Values in attracting 

members in the same proportions as the established parties. Of 

even more interest was the question why the women in WEL had chosen 

to join a new, comparatively uninfluential party in such numbers. 

The voting patterns over the last three elections and the 

explanations given for changing votes, where this was done, went 

some way towards providing an answer. 

(b) Voting Patterns. The votes of WEL members over the last 

three elections showed some significant changes. 

TABLE 28 Votes of WEL Members 1969-19751 

1969 1972 1975 

Labour 42.9 47.7 36.4 
National 49.2 25.7 22.1 
Social Credit 5.6 2,8 5.0 
Values o.o 22.5 36.0 
Independent 1.7 1.4 o.o 
Abstain/Invalid 0.6 o.o 0.4 

Numbers of Voters 177 218 258 

The figures showed that in 1975, WEL members voted according 

to the national trend for Labour but that the proportion of their 

votes for National was less than half the national proportion. 

WEL women's votes for Social Credit were also below the national 

1. Compare the 1975 votes of WEL members with those of the 
general population in the 1975 election. 

% 

Labour 39.6 
National 47.7 
Social Credit 7.1 
Values 5.0 

These figures are from an article by Keith Ovenden in The 
National Business Review, December 17, 1975, page 5, 
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figures. The really startling result in view of the national 

voting trends was the large percentage of WEL votes for the Values 

Party - 36.0% as compared to a national 5.0%. 

Furthermore, the movement in voting patterns for WEL members 

over the last three elections has been from a majority voting 

National to virtually even numbers voting Labour and Values, 

indicating a strong negative reaction to the National Party from 

WEL women. The appearance on the scene of the Values Party in 1972 

seemed to be responsible for some loss of National and Labour votes. 

TABLE 29 Percentage Loss/Gain of Votes per Party 1969-1975 

1969 1972 1975 

Labour 42.9 + 4.8 -11.3 
National 49.2 -23.5 - 3.6 
Social Credit 5.6 - 2.8 + 2.2 
Values 22.5 +13.5 

When the patterns of voting for the three main parties concerned 

were examined, it was possible to say that, even accounting for the 

new voters (13.8% of the total in 1972 and 11.2% of the total in 1975) 

Values attracted votes from both the Labour and National parties. It 

appeared that National lost votes to Values in 1972, at a time when 

Labour gained some votes. In 1975 there was a relatively heavy loss 

of Labour votes and a corresponding rise in Values votes. The precise 

figures were not calculated, but the figures above give some 

indication of the trend - that some of the Values votes must have come 

from women who previously voted for one or other of the major parties. 

Why the strong support for Values? Edwards (1973:11-12) had 

his views on the appearance and appeal of the Values Party in 1972. 



The Values Party held little appeal for the radical 
left, which was seeking economic and social reform of 
a type not.even contemplated by the Values Manifesto, 
and no appeal at all to Labour Party stalwarts who were 
concerned with more immediate problems. Values appeal 
was to those who had nothing to lose, to those who 
could afford to sacrifice short-term social solutions 
to the expectations of some long-term utopia, to the 
liberal right. 
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While the sentiment is that Values appeals to the privileged, 

the appeal of Values to those 'who had nothing to lose' might have 

different connotations if we look at the women who voted Values 

and the reasons those in WEL, at any rate, gave for voting this way. 

For women in 1972 who had become sensitive to feminism with the 

beginnings of the women's movement, there was indeed nothing to lose 

as neither of the major parties included policies on women in their 

manifesto,while Values did. 

Some confirmation of this came from comments the women made 

when asked if they had changed their votes and why. Take first those 

who changed from National to Values in 1972. 

Fed up with lack of vision by National Party. Found 
it too establishment, refusing in 1972 to look at 
social issues. (Partner in Fishing Boat, 46-50) 

Prior to 1972 I was a swinging voter although predom
inantly Labour oriented. I became increasingly 
disenchanted with our political system and the 
ability of the individual to influence the political 
party. (Housewife, 31-35) 

These showed no specific reference to women's concerns but 

displayed a broader concern for 'social issues' and the relative 

powerlessness of the individual. These concerns were again dominant 

in the reasons former National voters gave for changing their votes 

to Values in 1975. 



Wish to see that Values and their long-term 'people' 
policies are effective and to do this, they need to 
poll a certain number cf votes. (Secondary Teacher, 26-30) 

I still support National, but not leader Muldoon. 
Like Values - bit way out but with encouragement may 
grow and mellow some ideas. (Primary Teacher, 26-30) 

The Values Party Manifesto supported my views on 
abortion, health, welfare and women's issues and the 
environment. National Party Leader antagonistic to 
feminism and women's issues, also many of the candidates. 
I don't support many of the current policies of the 
National party. (Social Worker, 31-35) 

I wanted to give my support to a party who seem to 
tackle problems at source rather than patch up the 
consequences of the past. (Primary Teacher, 31-35) 
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In fact, the move seemed to be from changing votes as a protest 

in 1972 to changing as encouragement to a party in 1975. There was 

also growing concern for and 

parties, again, were not adequately concerned with this. A Labour 

voter who changed to vote for Values in 1975 said: 

I felt past governments are/were patching up a system 
we are increasingly unable to afford. Values was the 
only party really concerned with the future. 

(Kindergarten Teacher, 36-40) 

Some voters changed from a major party to Social Credit mainly 

as a protest. 

Dissatisfied with both major parties. I turned to 
Social Credit and found that I was largely sympathetic 
to their policies and felt that they were the only 
party offering some alternatives to the farcical world 
financial system. (Secretary, 36-40) 

Other women changed their vote from one of the major parties 

to the other often because their personal beliefs and values had 

changed. This movement was, almost without exception, from National 

to Labour. 



Once I became aware of the social injustices 
pereptuated by National, I became more interested 
in and committed to Labour whilst admiring much of 
Values policy, but not seeing Values as a political 
force as yet. (University Lecturer, 31-35) 

As I thought more deeply about society and my own 
values, my reasons for voting changed. 

(Postwoman, 36-40) 

One voter changed from Labour to National as: 

The dangerous financial situation of the country -
disenchantment with continued excessive socialist 
policies. (Housewife, 31-35) 

If the reasons given for changing votes are sunnnarised we 

find this: 

TABLE 30 Reasons Given for r.h~nging Votes 

Protest 
Policies Appealed 
Voted for Person not Party 
Changed Political Thinking 
Encouragement 
Positive Alternative Offered 
Voted in Marginal Seat 
First Time Party of Choice put up 

a Candidate 

1972 

38.0 
27.9 
12.9 
11.4 
4.0 
5.3 
o.o 
o.o 

N 78 

% 
1975 

24.5 
32,7 
14.3 
4.1 

10.2 
11.2 
2.0 
1.0 

N 98 

In 1972, protest votes featured strongly, with many also 

voting for parties with policies that appealed to them. Only one 

woman mentioned specifically that she changed her vote at this 

time because of the party's policy on women. 

In 1975, there was an increase in vote changes to parties 

whose policies had more appeal while protest took second place as 

a reason for changing votes. As mentioned before, it was plain 

that women votes more positively in changing their votes in 1975 
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than they did in 1972. Reasons for change were that they wished to 

vote for parties whose policies appealed, for encouragement, and 

because they felt the party they voted for offered a positive 

alternative for the future. These reasons made up 54.1% of the total 

reasons given compared with 37% of the 1972 total. 

The reasons for changing votes were varied. However, the 

extent of change amongst WEL voters was clear. In 1975, 38% of the 

total votes cast represented changed votes from 1972, and in 1972 

this proportion was 35.8%, a change of over one third each time. 

No one reason, apart from the two which stood out, explained 

why so many women change their votes. However, the move to vote 

Values was one which was of interest. In one way, it was unexpected 

as the centre could be affected only through the major parties and 

if WEL were out to influence the centre, why did members vote for a 

party on the periphery? Was voting for Values a radical political 

action for such middle-class women? 

Other studies (Parkin, 1968; Brock, 1973) showed that radical 

political behaviour was often associated with voting Labour. This 

trend seemed strong in Britain despite the possible alternative of 

voting for the Liberal Party which could not, however, be thought of 

as similar to the Values party in New Zealand. 

We might expect, on Brock's evidence, that Labour would 

attract votes from a group of so-called radical women. Nevertheless, 

its policies might no longer have seemed relevant to them, as a 

number of women indicated. 



Roberts (1973) wrote about the Labour Party in New Zealand: 

•••• There has been much speculation about the 
credibility of the Labour party's basic philoso
phical position in the face of contemporary 
social and economic problems. 
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A feeling on the part of women that the Labour Party did not 

meet their requirements as far as women's issues and other social 

and economic issues were concerned was borne out by Webley (1975) 

who remarked that neither of the two main parties had done much, 

if anything to improve the status of women while they were in office. 

Certainly, neither Labour nor National set out to work for women's 

votes until 1975, at the time WEL appeared on the scene. 

If the major parties were indifferent to areas of interest to 

women, then it was predictable that women who were feminists, as 

many WEL members could be regarded, would reject them in favour of 

one which put policies about women into practice. For example, 

until early in 1976, the Values Party had two leaders, one male and 

one female. The support for Values rose significantly in the 

period 1972 to 1975 among WEL voters, possibly for this reason and 

the future orientation of Values. In 1972, there was a 4% 

'encouragement to Values' vote while this had risen to 20% in 1975. 

Literature on voting suggests that those who feel the 

political system is irrelevant to their needs opt out by abstahing 

from voting (Schattsneider, 1960; Amunsden, 1971). WEL women, 

like most New Zealanders, believe in voting. If they choose to 

vote for Values, this could be seen in a negative way - a protest 

vote against the main parties because their policies are felt to 

be irrelevant. However, as the responses showed, the women voted 
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more positively as an encouragement to a party with forward-looking 

policies. Either way, if the trend to vote Values,as shown in the 

WEL sample,continues among middle-class women, it will be a threat 

to the major parties, and particularly the National party, to make 

them look at their laurels. 

Plainly the women were not voting for, nor showing such 

confidence as formerly in the National Party which occupied the 

centre. Voters were moving to the middle-ground the Labour Party 

occupied or to the periphery where the Values Party lay at the 

time. 

SUMMARY 

1. There has been a tendency to engage in 'radical' voting in 

the past six years among WEL members, but this had not followed 

the usual pattern of moving from National to Labour. Instead it 

has moved past Labour to Values, a comparatively new party. 

2. This has implications for political efficacy. A vote for 

one of the main parties means there is a possibility that the 

party favoured will become the government and do something towards 

keeping its election promises. A vote for Values can either be 

seen as a wasted vote, deliberately wasted as a protest, or as 

encouragement to a party which has positive, future-orientated 

policies. The latter reason seemed most prevalent among WEL 

voters who changed their votes in 1975. 
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3. If this trend becomes more marked, then the National Party 

is the one most likely to lose votes to Values. Labour and Values 

voters may appear in similar proportions amongst women in the 

'radical' middle-class. 
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CHAPTER EIGHT 

THE SUCCESS OF WEL'S STRATEGIES 

As we saw in Chapter Five, the women in WEL had joined the 

group in the hope of being able to influence society about matters 

of concern to women. This meant that they had several publics -

women themselves, the general public and politicians and parties. 

How successful were they in reaching these publics? This 

was difficult to assess without a random survey of New Zealanders 

asking their opinions of WEL, but we can look at the strategies 

used by WEL in efforts to influence politicians and the public 

during and after the election of 1975. Again, the impressions of 

WEL members themselves were thought to be important so they were 

included. 

The aims of the WEL branches throughout the country were 

these: 

1. To help women make a considered vote. 

2. To point out areas of discrimination against women. 

3. To make politicians more aware of the needs and the 

powers of women. 

4. To work for more equal representation. 

A summary of the WEL campaign might prove helpful here. 

WEL branches decided, early in 1975, to follow the tactics used 

by WEL in Australia during the 1972 election campaign. This meant 
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that each candidate standing for election would be interviewed 

by WEL members using a standard interview schedule. The answers 

to the questions would be scored and the candidates' scores, for 

each section of the questionnaire, published in the newspapers and 

publicised on radio and television with the co-operation of these 

media. At the same time, WEL branches would use the mass media at 

all appropriate times to make public discrimination against women 

where it was found, 

The WEL campaign in New Zealand proved controversial as many 

people felt that the scoring was biased to radical feminist 

standards. It was therefore criticised by a number of politicians 

and candidates. 1 Much of the criticism was defused by the 

explanatory statements which were published by WEL in the newspapers 

at the time the candidates scores were released. 2 

How successful was this type of campaign in making women's 

issues and women themselves 'legitimate' in the eyes of politicians 

and other power-holders? 

WEL I S IMPRESSION ON ITS MEMBERS 

(a) WEL Members' Opinions of WEL's Success. As a subjective 

measure of the effectiveness of WEL's 'election campaign', WEL 

members were asked their opinions of the success of WEL in achieving 

1. See, for instance, Christchurch Star, Sept. 13, 1975, p.6 
"Mr Muldoon's Objection". 

2. See the Dominion, Oct. 21, p.4 for almost full page cover of 
the WEL survey. 
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its aims. The answers were as follows: 

TABLE 31 Self Perceptions of WEL 1 s Success. 

YES NO PARTIALLY NO RESPONSE 

Considered Vote 28.5% 11.0% 57.8% 2.7% 
Discrimination 51.3% 2.7% 43.3% 2.7% 
Politicians' Awareness 55.5% 4.6% 38 .0% 1.9% 
Equal Representation 28.1% 21.7% 46.4% 3.8% N 263 

The figures reflect the relative success of the publicity 

campaign and the coverage given to certain aspects of WEL by the 

media. The aspects of the campaign where members felt WEL to be 

most effective were in the areas of publicising discrimination 

and influencing politicians. Typical comments about these two areas 

were 'Women's issues were election issues for many more people.' 

10ur local candidates have been falling over backwards to placate 

us. 1 Other women were less positive 'Politicians only hear and 

act on what they want to, 1 The major response was that contact with 

politicians during the election campaign showed that they were more 

aware of and sympathetic towards women's interests. However, 27.4% 

of the responses indicated that members felt that WEL would need 

to continue lobbying, research and publicity if politicians were to 

be influenced on a long-term basis. 

The most positive response overall was that 31.6% of members 

felt that WEL had been generally educative in pointing out areas 

of discrimination against women, 
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The 57.8% who felt that WEL had only partially helped women 

to make a considered vote said they thought this was because many 

women had not been reached by WEL's publicity. Some of the reasons 

they gave were that WEL did not reflect or indeed know the needs of 

a broad cross section of women (indicating perhaps a subjective 

feeling of their own middle-class origins) or that the election 

results made it clear that women voted for their usual party as they 

put 'national' issues before 'women's' issues. 

The question of equal representation also drew a response from 

members which indicated partial success only (46.4%), with the 

highest percentage of members answering negatively (21.7%) over all 

four questions. Of those who answered 'no' to the question on 

equal representation some replies were, 'See the still poor repre

sentation of women MP's after November 29. 1 'Too soon. No effect 

at this stage.' 'A lot more women could have been selected as 

candidates by both parties to stand for seats likely to be gained 

by their parties.' 

One member summed up the reasons given by the many who felt 

that WEL had only partially carried out all their aims when she 

wrote: 

All the opinions above (that WEL was partially successful) 
are because I think that the influence of WEL tends to be 
slight. Politicians looking for votes pay homage to WEL 
when it suits them. With the party now in power with a 
huge majority it will probably not need to take any notice 
of WEL. WEL has little or no political power. As a 
pressure group it is extremely well organised and results 
from the questionnaires are scientifically respectable. 
WEL's impact will be subtle but will probably confirm the 
'liberated beliefs' of its middle-class members and their 



friends •••• WEL also lacks any particular goal, 
e.g. votes for women, and because of this they will 
not generate interest amongst other than their 
intellectual peers and will not change a tradition
bound political system. 

(Housewife, 31-35) 
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Overall, therefore, members felt that the publicity had been 

effective but that areas of actual gain for women such as electing 

sympathetic candidates to parliament and moving towards equal 

representation had not been achieved. This reflected the situation 

as it existed after the elections in December, 1975. 

(b) Opinions of WEL's Success by Vote, 1975. WEL contained 

a wide range of political opinions - women who voted different ways 

and members of several political parties. Perhaps this mixture of 

political affiliations caused the rumours that there was dissension 

in WEL along party lines at the time the political candidates were 

being interviewed and their schedules scored. 1 It seemed important, 

therefore, to analyse the opinions of WEL's success by vote to find 

out whether or not party affiliations made any difference to member's 

assessments of the effectiveness of the WEL campaign. 

The results are set out in Appendix 1, Tables 21-24. They 

showed no particular pattern of party bias in opinions of WEL's 

success in carrying out its stated goals. Analysis of the second 

and third aims, however, did show a significant variation between 

observed and expected frequencies, within cells. 

1, These did not appear in the press to my knowledge. The 
rumours were brought to my attention by a member of 
Wellington WEL. 
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For instance, when they were asked how effective they thought 

WEL had been in publicising discrimination against women, Labour 

voters were significantly more in agreement that this had been 

achieved than were National or Social Credit voters, Values 

supporters were much less confident that WEL had carried out this 

aim effectively. 

On the other hand, when they were asked if WEL had been 

successful in influencing politicians about the needs of women, 

Values voters were more positive in their response than the other 

groups of voters. 

Therefore• if there had been disagreement among WEL members 

prior to the elections, no party bias arose in the results of their 

assessments of WEL's success beyong the examples mentioned above. 

The differences could be explained by varying levels of expectations 

between party supporters, rather than dissension along party lines. 

WEL'S IMPRESSION ON THE PUBLIC 

(a) Through the Mass Media. WEL needed the co-operation of 

the mass media to disseminate information to the public if it was 

to carry out its first two aims, to help women make a considered 

vote and to point out areas of discrimination against women. In 

addition, making politicians aware of the power of women, in 

particular their voting power, could also most effectively be carried 

out by using the media as a public arena in which to encourage or to 

bring pressure to bear on politicians according to their views on the 

questions women raised. 
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Glezer and Mercer (1973) stated that organisations such as WEL 

which lacked access to institutionalised channels of communication 

(see Glaser and Strauss, 1971) had little chance of becoming effective 

unless they were able to tell their various publics, in WEL's case 

women and politicians, of their needs. In the Australian election 

campaign of 1972, Glezer and Mercer found that WEL gained indirect 

access to the power structure through its use of the media in two 

ways. One was in bringing direct pressure on politicians in the form 

of scores publicised according to the WEL ratings. The other was by 

indirect pressure applied to candidates by making it seem possible 

that they might lose or gain seats through the women's vote. 

The results of a survey in Victoria carried out in the weeks 

following the Australian federal elections in 1972 showed that women 

there had been influenced by newspaper and radio reports of WEL as 

39% of the women respondents said that they had taken WEL issues into 

consideration when choosing a candidate (Glezer and Mercer, 1973), 

Indirect access to the power structure through protest was 

advocated by Lipsky (1968) who defined protest activity as: 

•··· a mode of political action oriented toward 
objection to one or more policies or conditions, 
characterised by showmanship or display of an 
unconventional nature, and undertaken to obtain 
rewards from political or economic systems while 
working within the systems. 

In this type of activity, the media play a vital role. Merton 

and Lazarsfeld (1948) claimed that the media held a status-conferral 

function in that they legitimised and enhanced the status of 

individuals and groups to whom they paid attention, 
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This type of status conferral might come only after a period 

of time. Safilios-Rothschild (1974) broke the process into three 

stages where controversial groups, such as the ones under discussion, 

were concerned. At first, the mass media tended to exaggerate and 

ridicle the group activities. Then the group, if it continued, was 

virtually ignored, while the last stage was one where the group was 

taken seriously and its activit:es reported accordingly. 

In the case of WEL, at no stage did news reports_ ridicule the 

Lobby, though some reporters wrote midly facetious columns. 1 It 

seemed that WEL reached the third stage of being taken seriously 

without having to pass through the first two stages outlined by 

Safilios-Rothschild. This could be because other women's groups, 

particularly the radical feminists, had already drawn some of this 

type of attention with the start of the neo-feminist movement in 

New Zealand. WEL came in at a point where the activities of women, 

especially in the context of International Women's Year, were being 

k . 1 2 ta en more serious y. 

As no survey similar to the Victorian one was undertaken, the 

impact of newspaper and radio/TV reporting on WEL is unknown. 

Members, however, seemed satisfied with the media coverage WEL 

received and, in the main, the organisation was treated sympathetically, 

even respectfully by reporters. 

1. See, for example, "Inside Down Under", by Ian Grant in the 
National Business Review, Sept. 17, p.3. 

2. Appendix 7 contains a list of selected newspaper reports from 
Christchurch and Wellington dailies, over the period of WEL's 
activities from its inception in April 1975 until November 1975, 
shortly before the elections. The accompanying headlines give 
some idea of the way in which WEL activities were reported. 
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(b) Politicians and Parties. WEL members were available in 

almost all areas of New Zealand to interview candidates. They were 

able to cover in all, some 400, Only four of the candidates asked 

refused to be interviewed, These four were all members of the 

National Party. (Christchurch Star, October 20, 1975:1) 

This high response rate showed that many candidates took the 

survey seriously enough to fit into a busy schedule. The reaction 

to the scores when they were published varied with the score itself -

those who gained high scores often expressed satisfaction with the 

survey, while those with lower scores were generally critical. 

Some, like Dr Wall, (Christchurch Star, October 22, 1975:28) 

answered the interview schedule, but refused to believe that their 

results would affect their votes. Others were less confident than 

Dr Wall as political commentators were predicting that the women's 

vote could be decisive in the elections (Christchurch Star, 

September 13, 1975:6). 

The most significant response came from the parties themselves -

as all four published policies on women, three of them - the Social 

Credit, National and Labour Parties - for the first time. (Values 

having made a start in 1972.) This response was probably triggered 

by the Report on Women which was reinforced by WEL's activities, 

Webley (1975) said that the Report on Women (1975) was official 

recognition of the 'woman problem' which gave legitimacy to the 

women's movement and authority for further activity, S.he added that 

the WEL questionnaires were a continuation of this process. 
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Despite this beginning, where WEL probably intensified the 

impact of the Report on Women and IWY, there are reservations about 

the effect of the WEL campaign on politicians and parties. Webley 

(1975) had concluded that the Labour Government's policies on women 

were piecemeal and partial and that the party had not come to grips 

with the issue of women. The behaviour of the National party, and 

its leader, in retrospect, seem to have been expedient. Values and 

Social Credit had little influence on the policies of the major 

parties despite, on the part of Values at least, a perspective which 

did allocate decision-making equally to women. 

(c) Women's Voting. The voting patternsof women were not 

available for the 1975 elections, but some comments can be made on 

the basis of the candidates who were returned to parliament. 

The greatest trend in voting was the overall swing to National 

of some 10% which clouded any other patterns. The WEL scores1 of 

those who were elected to parliament (average 3.58) were very little 

lower than those of the former members who lost their seats (average 

score 3,94). The difference in the average scores of sitting members 

by party was also not very significantly different as National members 

averaged 3.44, with Labour members averaging 3.84. (See Appendix 5) 

If the WEL scores could be interpreted as an indication of 

1. The highest possible score was 10 with the lowest possible, 
minus 10. Cathy Wilson, co-leader of the Values party 
gained 9 which was the highest score of any candidate. The 
lowest was that of Mr May, whose score was minus 2. 
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radicalism, 1 then the members elected in 1975 were almost uniformly 

middle-of-the-road. Only five members scored above 6, an outsanding 

score. Of these, four were Labour members and one National. Perhaps, 

surprisingly, they were all men, although three of the four women 

members scored well, the two Labour women each scoring 6 and the 

National women 5.5 and 3 respectively. 

(d) Representation of Women. The position remained stable as 

far as the representation of women was concerned, despite the efforts 

of WEL. Four of the eighty-seven members of Parliament elected in 

1975 Were women, a number which had not changed since 1969. Since 

the National Government took office there have been a number of women 

appointed to government Boards and Commissions but these have not 

been in sufficient numbers to boost the ratio of women to men to any 

marked degree. 

Two examples serve to illustrate WEL's attempts to move towards 

equal representation. In June, 1976, at the first national WEL 

conference in Wellington, the delegates were given details of one of 

the major efforts of WEL to involve more women in decision-making, 

The National Government had announced plans to reorganise the structure 

of broadcasting and television. One of the innovations was to be the 

appointment of a Broadcasting Board of twelve people to administer 

radio and the two television corporations. Its brief was to establish 

priorities of development in these areas and to plan accordingly. 

1, As many of the candidates' comments on WEL in newspaper 
reports show, WEL was thought of as a radical vociferous 
minority. Strong support of women's issues and a high 
WEL score could therefore both be regarded as support of 
'radical' feminism and as indicative of 'radicalism' in 
general, in the eyes of many. 



Late in 1975, WEL had compiled a list of one hundred women, 

expert in various fields, from its files. All the women listed 
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had stated that they were willing to be considered for government 

appointed bodies where their qualification was relevant. This list 

was sent initially to the then Labour Prime Minister, Mr Rowling, 

but, with the change of government, another copy was sent to the 

National Prime Minister, Mr Muldoon. 

When the Broadcasting Board was announced, there was not one 

woman member. It was reported to the WEL Conference that the WEL 

list had not been seen,by the Minister of Broadcasting for his 

consideration. The Prime Minister, when asked about the list, 

denied having received it. Marilyn Waring, the Member for Raglan 

who was present at the Conference, reported that the matter of who 

was to be included in the Broadcasting Board had not been discussed 

in Caucus. 

There were two lessons to be gained from this experience. One 

was that decisions on appointments appeared to be made in circuitous 

ways, and the other was that lobbying was a more expert and consistent 

exercise than WEL had at first realised. Sending lists of qualified 

women to the Prime Minister for consideration was obviously not 

enough. In future, it was decided that each Cabinet Minister would 

have to be informed of qualified women available for positions such 

as the Broadcasting Board and would also have to be reminded that 

women were needed in these positions. Marilyn Waring was in a 

position to do this and was to be the key person to carry out this 

strategy when it was necessary. 
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In August 1975, after this discussion had been held, the 

Government announced the formation of a Future Connnission of eight 

members to formulate priorities for the future. 

This time, two women members were appointed - Beverley Wakem 

the director of Programmes Services for Radio New Zealand, and Silvia 

Cartwright a barrister and solicitor. Both were relatively well known 

public figures who had had a good deal of media exposure. 

These were two examples of what happened after the National Party 

took office. The stated National party policy in the 1975 manifesto 

was that women would be appointed to statutory bodies and government 

appointed connnittees. From the two examples above, it seems fair to 

say that women may be put in decision-making areas if they are brought 

to the attention of the government often enough and forcefully enough, 

but that the ones most likely to appeal as possible candidates are 

those with qualifications regarded as appropriate by male decision

makers. These are likely to be experience in law, accounting, business 

and the like. 

The trend here is one which has been discussed by Safilios

Rothschild (1974) when she said that educational, occupational and 

employment liberation of women could be achieved to a remarkable degree 

without any progress being made in other types of liberation, She 

maintained that there were indications that political candidates of 

all parties in many countries were trying to 'do something' about 

women, even to including mention of things which were important to 

women in their campaign speeches. This increasing awareness in itself 
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does not mean much. Safilios-Rothschild claimed that little change 

would come without persistent pressure as politicians did not yield 

power to women and did not bring about changes unless they were 

pressed to do so. She went on to state that such resistance mounted 

when women demanded a sizable portion of economic and political power. 

The position in New Zealand seems to follow a similar pattern, 

The results of the survey showed that members felt that WEL's 

pressure on politicians was a more effective strategy than attempting 

to educate women in general. There were, however, indications from the 

media that the "woman's vote" could be regarded as a potential weapon 

against recalcitrant candidates. 

WEL has limited numbers and resources. In the meantime it seems 

to have chosen to use these resources by concentrating them on a 

limited public-politicians and parties. This may be the most effective 

strategy under the circumstances as attempts to educate the general 

public, particularly women, might at present dissipate WEL's resources 

and its effects. 

This strategy would fit the process described by Galtung (1964) 

who indicated that the centre of society was most receptive to new 

ideas which were then passed on to the periphery. There are, however, 

reservations about the success of such strategies on the part of 

women's groups and I shall discuss these in the last chapter. 

SUMMARY 

1. WEL used publicity through the mass media to draw attention to 

·women and thereby to legitimise their concerns as political 
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issues. At the same time, WEL gained a certain amount of 

co-operation from political candidates, a large proportion of 

whom answered their questionnaire, Political parties also 

included policies on women in their manifestoes, partly as a 

result of the publicity about women during election year which 

was also International Women's Year. 

2. WEL members themselves ranked 'politicians awareness' as the 

most successful of WEL's strategies, closely followed by the 

publicising of discrimination against women. The success of 

WEL in helping women to make a considered vote and in achieving 

equal representation was considered less effective, possibly 

because working for equal representation is a long-term rather 

than a short-term goal and because there is stronger resistance 

to allowing women in on the areas of economic and political 

power. 



CHAPTER NINE 

DISCUSSION 

The findings of the survey were examined under two main 

headings - the characteristics and the motivations of the women 

who joined WEL and the effectiveness of political lobbying of 

the kind carried out by WEL. In this chapter, the findings of 

each will be discussed together with their implications. 

THE EFFECTIVENESS OF POLITICAL LOBBYING 
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WEL gained in a number of ways through its use of the mass 

media during the election year of 1975. It was able to draw 

attention to women and to legitimise their concerns to a degree. 

WEL also won a certain amount of co-operation from political 

candidates and parti_es. WEL was less successful in achieving equal 

representation of women in decision-making bodies, partly because 

this was a long term rather than a short term goal. 

Another factor which no doubt influenced WEL's impact was 

that the lobby's members tended to vote for Labour or for Values. 

Neither party was particularly effective politically as Labour 

lost the election and Values gained no seat in parliament. WEL 

members, on the whole, backed political losers. 

The most pertinent question to ask at this point is this -

'Is WEL really capable of influencing the centre in any lasting 

fashion?' One aspect of WEL which seems important in this respece 
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is the formation of networks and interlocking memberships of various 

women's groups which might lead to a network of influence, 

(a) Networks and Influence, Much organisational and political 

theory stresses the importance of network membership in 'locking in' 

people to influence, The 'old boy' network is often regarded as 

influential in recruiting and initiating members into professions, 

for instance (Epstein, 1970:169). There is also evidence which 

suggests that certain pressure groups and their networks are closer 

to the government through association than are others (Schattsneider, 

1960:118-119), Mills (1956) writes too, of the power elite with its 

interlocking memberships. 

This means that informal contacts are often as important in 

influencing those who make decisions as are the formal. Knowing 

who to approach, being in, turn known to 'the right people', are 

all important considerations. Boissevain and Mitchell (1973:32) 

support this by saying that corporate groups are in no way 

empirically distinct from networks as the common interests and aims 

of any set of people and their incorporation in norms and values 

form the basis of strands in the links of a social network, 

Thus the informal aspects of occupational, political and 

voluntary associations may be very similar. Are they similar in 

effect, however? Are the overlapping memberships of WEL women in 

a number of organisations going to be of political advantage to 

them? 

(b) Networks of memberships in Voluntary Associations. 

A breakdown of memberships of various organisations showed a limited 
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overlapping of memberships. WEL women belonged also to SROW (22), 

ALRANZ (26), NOW (50) and feminist groups (22). Professional groups 

were also involved. PPTA had 13 WEL members, as did NZEI. 

All these groups have some kind of national information 

exchange, even if they are, like the various NOW groups, not co-ordinated 

at a national level. Therefore, they are in a stronger position than 

local groups to co-ordinate activities on a national basis and to 

communicate information throughout New Zealand. This should have 

implications for the mobilisation of action and resources, but does iti 

Although there was some indication of interlocking memberships, 

the question asked was which groups had been joined in the last five 

years. Thus the conclusion that all memberships noted were held 

concurrently cannot be made. From my own observation, which would 

need to be tested empirically, there is a ·tendency for women to stay 

in one group for a number of years before leaving to begin or to 

join a new women's group. The women who were originally in SROW and 

NOW may have left these groups to join WEL. Certainly in Christchurch, 

several of the founders of WEL had formerly been the most active members 

in NOW who had left this organisation to begin action in WEL. This 

observed tendency may be due to the small reservoir of concerned, 

active women whom the groups in question are able to call on, 

This possible sequential rather than concurrent pattern of 

memberships does not necessarily mean that the network of contacts 

is weakened. When they were asked who were their closest friends, 

the largest category (24.3%) was composed of those who replied that 
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their closest friends were those in organisations they belonged to. 

So, with a pattern of memberships held sequentially or concurrently 

in a relatively small ntnnber of women's groups and with the 

national information link many of these groups have set up, there 

should be a basis for fast, national action. WEL could be 

strategically placed to facilitate this as the strongest membership 

is in Wellington and this group of women has contacts not only with 

the other women's organisations who meet periodically in the capital, 

but with parliament, the media and government departments, 

(c) Networks and Political Influence. A caveat should be 

stressed here. The most striking aspect of the organisations to 

which WEL members belonged was their relatively uninfluential status. 

The social and recreational groups mentioned were unlikely to have 

a political content, although this would have to be ascertained by 

further research. Women's groups such as SROW, NOW and NCW,to 

which many of the WEL members belong, are influential in that they 

are consulted for advice by the government on occasions, but this 

does not guarantee that their advice is taken. Nor are they likely 

to be invited to make the relevant decisions themselves. 

Professional associations also tend to be dominated by men 

rather than women - even those involved in primary teaching and 

nursing which are predominantly female occupations. And, as 

Kedgley demonstrated in her thesis, women in political parties are 

rarely leaders, but are apparently content to take a back seat 

when it comes to political action. 

Even when women are reconnnended for positions on boards and 
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committees by those who are influential in informal networks (and 

this may explain the fate of the women on the WEL list presented to 

the Prime Minister), they may not be considered if they are not 

literally 'public figures', 1 no matter how well qualified they are 

in their education and experience. 

The comments from the women in WEL mentioned in Chapter 5 

indicate that they believe they can gain influence through 

organisations such as WEL rather than through the more orthodox 

channels of professional associations and political parties. When 

this choice of working through voluntary associations, in particular 

women's organisations such as WEL, is taken together with the growing 

tendency of members to support the Values party rather than the two 

major political parties in New Zealand, the effectiveness of action 

taken is debatable for a number of reasons. 

The first is that WEL is bargaining from a weak position as 

it has few resources of value to offer those in power except its 

expertise. Compared with a group such as Federated Farmers, the 

main export earning group in New Zealand, the comparative lack of 

bargaining power becomes more apparent. 

1. This was confirmed by the experience of Professor Robb of 
Victoria University. When he was asked for and reconnnended 
women for a connnittee several years ago, his naninees were 
rejected, although well qualified, on the grounds that they 
were not well known. When he said that they could not become 
well known unless they were given the chance to gain this type 
of experience, his connnent was ignored. Eventually the woman 
selected was one who was an experienced member of government 
committees and who was widely known for this. The trend does 
not seem to be changing. 
(Conversation, December 17, 1976,) 
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Another aspect is that noted by Berelson (1954) - that 

politically involved organisations spend most of their time preaching 

to the converted rather than reaching those outside their organisation;;. 

This could be true in two ways of WEL. The main influence on women 

themselves is likely to be on those who are already sensitive to the 

current debate on women, and they are likely to be sympathetic to WEL. 

Those who are too busy, too tired or just not interested are unlikely 

to become 'converts'. The other is that the greatest influence WEL is 

likely to have on influential members of the public, including 

politicians, is similar. Those who are most kindly disposed to WEL's 

aims are the ones most likely to note their appeals and take action. 

The threat of votes being withdrawn is not likely to disturb 

politicians enough to implement major changes in policies involving 

women. 

All these considerations lead to a familiar impasse. Women 

join movements such as WEL to improve their position and that of other 

women in society. They show certain characteristics of leadership. 

Some of them may be absorbed into the decision-making elite, but 

their support for voluntary association action and their marked support 

of the Values party (compared with that'of the general population) 

mean that they are in a weak position for rearranging the diaribution 

of power in society. 

In fact, it seems that penetrating the centre is a very difficult 

ambition. The entrenched elite in this respect is showing great 

resistance. It may be because the redistribution of decision-making 

would require the disruption of the present system as a whole. 
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Schon, (1971:38) claims that at the centre lie the elements whose 

change would mean this type of disruption. The problem is one of 

constraints acting to 'keep women in their place' - constraints 

so powerful that even groups such as WEL are helpless to achieve 

any other than minor rearrangements in the decision-making nucleus 

within the centre. That the whole question of discrimination in 

selection is an extremely complex process is widely recognised. 

Chiplin and Sloane (1976:72) conclude that discrimination in job 

selection (which is a good parallel for this discussion) arises from 

long term social influences as well as through comparative and 

absolute advantage between adult family members. 

Thus lobbying of the nature undertaken by WEL may produce some 

feelings amongst the members that they are at least taking action, 

but their influence may be minimal because of certain social 

influences which are still pervasive and which work to maintain the 

situation of male dominance in decision-making. 

WEL - AN ELITE? 

I 
The motivation and the characteristics of the women in WEL 

also lead to some speculation about the position of similar 

women in society. 

Characteristically, WEL members were highly educated, urban 

women who were likely to be working outside the home. They were 

able to cope, not only with household duties and work, but also 

with the equivalent of a working day spent in activities which 

were additional to their other commitments. 



The women in the survey were a relatively youthful group, 

1 a large proportion of which consisted of government employees, 
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and a small proportion of which was self employed or in business. 2 

Their incomes were below the level of men of similar education 

and occupation where these were comparable. They often chose 

friends from organisations they had joined, showing a degree of 

cohesion among WEL and other groups mentioned in the survey. 

WEL women showed a marked resemblance in this way to the 

'western-educated elites' described by Lloyd (1967:136) as typical 

of many African states formerly under colonial rule. In other 

words, the women held many of the characteristics of an emergent 

elite. There were some indications that the women themselves were 

aware of this, Some comments in the findings point this way. The 

'altruistic relative deprivation' they appeared to show on behalf 

of all women could possibly have come about as they realised their 

own position as women capable of making decisions but excluded by 

virtue of their sex from this role, 

At present, there is little indication of the equality of 

specialised elites formed by some women's and men's associations 

in the way Keller (1963:108-109) outlined in her theory of 

strategic elites. She claimed that there had emerged multiple 

'strategic elites' in political, economic, scientific, military 

1. As far as I could estimate (because I did not ask specifically 
if the women in WEL were employed in the public or private 
sector) some 47% of those employed outside the home were govern
ment servants directly or indirectly (as teachers or nurses). 

2. Approximately 7.6% of the women working outside the home were 
self-employed or in business. These were the women who were 
designated as lawyers or accountants or who said specifically 
that they were in business on their own account. 



and cultural fields, All of these elites were highly specialised 

and this imposed a certain equality among them, Keller went on 
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(p, 118) to say that this meant that in highly industrialised societies 

power is shared among various groups and institutions to the extent 

that the 'centre' is internally divided. 

Again, it appears that the women in WEL exemplify a type of 

elite which is emerging among women of high education who often hold 

responsible positions in their occupations, and who are politically 

aware and active. However, there is no real evidence that, even by 

grouping together, they are able to achieve equality with 'traditional 

elites',which are predominantly male,even by use of overtly political 

strategies. 

PROBLEMS AND PARADOXES 

Instead the whole position of women in society is fraught with 

Problems and paradoxes which do little to simplify the situation. 

These paradoxes are to be expected in any modern, developed society. 

Let us look at a few. 

(a) Individualisation. It is usually taken for granted that 

societies such as New Zealand are 'modern' in their nature, that is, 

they have a degree of technological and institutional development 

commonly accepted as typical of developed societies. Berger and his 

associates (1974:12-19) do say however, that to assume than any 

society is evenly 'developed' is a mistake. There is no such thing 

as a fully modernised society, and within all types of so-called 

modern or developed societies, lhere are pockets of traditionalism 

or under-development. 



A move to individualisation is one aspect of modernisation, 

Berger and his co-authors wrote: 

The liberation of modernity has been, above all, that of 
the individual. Modern social structures have provided 
the context for the socialisation of highly individuated 
persons. Concomitantly, modern society has given birth 
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to ideologies and ethical systems of intense individualism •.• 
the theme of individual autonomy is perhaps the most 
important theme in the world view. 

(Berger et al, 197 :175) 

What is not stressed is that this move to individualism has 

occurred faster with some people and groups than with others, Berger 

mentions, as one example of individualisation, liberation from the 

narrow controls of the family (1974:175). The control of the family 

has however, been longer-lasting in the case of women than of men 

filnPn mp r~ke Parkin's statements on the subject (Chapter 2) - that 

the family is the basic social unit - which means that women have 

been classified according to their husbands' or their fathers' 

occupations. 

The typical women in groups such as WEL may exemplify another 

move towards modernisation on the part of imperfectly developed 

societies. Members show signs that they regard themselves as persons 

in their own right who make decisions about jobs, promotion, voting 

and so on. If this becomes typical behaviour, or becomes recognised 

as legitimate behaviour for women, it will require a shift in thinking 

to accommodate the comparatively new status of women-as-individuals. 

This suggested movement towards individualism in women such 

as those in WEL is, as yet, scarcely affecting the traditional elites 

in politics, business, the trade unions, the armed forces or even 
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the public service. The irony of the situation is that individualism 

tends to maintain the status quo. 

Women need this increased stress on individualism to gain 

confidence in their own abilities and achievements. However, if 

women support the ethic of individual achievement, they can only 

be reformist or conservative in their outlook as radical women stress 

communal, non-competitive values in their ethos of 'sisterhood', 

Therefore, the women chosen to become part of the entrenched elites 

will do so because they follow individualism as a value, They are 

therefore precisely the women who will be unlikely to effect changes 

for this reason. Let us look at a second problem. 

(b) The dichotomy of publicandprivate spheres. Together with 

an increased emphasis on individualisation, Berger and associates posit 

a second aspect of modernisation, the plurality of social life-worlds' 

which is most readily understood as the dichotomy between private and 

public spheres, briefly, those of family and work and of professional 

and voluntary associations (1974:63-64, 166-168). Again, the authors 

emphasise the consequences of this for the individual. The dichotomy 

becomes internalised in consciousness. The private sphere is intended 

to serve as a balancing mechanism to compensate for the discontents 

of large, bureaucratic structures of work in modern society. What 

seems to evade theorists is that the dichotomy is extended beyond this 

and internalised as men belonging to the public sphere of work and 

professional or trade associations, and women to the private sphere 

of home, family and voluntary associations. 
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For the majority of women, relegation to the private sphere as 

an internalised, taken-for-granted position, is the overwhelming 

handicap they have to overcome to be recognised in the public sphere 

of occupations and politics. Women's groups such as WEL are trying 

to counter this. 

Thus, because society is becoming increasingly individualised, 

opportunities should be opening up for women, However, the other 

aspect of modernisation, the dichotomy between public and private 

spheres operates to 'keep them in their place'. Berger and his 

associates can write, 'The liberation of modernity has been, above all, 

that of the individual', while women are still trapped by societal 

expectations within the private sphere of family and voluntary 

associations. This is serious as none of these institutions in the 

private sphere is in a position to organise the private sphere as 

a whole to influence the powerful public sphere and to be recognised 

as equally legitimate. (Berger et al, 1974:167) 

THE FUTURE 

It seems that the recent liberating influences have been 

selective and one-sided. Can women in modern societies expect similar 

political and economic opportunities as males (assuming that some kind 

of liberation accompanies opportunity)? Berger and his co-authors 

go on to offer some hope. They see in the women's movement and in 

the counter-culture aspects of what they term a de-modernising movement 

which they predict could have far-reaching and long-lasting effects. 

If 'modern' society has reached a limit of flexibility; then changes 

must be effected to accommodate those groups which, like the spy, 

have been 'left out in the cold'. Another movement they discuss is 
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counter-modernisation, Both may hold important consequences for women. 

(a) Counter-modernisation. This trend is one which opposes the 

public/private dichotomy found in modern societies. However, there is 

always the danger that bridging the public and private spheres to gain 

a new type of solidarity may mean that the private sphere takes over 

the undesirable traits of the public - bureaucratisation for instance 

(Berger et al, 1974:168-169). This would mean that the hierarchies 

implicit in bureaucracies would continue to favour certain elites at 

the expense of the majority of people, and exclude entirely those 

with least access to power in the same manner as is happening in the 

public sphere now. This may mean that some women such as those in 

WEL would benefit, but there is no guarantee that this would happen. 

(b) De-modernisation. Concurrent with counter-modernisation 

is thep:-ocess of de-modernisation which is directed against the 

anonymity and the abstraction of bureaucratic structures even if the 

price for this is less autonomy for the individual (Berger et al, 

1974:177). The reformist/radical division in the women's movement 

seen in New Zealand and on other similar societies is illustrative 

of both modernising and de-modernising impulses. A reformist group, 

such as WEL, probably follows the modernising impulse as it emphasises 

the individual success and aspirations of women. The radical groups 

instead stress 'sisterhood' and the success of individual women at 

the expense of other women can be frowned on, 

These two processes are not necessarily consecutive but rather 

concurrent. However, it does seem that the process of becoming 
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sensitive to issues at a political level leads to the growth of 

individualism. When elites form from this process, the de-modernising 

trend becomes stronger to counter their influence. 

What we see in WEL and its members is a process of modernisation 

and possibly the beginnings of the formation of elite groups of women 

in New Zealand society, particularly if WEL achieves its aim of equal 

representation. At the same time, the de-modernising process it at 

work through the actions of the radical feminists. Neither one is 

'right' or 'wrong'. Both appear to be necessary processes in the move 

towards a more equal society. 

As Berger and associates conclude, de-modernisation has its limits 

set by the institutional requirements of modern society (1974:192). 

They postulate a society of the future where flexibility becomes the 

keynote. This has already been put forward by others (Bennis, 1970) 

as a situation likely to be of most advantage to women. In such a 

flexible society, the rigid bureaucratic structures of the present 

are broken down into federations of systems which are able to adapt 

quickly and to organise around problems that need to be solved. 

Interestingly, we have the beginnings of such a system in New Zealand 

in some of the most recent Government Connnissions. The Task Force 

is one example. It had a job to carry out in a limited time and was 

able to complete this in six months with personnel (including one 

woman) seconded from a variety of government departments and the 

universities. This type of ad hoc adaptive mechanism might ensure 

that fewer people become part of an entrenched elite so far as 

making decisions is concerned. 
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WEL as an organisation is peripheral to society's 'centre' 

in that it is a voluntary association with a membership predominantly 

of women. The membership also identifies primarily with the Labour 

party, which is not a particularly influential opposition in 

parliament and with the Values party, which is extremely peripheral 

in a two-party system such as operates in New Zealand. Thus its 

major problem is how to gain influence in the public sphere. One 

method has been to use the media as a bridging mechanism, This is a 

real area worth probing for research in the future. How do we link 

public and private spheres effectively so that their influence is 

proportionately great without taking on the undesirable characteristics 

of the present system within the public arena? 

In the future, seeing WEL is part of the reformist-modernising 

movement, it would be pertinent to suggest that they concentrate on 

the political part of their aims. Berger and his co-authors write of 

the specifically political middle class which has emerged in 

modernising societies, one which is formed by political rather than 

economic consciousness and institutions (1974:118), The women's 

movement arises from the private sphere and cannot be formed by 

economic interests, but it can and is affected by political concerns. 

WEL is a political group which means to gain increased participation 

in politics for women. To this end, they may see their role as one 

of grooming women for candidacies in local and national politics, 

and for boards and commissions. 

One group cannot hope to achieve all that has to be done to 

assist women move into public areas and undertake equal responsibility 

with men. WEL has made a start by bringing attention to women as 

individuals and while it appears that, in some ways, there may be a 



pessimistic outlook for women eventually sharing decision-making 

posts in society, groups such as WEL may achieve a great deal by 

defining politics as a legitimate occupation for women, 

The world has become too one-sided. It has 
been left too much to men at higher levels. 

it is now possible for women to step 
into the outer world and take their 
responsibilities there side by side with the 
responsibilities that men have been developing 
for the last ten thousand years while women 
have been busy at home. They do not need to 
be that busy at home any more. 

Margaret Mead, 1975 Women's Convention, 
Wellington, 
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APPENDIX 1 TABLES 

Table 1 Time Spent in Activities Per Week by Age 

Under 21 to 26 to 31 to 36 to 41 to 46 to 51 to Over 
21 25 30 35 40 45 50 55 55 

Hours 
Up to 5 
6 to 10 
Over 10 

2 
6 
2 

10 

16 20 
13 27 

1 9 

30 56 

Chi-Square 16.38 DF 16 

22 
20 
10 

52 

S 0.10 

22 8 7 3 0 
19 7 5 7 3 
4 2 4 1 2 

45 17 16 11 5 

Table 2 Time Spent in Activities Per Week by Marital Status 

Single Married/ Previously Widowed 
Permanent Married 

Hours Liason 

Up to 5 12 83 > 5 
6 to 10 19> 77 < 10 
Over 10 2< 31 > 0 

33 191 15 

Chi-Square 22.25 DF 6 s 0.001 1 

Table 3 Time Spent in Activities Per Week by 

Hours 
Up to 5 
6 to 10 
Over 10 

Elley-Irving Ranking 
1 2 3 4 5 6 

14 23 22 ·8 5 0 
22 24 18 12 3 0 

4 6 . 6 3 1 0 

Student 
7 

8 
8 
3 

40 53 46 23 9 0 19 

Chi-Square 6.87 DF 12 S 0.95 

> 

Occupation 
2 Home Duties 

8-9 

20 
20 
11 

51 

0 
1 
2 

3 

166 

100 
107 

35 

242 

PH 
242 

100 
107 
343 

241 

1. The categories where expected and observed frequenc:e.s vary 
markedly have been underlined. The signs> < indicate whether 
or not the observed frequencies are approximately 16.6% greater 
or lesser than those expected. 

2. This includes the one retired person who was active. 

3. The total varies because one woman refused to answer the 
question on occupation. 



APPENDIX 1 TABLES 

Table 4 Time Spent in Activities Per Week by Working Hours 

Hours 
Up to 5 
6 to 10 
Over 10 

Chi-square 

Full time 1 Part time 

69 30 
74 30 
20 15 

166 76 

1.99 DF 2 s 0 .10 

99 
107 
35 

241 

Table 5 Time Spent in Activities Per Week by Number of Children 

Hours 
Up to 5 
6 to 10 
Over 10 

None 

31 
37 
6 

74 

One 

10 
7 
5 

22 

Chi-Square 16.44 

Two Three 

23 20 
38 13 
10 7 

71 40 

DF 12 

Four 

10 
5 
6 

21 

S 0.10 

Five 

3 
3 
1 

7 

Six and Over 

3 
4 
0 

7 

Table 6 Time Spent in Activities 
Church Attendance 

Per Week by 

Hours 
Up to 5 
6 to 10 
Over 10 

Yes No 2 

23 
18 

6 

47 

Chi-Square 1.3 

26 
32 
10 

68 

49 
50 
16 

1153 

DF 2 S 0.5 

100 
107 

35 

242 

167 

1. I coded :Eull time duties at home and students as working full time 
hours. In case the women at home showed a different pattern of 
time allocation on organisational activities, I cross-tabulated time 
by occupation, controlling for working hours. There was no 
significant difference between the observed and expected frequencies, 
so I concluded that there was no difference in behaviour between the 
women at home and those with jobs outside the home as well. This 
also applied to the group of students. 

2. Indicates frequency of attendance of members. "Yes"means at least 
once a month. "No11means less than that. 

3. The question on church membership was one of those with a larger 
"No Response"category because of the 6 faulty questionnaires. 
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Table 7 Time Spent in Activities Per Week by Membership of 
Political Party 

Hours 
Up to 5 
6 to 10 
Over 10 

Yes No 

30< 68 > 
38 66 
22> 12< 

90 146 

Chi-Square 12.76 

98 
104 
34 

236 1 

DF 2 S 0,001 

Table 8 Time Spent in Activities Per Week by Membership of 
Organisations 

Hours 
Up to 5 
6 to 10 
Over 10 

One Two Three Four Five Six Seven Eight Nine More 

12 12 18 20 
15> 18> 12< 19 

O<: 2< 2< 4< 

27 32 32 42 

Chi-Square 48.9 DF 18 

14> 8 
11 8 
2< 5> 

27 21 

S 0.001 

6 
11 
8> 

25 

5 <5< 
3< 7 
7 > 5> 

15 17 

Table 9 Time Spent in Activities Per Week by Number of 
Elected Positions 

Hours 
Up to 5 
6 to 10 
Over 10 

One Two Three Four Five and Over 

31> 
30> 
5< 

66 

Chi-Square 17.75 

20 
15 
9 

44 

11< 
12 
10> 

33 

DF 8 

3< 
6 
4> 

13 

S .025 

l< 
4 
5> 

10 

66 
67 
33 

166 

0 
3 
0 

3 

100 
107 

35 

242 

1. The question on political party membership was also one with 
a larger'No Responsi'category because there were 6 faulty 
questionnaires. 
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Table 10 Time Spent in Activities Per Week by 
Occupational Responsibility 

Hours 
Up to 5 
6 to 10 
Over 10 

Yes 

39 
46 
11 

No 

43 
45 
13 

82 
91 
24 

96 101 197 

Chi-square -0.38 DF 2 S 0.99 

TABLE 11 Vote 1975 by Perceptions of Power 

Women have as much influence as men in deciding in 
which direction our society is going. 

Agree/S. Agree Undecided Disagree/S. Disagree 

Labour 
National 
Social Credit 
Values 

28 
29 

3 
26 

86 

Chi-square 11.38 DF 6 S 0.10 

Table 12 · 'Women cannot hope to chan~e 
·their administration. 

Labour 4 
National 1 
Social Credit 0 
Values 2 

7 

Chi-square 3.92 DF 6 s 0.7 

4 60 
2 25 
1 9 
4 63 

11 157 

government policies 

1 87 
2 53 
1 12 
3 88 

7 240 

or 

1-

92 
56 
13 
93 

2541 

92 
56 
13 
93 

254 

1. The totals from Table 11 to Table 24 vary. There were six 
unusable or missing cases in the voting numbers for 1975 -
one invalid vote was cast, one person was too young to vote 
and there were four"No Responses." The other unusable or 
missing cases occur in the variables cross-tabulated with the 
1975 votes - usually these were No Responses. 
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Vote 1975 by Perceptions of Discrimination 

Table 13 There will always be discrimination against women. 
It is part of human nature. 

Agree/S. Agree Undecided Disagree/S. Disagree 

Labour 
National 
Social Credit 
Values 

Chi-Square 20.52 

6 
16 
1 
9 

32 

DF 6 

< 
> 

< 

9 77 > 
8 32 < 
1 11 

11 73 > 
29 193 

S 0.001 

Table 14 There is little opportunity for talented women to 
get on in N.Z. 

Labour 
National 
Social Credit 
Values 

Chi-Square 16.95 

31 
10 
2 

42 

85 

DF 6 

< 
< 
> 

11 50 
7 39 
3 8 

14 37 

35 134 

S 0.01 

Vote 1975 by Perceptions of Dominant Values 

Table 15 The welfare state saps individual initiative. 

Labour 
National 
Social Credit 
Values 

Chi-Square 127.08 

7 < 
34 > 

7 > 
22 < 
70 

DF 6 s o.oo 

10 < 75 
6 < 16 
l 5 

20 > 51 

37 147 

> 
> 
< 

> 
< 
< 

92 
56 
13 
93 

254 

92 
56 
13 
93 

254 

92 
56 
13 
93 

254 

Table 16 There is equal opportunity in N.Z. for all to succeed. 

Labour 
National 
Social Credit 
Values 

Chi-Square 16.8 

9 
18 

2 
10 

39 

DF 6 

< 
> 
< 

S0.01 

8 75 
5 33 
1 10 
7 76 

21 194 

> 
< 

> 

92 
56 
13 
93 

254 
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Table 17 

Labour 
National 
Social Credit 
Values 

TABLES 

Vote 1975 by Age 

Up to 21- 26- 31- 36- 41- 46- 51- Over 
21 25 30 35 40 45 50 55 55 

4 12 23 17 20 4 6 3 5 
1 6 12 17 9 4 2 6 0 
1 3 3 1 2 1 1 1 0 
6 13 25 19 15 8 6 1 0 

12 34 63 54 46 17 15 11 5 

Chi-square 27,1 DF 27 S 0.45 

Table 18 

Labour 
National 
Social Credit 
Values 

Vote 1975 by Education 

High School 
Only 

19 < 
29 > 
6 > 

15 < 
69 

Further 
Education 

75 > 
28 < 

7 < 
78 > 

188 

Chi-square 27.6 DF 3 s 0.001 

Table 19 Vote 1975 by Occupation 

94 
57 
13 
93 

257 

94 
57 
13 
93 

257 

Non-Manual Manual Student Housewife 
Labour 
National 
Social Credit 
Values 

60 
29 
3 

55 

147 

9< 
10> 

< 4> 
11 

Chi-Square 17.7 DF 9 

34 

S 0.05 

Table 20 Vote 1975 by Income 

Below $6,999 Above $6,999 

11 
2 
1 
6 

20 

Labour 94 61 33 > 
National 57 43 14 
Social Credit 12 11 > 1 < 
Values 91 73 18 < 

Chi-Square 9.39 

188 

DF 3 S 0.02 

66 254 

> 14 < 
< 16 > 

5 > 
20 

55 
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57 
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Table 21 

Labour 
National 
Social Credit 
Values 

Chi-Square 6 

Table 22 

Labour 
National 
Social Credit 
Values 

EFFECTIVENESS OF THE WEL CAMPAIGN BY VOTE 1975 

Vote 1975 by WEL's Success in Helping Women Make 
a Considered Vote - Self Perceptions 

Yes 

24 
20 
4 

25 

73 

DF 6 

No 

14 
2 
1 

11 

28 

S 0.40 

Partially 

55 
32 

8 
56 

151 

93 
54 
13 
92 

252 

Vote 1975 by WEL's Success in Publicising 
Discrimination Against Women - Self Perceptions 

Yes No 

61 > 3 
28 0 

5 1 
40 < 2 

134 6 

Partially 

29 < 
25 

7 
50 > 

93 
53 
13 
92 

251 

Chi-Square 17.39 DF 6 

111 

S 0.01 

Table 23 

Labour 
National 
Social Credit 
Values 

Vote 1975 by WEL's Success in Influencing 
Politicians about Women's Needs and Powers 
- Self Perceptions 

Yes No 

48 6 
34 1 

2 < 1 
58 > 3 

142 11 

Partially 

.39 
19 
10 > 
31 < 
99 

93 
54 
13 
92 

252 

Chi-Square 13.51 DF 6 S 0.05 

Table 24 

Labour 
National 
Social Credit 
Values 

Vote 1975 by WEL's Success in Working for 
More Equal Representation - Self Perceptions 

Yes No 

32 15 
12 13 

3 5 
27 21 

74 54 

Partially 

45 
29 

5 
41 

120 

92 
54 
13 
89 

248 

Chi-Square 5.83 DF 6 S 0.50 
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TABLE 25 Summari of Vote 1 1975 hI Income 1 Controlling for 
Partner's Incomes. 

1. Partner's income $2,000-$2,999 
Chi-Square 0.833 DF 2 S 0.066 

2. Partner's income $3,000-$3,999 
Chi-Square 12.00 DF 8 S 0.15 

3. Partner's income $4,000-$4,999 
Chi-Square 5.6 DF 4 S 0.23 

4. Partner's income $5,000-$5,999 
Chi-Square 15.04 DF 12 s 0,24 

5. Partner's income $6,000-$6,999 
Chi-Square 18.59 DF 21 S 0.61 

6. Partner's income $7,000-$7,999 
Chi-Square 23.51 DF 21 S 0.32 

7. Partner's income $8,000-$8,999 
Chi-Square 14.76 DF 15 S 0.47 

8. Partner's income $9,000 and over 
Chi-Square 20.16 DF 24 S 0.69 



APPENDIX 2 MEMBERSHIPS OF VARIOUS ORGANISATIONS 

Table 1 Membership of Organisations besides WEL, Church 
and Political Party 

% 
None 6.5 
One 11.0 
Two 12.2 
Three 12.2 
Four 16.0 
Five 10.6 
Six 8,0 
Seven 9.5 
Eight 5.7 
Nine 6.5 
More 1.5 N 263 

Table 2 Church Membership 1 

Yes 49.8 
No 50.2 N 257 

Table 3 Church Attendance 

Regular 39.7 
Not Regular 60.3 N 125 

Table 4 Membership of a Political Party 

Yes 
No 

35.0 
65.0 N 257 

1. There were 6 No Responses in Tables 2 - 4, owing to the 
6 faulty questionnaires mentioned earlier. 
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TABLE 5 Reasons for Joining WEL 

Personal Education 
Public Education 
Concern about Discrimination 
Felt Women's Political Lobby 

Needed 
Support (Moral) 
To Achieve Specific Aim 
Personal 
WEL a Unifying Group for 

Women 

% 

12.5 
20.4 
3.5 

49.8 
4 .1 
1.2 
4.5 

3.8 

175 

N 262 



APPENDIX 3 SELF PERCEPTIONS OF RANKING 

Table 1 Self Perce:etion of Ranking - Education 

% 

Upper Middle 28.4 
Middle 42.8 
Working 8.4 
Lower 0.8 

250 l No Class 19.6 N 

Table 2 Self Perce12tion of Ranking - OccuEation 

% 

Upper Middle 12.4 
Middle 47.2 
Working 7.6 
Lower 1.6 
No Class 30.8 N 250 

Table 3 Self PerceEtion of Ranking - Income 

% 

Upper Middle 16.5 
Middle 41.0 
Working 12.9 
Lower 6.8 
No Class 22.5 N 250 

Table 4 Self PerceEtion of Ranking - Social Standing 

% 

Upper Middle 9.2 
Middle 52.4 
Working 5.6 
Lower 0.4 
No Class 32.4 N 250 

1. Here there was a combination of some WEL members refusals 
to rank themselves ('There are no classes in New Zealand.' 
'This questions says more about you than the answer would 
about me.') and the failure of others to complete the final 
page. 
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Graph 1. 
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GRAPH SHOWING THE RELATIVE RANKINGS OF WEL MEMBERS 
AND WEL PARTNERS. 
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APPENDIX 5 WEL SCORES OF MEMBERS OF PARLIAMENT. 

1. WEL SCORES OF MEMBERS OF PARLIAMENT ELECTED NOVEMBER, 1975 

Party 

L 
L 
N 
N 
N 
L 
N 
N 
L 
N 
N 
N 
N 
N 
N 
L 
N 
N 
N 
N 
L 
L 
N 
L 
N 
L 
N 
N 
N 
N 
N 
L 
L 
N 
N 
N 
L 
L 
L 
L 
N 
N 
N 
L 
N 
L 
N 
N 

Name 

Prebble 
Batchelor 
Austin 
McIntyre 
McLay 
Barclay 
Gordon 
Schultz 
McDonnell 
Walls 
Gill 
Malcolm 
Young 
Birch 
Bell 
Isbey 
Shearer 
Minogue 
Fenton 
Harrison 
Finlay 
Bailey 
Austin 
Young 
Jones 
O'Brien 
Brill 
Templeton 
Bolger 
Dewe 
Mccready 
Moyle 
Douglas 
Wellington 
Latter 
Young 
Freer 
Christie 
Whitehead 
Hunt 
Friedlander 
Gair 
Ellworthy 
Rogers 
Cooper 
Tizard 
Holyoake 
Downie 

Electorate 

Auckland Central 
Avon 
Awarua 
Bay of Plenty 
Birkenhead 
Christchurch Central 
Clutha 
Coromandel 
Dunedin Central 
Dunedin North 
East Coast Bays 
Eden 
Egmont 
Franklin 
Gisborne 
Grey Lynn 
Hamilton East 
Hamilton West 
Hastings 
Hawkes Bay 
Henderson 
Heretaunga 
Hobson 
Hutt 
Inver car gill 
Island Bay 
Kapiti 
Karori 
King Country 
Lyttleton 
Manawatu 
Mangere 
Manukau 
Manurewa 
Marlborough 
Miramar 
Mt Albert 
Napier 
Nelson 
New Lynn 
New Plymouth 
North Shore 
Oamaru 
Onehunga 
Otago Central 
Otahuhu 
Pahiatua 
Pakuranga 

1, Mr Whitehead died soon after the elections and was 
replaced by M. Courtney. 

WEL Score 

6.5 
6.0 
3.0 
4.5 
6.0 
4.0 
3.0 
0.5 
2.0 
4.5 
3.5 
5.0 
5.0 
3.5 
3.5 
8.0 
0.5 
Not Interviewed 
2.0 
Not Interviewed 
4.0 
4.0 
2.0 
2.5 
Not Interviewed 
3.0 
5.5 
7.0 
Not Interviewed 
3.0 
Not Interviewed 
3.5 
5.0 
Not Interviewed 
3.5 
3.5 
3.5 
1.51 
2.0 
6.5 
4.0 
5.0 
4.5 
3.0 
3.0 
6.0 
2.0 
0.0 



Party Name 

L Walding 
N Walker 
L Colman 
N Luxton 
L Wall 
N Waring 
N McLachlan 
N Quigley 
N Jack 
N Highet 
N Holland 
N Wilkinson 
L Faulkner 
N Lapwood 
N Gandar 
L Drayton 
L Fraser 
N Talbot 
N Thomson 
L Kirk 
N Muldoon 
L Rowling 
~N Lctv1:ui::; 
N Allen 
L Arthur 
N Adams-Schneider 
N Couch 
N Jones 
N Tallboys 
L Marshall 
N Comber 
L Blanchfield 
L May 
N Elliott 
L Connelly 
L Reweti 
L Rata 
L Tirikatene-

Sullivan 
L Wetere 

Average Score overall 
National 
Labour 

3.6 
3.5 
3.8 

1. No score obtainable. 

Electorate 

Palmerston North 
Papanui 
Petone 
Piako 
Porirua 
Raglan 
Rakaia 
Rangiora 
Rangitikei 
Remuera 
Ric carton 
Rodney 
Roskill 
Rotorua 
Ruahine 
St Albans 
St Kilda 
South Canterbury 
Stratford 
Sydenham 
Tamaki 
Tasman 
Taupo 
Tauranga 
Timaru 
Waikato 
Wairarapa 
Waitemata 
Wallace 
Wanganui 
Wellington Central 
West Coast 
Western Hutt 
Whangarei 
Wigram 
Eastern Maori 
Northern Maori 

Southern Maori 
Western Maori 

N 
N 

43 
35 

179 

WEL Score 

3.5 
Not Interviewed 
4.0 
2.0 
o.o 
5.5 
1.0 
4.0 

-0.5 
5.0 
3.0 
2.0 
5.5 
3.0 
5.0 
3.5 
4.0 
6.0 
5.5 
4.5 
4.5 
4.0 
') {) 
L.. vl 

5.0 
5.5 
2.0 
2.0 
2.5 
7.0 
4.0 
2.0 

-2.0 
Not Interviewed 
2.0 
3.5 
4.0 

6.0 
3.0 
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2. WEL SCORES OF MEMBERS OF PARLIAMENT WHO LOST SEATS IN THE 
1975 ELECTIONS 

Party Name Electorate WEL Score 

L Begg Awarua 2.0 
L King Birkenhead 3.0 
L Moore Eden 6.0 
L Rogers Hamilton East 3.5 
L Jelicich Hamilton West 6.0 
L Mayson Hastings 7.0 
L Munro Invercargill 1.5 
L O'Flynn Kapiti 2.5 
L McGuigan Lyttleton 2.5 
L Amos Manurewa 4.5 
L Brooks Marlborough 4.0 
L Barclay New Plymouth 3.0 
L Laney Oamaru Not Interviewed 
L Quigley Otago Central Not Interviewed 
L Burke Rangiora 4.0 
L Ridley Taupe 2.0 
L Williams Wairarapa 4.0 
L Bassett Waitemata 7.0 
L Smith Whangarei 4.5 

Average WEL score overall 3.94 
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APPENDIX 6 THE WEL SURVEY 

Sociology Department 
University of Canterbury, 
Christchurch 1, New Zealand 

11 October, 1975 

Dear, 

As a connnittee member of Christchurch WEL and as a graduate 

student in Sociology, I am planning my thesis to be a case study of 

WEL, including a survey of members. I hope that the results will be 

of value, not only to me, but also to WEL. 

· Therefore, would your members be agreeable to answering a 

mailed questionnaire immediately after the elections? I am 

anticipating taking a random sample only, so not all members would 

be involved. 

To draw the sample, I need a list of names and addresses of 

all your members as soon as is convenient. Hope this doesn't sound 

too autocratic, but speed is essential at this stage. Thank you in 

advance for your co-operation and best wishes to your branch. 

Yours sincerely, 

Marie Keir. 



Dear WEL Member, 
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Department of Psychology and Sociology, 
University of Canterbury, Christchurch 1 
New Zealand 

28 November, 1975. 

I am a WEL member in Christchurch and I am also completing a 

Master's degree at the University of Canterbury. As part of this degree 

I would like to find out more about WEL and its members by sending a 

postal questionnaire to a randomly selected sample of WEL members 

throughout New Zealand. Your cooperation in answering it would be very 

much appreciated. 

In order to make sure that the information you provide is treated 

confidentially, you are asked not to put your name on your questionnaire. 

However, to keep a check on returns, I have provided a strip at the 

bottom of this page for your name. When you have filled in the questionnaiI 

and returned it in the large envelope, could you also write your name on the 

paper strip, cut if off and post it in the smaller envelope. Both 

envelopes are stamped and addressed so they need only be put in a post box. 

When this survey has been completed and the findings have been 

analysed, I shall provide a written summary for all WEL branches to 

include in their newsletters. 

Thank you for your cooperation. 

Yours sincerely, 

Marie Keir 
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UNIVERSITY OF CANTERBURY PSYCHOLOGY & SOCIOLOGY DEPARTMENT 

A QUESTIONNAIRE FOR WEL MEMBERS 

Most of the questions have several possible answers. You are 

asked to select the one which most closely approximates your own 

position and CIRCLE THE NUMBER IN THE RIGHT HAND MARGIN. Thus, in 

Question 1> if you are between 21 and 25, circle the number 2 or, 

if you are between 46 and 50, circle number 7 . 

Some questions require you to write down reasons and opinions. 

WOULD YOU DETAIL THESE AS FULLY AS POSSIBLE. 

If a question is not applicable to you personally, write 

NOT APPLICABLE or NA in the space provided for an answer. 

I SOME GENERAL QUESTIONS 

Q.1. How old are you? 

~ What is your marital status? 

~ What is your race? 

&i:.. What is your place of origin? 

~ What is your highest educational qualification? 

~ What is the highest qualification held by your husband/ partner? 

9..:l..:.. What is your present occupation? Please be as specific as 
possible, e.g. full time duties at home; or, if you teach, 
what kind of teacher are you, and so on. 

~ If your present occupation involves you being at home full
time, what was your previous occupation? 

~ Is your present occupation: 
Full time 
Part time 

If 'part time', how many hours per week? 

Q.10. What is your partner's/husband's occupation? 

Q.11. What is your income from all sources before tax? 

Q.12. Which answer category is nearest what your husband/partner 
earns? Write the number in the space provided. 

Q.13. How many children do you have? 



Q.14. How many are: Pre-school age 
Primary school age 
Secondary school age 
Older 

II NOW SOME QUESTIONS ABOUT WEL. 

Q.15. From which of these sources did you principally find out 
about WEL? Friend 

Relative 
Work.mate 
Radio 
Television 
Newspaper 
Other 

If 'other', please specify. 

Q.16. Do you hold an elected office in WEL? 

Q.17. What were your reasons for joining WEL? 

Q.18. The aims of WEL are listed below. Do you think that these 
aims are being achieved? 

(a) To help women make a considered vote. 
v~~ 
.1.CO 

No 
Partially 

Can you give any reason for your answer? 

(b) To point out areas of discrimination against women. 

(c) To make politicians aware of the needs and the power 
of women. 

(d) To work for more equal representation. 

III NOW SOME QUESTIONS ABOUT OTHER ACTIVITIES 

Q.19. Are you a member of any of these religious denominations? 

Q.20. 

None 
C. of E. 
Roman Catholic 
Presbyterian 
Methodist 
Other 

If 'other', please specify. 

If you are a member, do you attend church regularly? 
(i.e., a minimum of once a month) 

Q.21. -If you are not a member of a religious denomination are 
you a: Rationalist 

Humanist 
Agnostic 
Atheist 
Other 

If 'other', please specify. 

184 



Q.22. Do you belong to a political party? 

Q. 23. If 'yes', to which of these? 
Labour 
National 
Social Credit 
Values 
Other 

If 'other', please specify. 

Q.24. Which party did you vote for in the National Elections in: 
(a) 1975 
(b) 1972 
(c) 1969 

Q.25. Did you change your vote at any time? 
If 'yes', why did you do this? 

Q.26. What other organisations have you been a member of in the 
past five years? (e.g. professional associations, clubs, 
women's organisations, etc.) 

Q.27. Did/do you hold an elected position in any of these? 
If 'yes', please indicate which positions you helq. 

18:5 

Q.28. What were your main reasons for joining these organisations? 

Q.29. Approximately how many hours a week do these activities 
take of your time? 

Q.30. Are your closest friends (outside your family) principally your: 
Workmates 
People from organisations you belong to 
Neighbours 
Others 

If 'others', please specify. 

Q.31. Do you hold any position of responsibility in your occupation? 
(i.e. administrative or executive responsibility where you 
organise work and/or give other staff instructions.) 

If 'yes', please give details. 

If 'no', do you feel that you would have been given such a 
position of responsibility by now if you had been a man? 

Any comments about this? 

Q.32. Politics can be divided into three areas: 
Local politics 
National politics 
International politics 

Could you number these from 1 to 3 in the order in which they 
interest you most, if at all? 
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IV. NOW FOLLOWS A SELECTION OF STATEMENTS, FIRST ABOUT MEN AND WOMEN 

AND THEIR ROLES IN SOCIETY, THEN A SELECTION OF MORE GENERAL 

STATEMENTS. WOULD YOU CIRCLE THE NUMBER IN THE COLUMN WHICH 

REFLECTS, IN PRINCIPLE, YOUR FEELING ABOUT EACH STATEMENT. 

(Respondents checked 
these categories.) 

Strongly Agree 
Agree 

1 It is much better for everyone 
involved if the man is the 
achiever outside the home and 
the woman takes care of the 
home and family. 

2 A woman should not let bearing 
and rearing children stand in 
the way of a career if she 
wants it. 

3 Men should share the work around 
the house with women, such as 
doing dishes, cleaning and so 
forth. 

4 Men and women should be paid the 
same money if they do the same 
work. 

5 On the job, men should not refuse 
to work under women. 

6 A woman should have exactly the 
same job opportunities as a man. 

7 Women should be considered as 
seriously as men for jobs such 
as executives, politicians or 
prime minister. 

8 There should be free child-care 
centres so that women can take 
jobs. 

9 A woman's job should be kept for 
her while she is having a baby. 

10 If anything happened to one of 
her children while a mother was 
working, she would never 
forgive herself. 

11 A working mother can establish 
just as warm and secure a 
relationship with her children as 
a mother who does not work. 

12 A pre-school child is likely to 
suffer if its mother works. 

Undecided Disagree Strongly 
Disagree 



Strongly Agree Undecided 
Agree 

13 Women are much happier if they 
stay at home and take care of 
their children. 

14 A man can make long term plans 
for his life, but a woman has to 
take things as they come. 

15 Sex seems to exist mainly for 
man I s pleasure. 

16 Many of those in women's rights 
organisations seem to be 
unhappy misfits. 

17 Young girls are entitled to as 
much independence as boys. 

18 Women have as much influence as 
men in deciding in what direction 
our society is going. 

19 Women cannot hope to change 
government policies and their 
administration. 

20 There will always be discrimin
ation against women. It is 
part of hwnan nature. 

21 There is little opportunity for 
talented women to get on in N.Z. 

22 Men and women have connnon 
interests and should w ock 
together to improve society. 

23 Protests and lobbying which fail 
to achieve their aims are a 
waste of effort. 

24 The welfare state saps individual 
initiative. 

25 There is equal opportunity in 
N.Z. for all to succeed. 
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Disagree Strongl: 
Disagree 



Dear WEL Member, 

188 

Department of Psychology and Sociology 
University of Canterbury, Christchurch 1 
New Zealand 

15 December 1975 

Just a reminder about the questionnaire mailed to you at 

the end of November. I realise that with Christmas coming up it's a 

busy time for everyone, but I would be very grateful if you could 

spare a moment to fill in your questionnaire and return it. 

If you have already completed your questionnaire and posted it, 

please ignore this reminder. Mail is slowing up at the moment and 

no doubt it will arrive soon. 

Best wishes for the holiday season and thank you once again 

for your assistance. 

Yours sincerely, 

Marie Keir. 
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Department of Psychology and Sociology, 
University of Canterbury, Christchurch 1 
New Zealand 

22 January, 1976. 

Dear WEL Member, 

We have no record of your response to a questionnaire sent out 

early in December, 1975. Therefore, in case you have lost the 

original, a new copy is enclosed. 

The response so far has been good but we would like a 

comprehensive coverage of WEL members so that the results can be 

as accurate as possible. 

If you have already answered the previous questionnaire and 

posted it, please ignore the replacement. A number of replies 

arrived without a corresponding number of names, which may have 

gone astray. 

w-hen you have finished your questionnaire, please post it in 

the larger of the two stamped, addressed envelopes enclosed. 

There is a space for your name at the bottom of this page, Cut 

this off and post it in the smaller of the envelopes enclosed. 

In this way, we know who have returned their questionnaires, but 

the respondents, at the same time, can remain anonymous. 

Best wishes for the New Year. 

Yours sincerely, 

Marie Keir. 

NAME: 



APPENDIX 7 SELECTED NEWS ITEMS ON WEL, 1975. 

April 28 Christchurch Star, p.13, "Abortion inquiry'a 
woman ' s job . ' " 

May 12 Christchurch Star, "Further changes urged in 
abortions Bill." 
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May 13 Christchurch Star, p.2., "Women's electoral lobby 
to aid voting," 

June 10 The Press, "Lobby group forming in Christchurch." 

June 17 The Dominion, editorial p.6., "Women's lib matures." 

June 18 Viewpoint, National Progrannne-radio. Cherry 
Raymond interviews Albertje Gurley about WEL. 

June 28 Christchurch Star, p.13, Lifestyle, "The 1975 
message: Ballot box is the place to speak •... " 

June Broadsheet No. 30, p.38, WEL - racist as well? 

July 1 The Press, p. 6., "Women's lobby will keep MPs on 
t-h,:.; r m,:.t-f-1,:. ~ 11 

August 13 The Press, p .13, "Women discuss policy." 

August 27 Christchurch Star,p.19, "Policy outlined." 

September 2 Christchurch Star, p. 10, "Women's hour at Civic." 

September 13 Christchurch Star,p.6. "Mr Muldoon's objection," 
and Weekender Magazine, p.6. "For some MPs it 
could be political dynamite. Wooing the women 
voters (8CD,OOO of them)'.' , 

September 17 National Business Review, p.3., "Inside Down 
Under by Ian Grant. 

September 22 Dominion, p.3., "Women put parties under microscope." 

October 16 The Press, p.10, "Women's Electoral Lobby conducts 
its survey." 

October 17 Nelson Evening Mail, p.2, "Nelson candidates speak 
on women." 

October 18 NZ Listener, editorial p.6., "Here comes Mrs Morgan." 

October 20 The Press, editorial p.16, "The WEL test of 
candidates." 

Christchurch Star, p.l, "PM, Muldoon equal on women's 
poll." 

Tonight at Nine - Television One. Marijke 
Robinson and Dr Wall discuss the WEL survey. 



October 21 

October 22 

October 24 

October 27 

October 29 

November 5 

November 17 

November 15 

Dominion, p. 4, "Some have what it takes." 
p.6, editorial, "Scoring with the ladies." 
"How party leaders measures up." "Feminists 
run tape over election candidates." 
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The Press, p. 3, "Leader's views on women 'average' • " 

Christchurch Star, p.28, "Women Electoral Lobby 
survey a joke - Dr Wall." 

Dominion, Insight p.6, by Warwick Roger. 

Dominion, p.6, "What makes voters tick?" 
S.B. Zavos. 

National Business Review, p,2, "Why WEL has 
politicians on the run." 

The Press, p.6, "Candidates face women ••• and put 
their points of view." 

National Business Review, p.7, "Women: sex is a 
minor factor. 

'T'hi:, PrA.c:.c:; i:>ditoria1, "When politics become a 
numbers game," 

Christchurch Star, p.3, "Values nominees score 
best in survey made by women." 

NZ Listener, editorial p.8, "The Liberators." 



APPENDIX 8 RADICAL AND REFORMIST FEMINISM 

There are two main branches of neo-feminism recognised at 

present. Freeman (1973) defines these as reformist and radical 

in orientation. They are not 'left' and 'right' poles of the 

womens' movement but are different in style and structure. 

(a) Radical Feminism Radical feminists, according to Freeman 

(1973), are connnitted to working for change outside the existing 

system which they regard as male dominated and therefore suspect. 

Firestone (1972:43-45) sees radical feminism as having 

three priorities. These include first, a more equitable 

distribution of goods and resources in society - resources 

meaning women's abilities which have been under-utilised in many 

areas. The second priority is the recognition that politics 

extend to personal as well as public relationships. In other 

words, there must be general acceptance that the relations 

between the sexes are basically political in their content. The 

last priority is the removal of the power psychology which 

dominates society. This means the questioning of the dominance

submission syndrome which operates between the sexes, Firestone 

concludes. 

Radical groups are characterised by a young membership 

and they tend to be engaged in a wide variety of activities. 

Their emphasis is on lack of organisation as they feel that 

societal structures are conservative and confining and that 

leaders within such structures tend to elitism (Freeman, 1973). 

Besides this 'structurelessness', Freeman notes haphazard 
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communication and almost non-existent co-ordination. This inhibits 

the sense of a wider movement beyond the knowledge of what is 

happening in groups which are communicating with each other through 

informal networks, usually by personal contact. 

Examples of New Zealand groups, which more or less match these 

philosophies and styles, are the Dunedin Women's Collective, the 

various Women's Centres and Lesbian Nation affiliates. 1 

(b) Refonnist Feminism This is committed to w crking within and 

trying to influence the various institutions in society to effect 

changes which will benefit women and, to some extent, men as well. 

Methods used are fundamentally legitimate although they may be novel 

or slightly questionable. The aim is to manipulate or cajole the 

elites in society without displacing them completely. (Ash, 1972) 

Freeman (1973) describes refonnist groups as having a slightly 

older membership than most radical groups. Their members are often 

in paid employment and their activities concentrate on legal and 

economic problems. Unlike the radical groups, they are organised 

in a formal way with elected officers and rules. 

Examples of such groups in New Zealand are the Society for 

Research on Women (SROW), the National Organisation of Women (NOW) 

and, most recently, the Women's Electoral Lobby (WEL). The member

ship of these groups is, not surprisingly, middle class. 2 However, 

1. I would have included the B~o~dsheet Collective, but a 
radical feminist who was reading an early draft of this 
chapter insisted that the Collective was too system and 
business-orientated to be termed a radical feminist 
group. 

2. See, for example, the study of SROW A Case Study of a 
Recent Voluntary Organisation, Margaret Shields, 1971 
p.10. 
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there are two cautions which are appropriate here. The first is 

that meniliership of both radical and reformist groups is sometimes 

overlapping. One respondent to the WEL questionnaire wrote as a 

reason for joining WEL: 

I'm a member of the •.• women's centre - I wished 
to see what other less radical organisations were 
doing in order to keep in touch with the whole 
movement. (University Student, under 21) 

In all, five women indicated in the questionnaire that they 

belonged to radical feminist groups. 

The second caution is that while WEL is radical in social 

science parlance, 1it is regarded as reformist in the feminist move

ment and this distinction must be kept in mind. 

1, As mentioned in the first chapter, deviations from the 
pattern of working class/Labour and middle-class/National 
associations are regarded as atypical to the extent that 
middle-class support of the Labour party or involvement 
in protest activities is termed 'radical' behaviour. 
See the discussion on class and political activity in 
Chapter One. 
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